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— To 
Cover, Shee! for Infarmant Repori or ig Cc 
FDS (et 3-30-69) 


@) 
Date prepared 


11/17/71 


Received by 


S4& CHARLES C. WILSON 


Dale received Received from (name or symbal number 
1/12/71 | 


Method of delivery (check appropriate blocks) 


{X_] in person =] by telephone Ci by mail 
“if orally furnished and =aalicea to writing by Agent: 


_ copying , 
Lj recor tis dévice (_] written by Informant 


(_jorally 


Date of Report. 


Date le 
7/14/71 
Dictated LO 
Date(s) of activity 
Transcribed SSS ee (7) - (D) 12/11/70 
Authenticated 4 
by Informant — Lt 


Brief descriplion of activity or material 


Copy of info re _ CHIPS received 


from Pasadena Police Dept. Co. ACERN: NG “}.Pile where original is located ifnot attached 
HEADLINE 


pRese Coosa) Ld 

TS RSS RT Ss NEBSLAC IND ID GT AGTNELY PARTIC 
VIOLENCE OR REVOLUTIONARY ACTIVITIES WERE NOT DISCUSSED. 

[Int Information pevords on @ card index by on dtte LL 
Remarks: A copy of the attached list is being furnished to each field div. 

. for each underground newspaper located at that location, though 
some of these may now be defunct. for information of recipient 
offices, source aca to furnish any further info re these 


papers. 
CHANNELI ZED 
2 - ALBANY REGIS SPERED DATE fee 7-7 
(GL: GOs )(FIST) ; Cori! 
(1 - 100- /)(MNASSAU SUFFOLK H.S. SEARCHED 
; i FREE PRISS) DATE ¢/- 29-77 | 
1 - ALEXANDRIA REGISTERED RV 


(1 - 100- . )(WE'RE NOT GONNA TAKE IT) 
1 -. BIRMINGHAM RECT STERED 


(1 - 100- ) (EBB TIDE) 
14)- BOSTON REGISTE wRED 
(1 - 100- ; )(APPLE JACK) —_ 
ite "“LOOS 2 )(THE ARKE) Q 
100- } }(BRASS TACKS)?’ 
La O04 ) (CCHELHSE EE PRES 


(1 - 100-; ° )CIN- IME HEART OF THE 
(1 - 100- ) CINGIGHT PUBLICATION 


PT] Reo vy COU 
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OQ 


BOSTON REGISTERED cont'd 


CT =, 1064 )(JOTTINGS) 
Ch = 200= ) (MARK MC CAIN) 
CE “= 106= )(LEE GOODWIN) 
(1 - 100- )( JOHN MELLEN) 
(1 - 100- )(H.S. PAPER) (name unknown) 
Ci, 220s ) (RUNNING DCG) 
Ci = 200s ) (SATYAGRAHA) 
Cl! LOG= ) (SMASH) 
t= CHICAGO REGISTERED 
Chine NOOe )}CSBOVE A WHISPER) 
(1 - 100- ee RASS HIGH) 
(1 - 100- _ )(NEW FREE PRESS) 
Cla 160= YC THE PARALAK) 
Cl. os TOO= )(SPUD TATER) 
Ch. = -LO0= ) (TCEHOLD) 
C1. ec TOO= )(THE HIDNIGHT SPECIAL) 


: CINCINNATI REGISTERED 


Alo = 100. )(AYE GF Gop) 


(1 - 100- ) (GENESIS ) 

Cie OOS ) (FRESH WIND) 

CL S700. ) (POUITY) 

Ch.46- 1006s ) (REVELATIONS) 

Cl = 200s ) (SPBAK EASY)’ 

(1. 100s )(LOOSE STUFFINGS) 
CLEVELAND REGISTERED 

Ch Jer OO ) (DARK HORSE) 

Cl 00= ) (FREE) 

DENVER REGISTERED 

CT. xe TOO = )(TRON TOWER) 

(1 - 100- ) (NOUS) 

(oe ler ) (STUDENT REPRINTS) 
DETROIT REGISTERED 

(1 = 100- ) (ODYSSEY) 

(1 - 100- ) (RIPPED) 


C1:=100= ) (VENCEREMGS) 


EL PASO REGISTERED 
(Il = 1064 )(BALL AND CHAIN) 


INDIANAPOLIS. REGISTERED 


(1 - 100- ) (ALTERNATIVE) 

Ce oe LODE ) (DESIDERATA) 

Cl. = 7O0- ) (ORCI) 7 
(1 - 100- ) (QUACK) ; 

C= FO0= ) (REVELATIGN) 


(1 - 100- ) (STEEPLE) 
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(1 - 100- 
Cl. -106= 
(deo T06- 
C1 = 100< 
(1 = 100- 
CL. = 160= 
Ci =< 2600- 


O 


7 - KANSAS CITY REGISTERED 


) (BIRD) 

)(KANSAS CITY H. 
)(K40 KRAP) 
)(SUSAN GAULT) 
)(DO IT) 

) (BENNETT WILSON) 
)(PREED SPEAK)” 


S. STUDENT MOBILIZER) 


4 — LOUISVILLE REGISTERED 


) (BROTHERHOOD) 
)}(GUOD LIFE) © 
) (DUPONT IT) 
}(PORNO SLUT) 


2 - MILWAUKEE REGISTERED 


CT a. TOOs 
(1 TOO 
Cl. = 2065 
(TOs 
Cl = 160= 
C1) TOO 


)C(PAGE II)- 
) (STUDENT FREE PRESS) 


3 - MINNEAPOLIS REGISTERED ° 


TCECLECEICS 
) (OPTIONS) 
)(SOUTH DAKOTA WHIPPERSNAPPER) 


)(HERE AND NOW) 

) CERGC) 

) (PROF. ARNOLD GRISWINKLES oo 
)(PYC PAPERS) : 


4 — NEW HAVEN REGISTERED 


) (FREE) 

) (MYTH) 

)(THE STUDENT PREE PRESS) 
)(WE DARE TO BE FREB) 


REGISTERED 


) (CGHMON GROUND) 

)(HI BIRD FREE PRESS) 
) (LAWRENCE ZEILENGER) 
)(FREE PRESS) 


Tse OOS 
Cl. 2 BOO 
(1 - 100- 

4 — NEWARK REGISTERED 
Ci = LOO- 
Cl. 360s. 
CE a 00< 
Cle 106< 
Cl «= 100= 
(2.2 200- 

CI. = T00< 
Cl. «300 

5 - NEW ORLEANS 
(se. 100- 

(2) > 00= 
CL 2) 00 
C1 TO0s 
(1 3e-.00= 


) (THOUGHTS ) 
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Ses ee: 


S*  “«& 


11 - NEW YORK REGISTERED 


(1 - 100- ) (GREAT MOTOR PRESS) - 

bie =~ TO0s ) (HIGH SCHOCL RISING) 

C1. 2 1.60 ) (JAILBREAK) 

Cl 4 JOOs ) (DAILY PLANET) 

Ci... 00 ) (NEW YORK HERALD TRIBUNE) 
Cl. = 300e;~ }COLD MOLE) 

CT -==3002 )(BILL MORIARITY) 

Ce = 106s )(PREP PRESS) 

C1 =,“ 0Ce ) (RENEGADE) 

(i= 00s )(MASSAPEQUA FREE PRESS) 
(1 - 100- ) (UNDERGROUND AG) 
OKLAHOMA CITY REGISTERED 

(1 = 100= ) (LERMITE) 

OMAHA REGISTERED 

(1 - 100- - )CHIRAM) 

Cl. 6 16s ) (PLASHING) 


(1 Woo ')} (MILESTONES ) 


= ae oN omen ee 


PHILIDELPHA REGISTERED 


CY = =100= )(THE CBSERVER) 
(1 = 100- ) (THE PAPER) 

CL ve O00 )(RED ARMY) 
PITTSBURGH REGISTERED 

(1 - 100- ~~) ) (LIBERATOR) 

Ci = 1666 ) (FREEDOM WRITER) 
PORTLAND REGISTERED 

Cr =. 100 ) (JALLBREAK) 

Ch a 100s ) (THE PHOENIX) 

(1 - 100- )(S. W. SUN) 


WW 59233 
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Bebe see a 


Ca re ae 
eye geet. 


2 - RICHMOND REGISTERED 


Ge 160= S{ALICI& TODD) 
C1. 2e-b00- ) (QUACKS) 

4 . SACRAMENTO REGISTERED 
Cai = \(ALTA CALIFORNIA) 
(1 - 100- ) (GAP ) 
(12-100 ) (DOWNWIND) 


(1 - 100- ) (VOLUNTEERS) - 


1 - SAN ANTONTO REGISTERED 
(1 - 100- )(REVOLUTIONS IN THE HALIS 


2 — SAN DIEGO RECISTERED 
(1 = 100- * )(FOUR FLIGHTS UP) 


(1 - 100- \(TWO WEBK LEAK) 
1 - SAN FRANCISCO REGISTERED 

(1 - 100- YCTHIS IS IT UNDERGROUND) 
2 . SPRINGFIELD REGISTERED 

(1 - 100- ) (NOG) 

CE ss LOO \(STUDENT REGISTER) 
1 - TAMPA REGISTERED 

(1 - 100- J(FIRST AMENDMENT) 
2 —~ WASHINGION FIELD. OFFICE 

(1 - 100- Y(FLY BY NIGHT) 

(1 - 100- ) (STRUGGLE) 


100-78403 (KENNETH CHARLES JACKSON) 
100-68654 (PEACE ACTION COUNCIL) 
100-78458 (GARY CAMNPBELL) 

100-76350 (RED SUN TRIBE) 


10Q0- 78509 C/ HEADLINES PRESS) 


| INDEX: CHICAGO INDEPENDENT HIGH SCHOOL PRESS SERVICE 
| JOIN SCHALLER 
STERN FAMILY FUND AND FORD FOUNDATION 
PHILIP M. STERN 
DOUBLETHINE 
MARGERY CREAM 
COME TOGETHER 
: , KNIGUTS BANANA 
i LOCAL ROCKS 
AWN 
: WEW IMPROVED TIDE 
THE STASH 
STAR SPANGLED REVOLUTICNARY PRESS 
TRASH 
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"-MEMORANDUM—Cr “OF PASADENA 


To: LAPD/LASO Intelligence Dtls. pate: «7/24/72 
From: SG. Gardner, Pasadena PD. | fo: «CHIPS 


Enclosed 1s latest info on Cooperative Highskool Independent Press Syncicatc 
(They spell school with a "K'" whenever they Seabee) 

CHIPS originated in Chicago, where it was known as the Chicago Independent 
High School Press Service, in March, 1969. The founder, John Schaller, 

moved to Houston, Texas in the-summer of 1970, . Tne first issue of CHLPS, 

FPS was published in September, 1970. FPS according to the publication 
officially stood for nothing but unofficially stood for "fuck public school", 
FPS #1 was entitled, SCREW YOUR SCHOOL, and listed a number of methods of 
Gisrupting school procedures, damaging school property, and various other 
injurious’ schemes, 


On 12/11/70 CHIPS announced that they had moved to 3210 Grace St. N.W. 
Washington D.C. 338-6318. They also announced that they were to be funded 
and could lower their rates. (Stern Family Fund and Ford Foundation, not 
announced by CHMPS). They moved into the office of the Student Infomation 
Center which was a developement of the U.S. Office of Education, Dept, of HE! 
They were later ousted for anti-government activities but then receives 
funding from Philip M.° Stern, Family Fund. The CENTER FOR COMMUNITY CHANGE 
1000 Wisconsin Ave. Wash. pC, was used as a conduit to get moneies to SIC 

as SIC had no tax exemption. Thus, CHIPS/FPS was able to obtain money 
funded te Center for Community Change, through Student Information Cenvere 


The members, Highschool Underground presses, numbered about 150 at tres. time 
There has been a perios of quiet, but in June, 1971 there is information to 
suggest a renewed effort by CHIPS to recruit members nation wide. Er closed 
4s a list of the members and subscribers. 


ORAL messages waste your time and the time of the other person. PUT IT IN SYRITING. 


st EAL ORO Od Rai ES Te re ee 


arnt 


ge ties: ee rae 
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-MORANDUM—C ¥ OF PASADENA 
. + . . . 
To: a sige 9 1 Dato: 
; OIA(D) (6) 


From: * Ro: 


originally, the member in the Pasadena Area was calied DOUBLETHINE 

at 3365 Grayburn, Pasa, (Chapman Woods County). ‘This address belongs 
to Margery Cream, a liberal attorney. No issues of’ Doubilethink have beer 
seen and it is believed that the Paneth LOM: 2 never got ofr the ground, 


The new CHIPS list indicates the Pasadena area member is KNIGHTS BANANA 
ana gives FO Box 1104 Pasa, This box belongs < 1 Charles Jackson 
11830 Deana #4 El Monte, 579-0976. Dr, 7 Authorized to 
receive mail are: HEADLINES PRESS a is another name listed for 
Knight's Banana) , Jack Nelson,(UNK}), & Clearlight, a publishing house 
for the Peace Action Council, : ‘ 
Jackson is reportedly active in PAC and other movements, 


Information from your files concerning Jackson and other persons mentione 
would be BpRVegsevees 


(fi bado 


me 


Cay rae phell £ Kon ean ott actos sf Beck (eilin Csuned. 


ol ed Ve Td yale 2 ota ai fd ae, 


a / ty ay ee Leechs 


ORAL messages waste your time and tho time of tho other person. PUT IT IN WRITING. 


ae en te 


reve 


. i a 
- Ne * f he . 

. es ae Lot 7 ae. 28 ~ : ip wig 
: : eset “RR : : Lee NES 
‘ oN + ate. i ee ee Bae Ae . . . Say 

. : are @ “Rafe pe ; : : 
x rye Mees he Eee z fy - : ae: hs « 
7 7 ca ON. ree a .t oR . Se ge 
a teh : st ar 4 = 
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- HIGH SCHOOL AND JR. NIGH UNDERGROUND PAPERS Scheie wa es 


site ee sr Mey ot? a4 \ ; . a, 
tee, mm pe : ie i “4 * = v4 ae = . i ia * 


“AEOVE A WHISPER Ae ee ee ee ee 
Jeanne Feeley Sor 4 i So" i Dee eee CY tea os 
— 2057 Birchwood ee ae Car ee ‘jn i 
“Chicago, Ill. 60645 Sr es | 3 
®ALTA CALIFORNIA “r., Downey; Calif, , oF 


1339 N. Safford - eae -_(correspondence &70 CHIPS) 

Fresno, Calif. 93705 
"os. rt 54380 Me Bist st 

* - ~ ‘ . PS 7 “ *. x 

ALTERNATIVE 2 | iets ocr) South Bend, Ind. . 46635 

Box 2779 ; \ 


Fort Wayne, Ind. 46808 | ae as oe ae a eee 


”- ¢DESIDERATA ee — ees a 


: DO' IT 
‘ Net ae! qi 
APPLE JACK ee ae - Bennett Wilson 


Geter 7 -,. 2130 Grand Ave. 
- Waterville, Maine ‘Carthage, Mo. 64836 
THE ARKE ie ee a ee age Be eae 
: . te oes | DOWHIWIND : j 1. . 
Manchester, 'N.H. 4” "" padr Oaks. Calif 
- . gi ° ? ae - oe = | * é 
AYE OF GOD ee oS (correspondence c/o eee 


Columbus, .Ohio 


aes | 


| aa. s. > DUPONT IZ er mek a 
S38 .4a0 2 a8. “SPO Box 249 <a 
BALL AMD CHAIN Peet ees, ot ae Kasei pane 
Box 407. OSS Bardstown, ky. 40004 
El FESS: Texas 79924 


EBIRD be a ae -*,Siluria, Alabama ; 3 aa 
a : ke ne Bes iy a c ’ . 
Box 997 ees ae oe | ‘24 (Correspondence c/o CHIPS) | 


Nays, Kansas 67601 


eo EBB GipE, 7.7, ° “Woh =eae* 


_ SbeuECEIC Go 2 aes 
ates nl” 3 - Box 743 j ms oe 
*BE H aes BET as eu 
BRASS TACKS g Pe. ees Albert Lea, itinn, 56007 a 
vLee Goodwin ee ee f 
180 Winch St. te 


. ee 
Framinghari, Mass.. 01701 ERGO 


_337 Orenda cr. ac eet eS 
BROTHEPHCOD ~ erettalis N.J. 07090 is. oe 


BON PCa Me. < T° aPIRS? ANENDNENT 0. Ne 
(correspondence c/o CHIPS) |» Sarasota, Fla. ata 
. : aa a 


(correspondence ere CEIPS) 


“.”  SCHELMSFOPD FREE press 

| John Mellen OES, Jaa a 
9 Sylvan Ave. alee cae eis 
Chelmsford, Mass. . 01824 ° 


A weiatlcaoee Stet a Fae, 


FIST : , 
Box 203 | Bat ete Gy eae. ee 
; Fayetteville, NY 13066 ee ato 
ae *COME TOGETHER _* FLASHING. , . ; : ; 7 7 2 
wh, > Box 163 ioe ofan a dd) Besed Aver, A 42 
Encino, Calif. 91316 i. aa he Omaha Heb. 68137 NEE ee Ge os SE 
Bas ayerthos! c t RT eke . ee ae ‘ “s 
COMMON GROUWD * a oe Pe) siete eh | GET 
SLawrence “2elilenger . 3712 it enry Rd. mM mn . 
5€53 Oxford Place Wash “D.C. 20015 
-New Orleans, La. 70114 , 


‘ i a : FOUR FLIGHTS ‘UP - oe ae , 
DAILY PLAWE'? 2 a Stee a San Diego, Calit.. ree te * a ees ae 
Brooklyn lH. Y. : oe. : ‘ < : ic me : a ee ee Meee “oy ee . = ie “ss eee mee a e 
(Corri:spondence c/o CHIPS) 7 ste Bg a eins 2 RP tebe eg atin 


maa ace aoe Sie 6 Sos nt a eh ee. 
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Bb: £5 as 4 hs Se, . ) Pe ae oe - ae eT PAY oe ; sin ae F 
Watertown, Conn. 06795 migew Bo SDavid Cendlecr BR EE, ar ee Cnn ine 
: . L115. Worth GOth St. ee 


iy 7 — te eee eres Omaha, Web. 68132 


vests Ohio 44501 . . . 2 HONEYBUCKET 
vie, = yee eh Fadar 
FREE PRESS ee es - - MOT Yellowknife 
Box 73431 oa ina: «9 eee, UES Canada 
Metarie, La. 70003 — a er ne 3m ed 
Hu Bs eh Heese none _ HORROL COUNTY SHEET 
KPREEL SPEAK © St et ee a ne era ete a 4 
Box 994 a ee ee rn eSetg aes “ee 


: Lawrence, Kansas 66044. _. |, SIN THE NEART OF THE BEAST 
fae ie BS SPs, oS a an P.O. Box 456 : 
*FREEDO’: WRITER | et ieweyt. " Leominster, Mass. 01453 “4 
P.O. Box 169. =e be Se : 
: Charles ton, West Va./ 25321 "  *INSIGHT PUBLICATIONS 

wot ‘  -9 Hancock St. 


1°. *PRESH WIND - evict. + > 3. Dover, N.H. 03820 
| ° 2555 Coventry Rd. re os ee 

" . Shaker Hts, Ohio 44120 ; _. + SINTER HIGH 

ei: ol fete eh . BAS Ee Ten Aves: 
} SGALAKI = ar Pw - I+ ) Vancouver 10 

40124 99 St; 8Y.0.U. °° ..;.. ° British Col. Conada 
- Edmonton, Alberta ot ee he aa Gg ose, eee te wenn 
- Canada . 2 oy ate ay > ROM, GOHER Sgyee ee eh aa es 
x . 2 PT, dB tse! Bee CREGe a: ee 
1 2GAP me Box 203 PGA 
4 Sacramento, Calif. a re oe ie Pt. ora ah Colo. | 80521 MS Y 


| §GERESIS ee Pea *JAILERSAK - 3 hae a 
: 11690 Lawnview Ave. re = phe soe 3670 Wi? Reosevelt : 5 MR ae 4 
(" Cineinnati, Ohio 45240..." -, Corvallis, Ore. 97330— eon 


_ #G00D LIFE 7 ee ee -®JRILBREAK B.S 
; ° Louisville, Ky. a 0% NAME ee ee 
{ (corresponcence c/o CHIPS) — . 58. 25 St... . te eet 
7. New York, H.Y. 10010 aes: 
| 4GRASS HIGH ¢- eee ee eee ee ee 
i” Joliet, Ill. ye sd SOOTTINGS ey Set ate, Fo 

i (correspondence c/o CHIPS) * - Shark NeCain - > ee ee 
:] ar ae BM ihe a Ta ti< 03268 Be gs 4 eal 
“| GREAT MOTOR PRESS mo cil 
SO * Moukers,. NY o - KANSAS CITY H.S. STUDENT MOBILEZER’ 

- ge a2 ae Kansas City, Ho. - ; galh. Reaie’ 

). 2HERE- AUD HOW hy eee cea peat 5 es poieen 
i MOR 255 2 Ss ae ete a SRO RRND 
“lo Wall, N.d. 077219 pee he a Susan Gault cers 

es ptt Tea -» 6013 N. howard 

lil BIRD FREE PRESS ge ee ee 64.18 
P.O. Box 667 7 is 
Shreveport, La. 71101 


HN T GEIS 5 AMANA Z 
_ BHeadlines Doug 
Box 1104 . ae 


HIGER SCHOOL RISING | e 
Pasadena, Calif. 9110 


ey. ..% Leapschool .. Phen ees SSN. i 
“540 &. 13th st. ee ee 


- Wir SL x ro a AD —. a F000 9 : ss ee : ~ aes as -4 me . :. a = 
ee eS eee eer ee cre eee es Cia Saag Detar: 


ee 


_—e IMPROVED TIDE Pete: Goyette Dr. 


<, oe SCHIOOL’ AND JR. yen UNDERGROUNDS , conta — 


" &]GILESTONES 


-SMASSAU SUPFOLK B.S, FREE PRESS” Philadelphia, Pas 19132  ... ¢! 
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. LRBLRATLD SPInAch : he Siew NORTH YORK wi.iTURAL Bi awe ney 
es yew Crt. oe hate ge 9 Greenbush Ra. oo mene he eee 


“Sherwood Park oO TLE ag dllowdale, Ontario se 
Cdronton, Alberta Canada 7 me ‘Caheda gee dt Mae, Seas Soe 
LIBERATOR pe BR oe = sous ge REE Se oa ae Beall) 8 
St. Albans, West Va. ° 2" -) ¢8r°-'1660 Pearl =~ ee er I 
nS Sa aah exeton . Denver, Colo. _ 80203 eee: ioe 
*LIBERATOR a > | Vieng Saree Ste esther 
33069 Grennada ee ae ee HE OBSERVER . 0 wuss tee Ee 
Livonia, lich. 48150 -sst' UL. *® Syarthmord,; Pa. oF NS og 
*TOCAL ROCK + pen: 5 Mieke a", Ap yoGeY cae see ee ee 
Box 24 A 03 ‘s - 4%. Yancock, Mich. ae PUG 8 oie, * aiee 
Los: Enger er Calif. 90024 - Fe Oe Be BF ey octet Cae ee 
i *OLD MOLE ee Sethe ei aes 


| *LOOSE STUPFINGS © 9 “7S 0-2) 77S! Bill Moriarty 


Jewett, Ohio . - .c+ ser 5 Kenneth Lane 
(corres pondence c/o CHIPS) - °--- Bay Shore, !'.¥. 11706 


KUASSAPEGUA PREF PRESS” |. OPTIONS 


% Paul pashefsky fe aoe ‘Sioux Falls, ‘Ss. D. 
21 Wenwood Dr. ste a ie a a Sant 
lassapequa Park, w.¥. 11762 *ORCL 

: --" 2 127 Vah Buren ‘Blvd. 


ePHE MIDMVIGHT | SPECIAL Con UE Mis merre Haute, Ind. "47303 


217 Linden : ds cg ee a eee a =s i nee 
- Oak Park, I11.. ° 60303 FR oe Pere PAGS LL Sf A ee ae 
n! 3 eed Sto’ Mansfield, Wise. Oy * te aaa = 


8 Gary -keecer ' Dec ae a Ne PAPER aoe - 
308 E. Bradford eyo ge Ao Ee & Pat Supple i - ae oe 
Viest Union, Iowa 52175 a Lees 37179 Yripoli cane oe nail 
7 re ee Barstow, Calif. BOSI ve sta 
MYTH : er eh De eee re 
Bridgeport, Conn. oes [Hp PAPER ee a 
ae “5714 Drexel Rd. ae, eee 


Box 852 eel. ae et ae 

Helville, H. YX. 11746 <4. oS *CHE PRRALAX ee it eae A 
| | EE A a Oe, ee3 ee ee ae 

SEW FREE PRESS is es) Libertyville, I11.. 60048 | 
7725 Karlov cite « Opt ce gt Mey oe 

Skokie, Ill. - e078 Rt tow, fe 98. .paper (name unknown) ag 

Ake oo. §. Kevin Pettee ree, Re 

| 

| 

| 

| 


2020 Redcliff St. eee SP eee eousns NH... 03458 pet ees 
Las Angeles, Calif.: oe ae Cone C ere ee 
s, ae THE: PHOTIIX: Vere o Satane Soe ee 
* EW YORK NLRALD PRIBUNE. _ BO ee John Shirley | ae ee 
110 St. liarks Place pores eee "920 Dietz NE tae Se or 
~ New York, ee 10009. |. eet: ‘Salen, Ores. 97303. eer ee 


HOG” eg gow Bee SROIUED: «i Re fie 
304. East ‘3rd_ | sc, 611, Fourth St. a 
Alton, Ill. wee. fle iy) Marietta, Ohio 45750 


an . ~ ae ® - ae: Pa cit ee aol PS ey fu 


popyo Sskur | 3 Po aa ee 
haat 867g ¢ “Shields CO ele eee “RIPPED Gar 
1G26 iieadowthope Ave: sete pgeetonda, Miche ee a de 
Léxington, Ky. 40505 ; om UME 3 a or é 
Sete RUNNING COG Rr ae se i 
*PREP PRESS DUT. Geoff Hall ge toe 
$ St. dohn's Press aa. oo eS * 36 Church St. Sey ea See OF 
82 Lewis Ave. 7. 3 Bridewatey, Mass. 02324 | 
Brooklyn, N.Y. 11206 ca - we 
A5NTYAC RAHA, ; : 
PROF. ARNOLD GRISWINKLES MAGIC | $ Sheryl Trainor aha age 
ELIZER FOR CURD OF CREEPING MIND 3? Cairo Circle - 4 
ROT ee - Scituate, Mass. 02066 | | 
Brick tke °° or a en . an? = ast 
TMB Nid | | Oe a a MEGS hy - | 
*PYC PAPERS Be THe ye ee $ Abe Kasparian, Jr. ue 
315 Mountain Ave. i rae Pox’ 1802 ; eo | 
“Worth Plainfield, u.J. 07050 - Springfield, bass. O1101 . 
QUACK ee “9. 4)" SOUTH DAKOTA WHIPFERSNAPPER . 
Terre Haute, Ind. +. ou “" Dherdeen, S.D.- oases - 
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WOMEN PRISONERS’ NEWSPAPER CONFISCATED— 
Inmates in the-Framingham, Mass., women’s prison write 
- @ newspaper called the Peopl¢’s Paper. The second issue 
of the paper was printed: on the outside-in February. 
When bundles were mailed back to the prisoners, Superin- 
tendent Gloria Cuzzi refused to- deliver-them because she 


ot - ++ -7-> -4-. gaid..the paper’s - content was “inflammatory:” Natick- 


Framingham. Women’s Liberation’ and: Brass Tacks,.an 


tee ee meee - 7 underground newpaper, are waging a campaign for the. 


jinmates’ right to read their own paper. ‘Letters protest- 
eee eae: - _ing the denial of these women’s rights can. be sent to 


_John Boone, Commissioner, Massachusetts Corrections ° 


Department,’ 100 Cambridge St, Boston, Mass. 02202. 


Ps es —_ Donations to help. keep the People’s Paper going can . | 


; be sent to People’s Paper, c/o Brass Tacks, Box 82, Co- 
Seon yaaa p bay at ~~~ “| chituate, . Mass. BETTS: Make checks payable to Brass 
Tacke. 


mt SP ARISEN ENE T LT GE 9 LE EBS NE 
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(Title) 


(File No.) ALA “4KI FO - 
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GARCHES 
San Auzety 


NW 39233 Docid: 34282934 Page 16 


FD-340 (REV. G-2495) 


(NAME OE CONTRIBUTOR) 
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By 


(NAME OF SPECIAL AGENT) 


To Be Returned (1) Yes Receipt given (] Yes 
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Description: 


Sine ema ote f 
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CHIFF OF POLICE , 
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r - - 4 
vi 


WAYLAND rote : DEPARTMENT 
WAYLAND. MASSACHUSETTS 01778 


OAT, 
ad poe a 


“SCHUYLER a (Ted) MEYER, II 
aw YOUTH OFFICER 
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brass tacks went to press on May 9 shortly after Nixon made his televiston threat to escalate the war 
in Indochina. In the immediate future we will be printing emergency bulletins to spread information 


as the American people demand that the war end NOW!! 
For up to date information, call Natick Peace Action at 653-8560. Information for the bulletins and 


donations to help pay for them may be sent to ‘Out Now!!', c/o brass tacks, Bx 82, Cochituate 01778 


S2ASS TACKS = 


donations 
gladly 

VOL, Il, NO. 7 

MAY 1972 


accepted 


OF and FOR: 


NATICK FRAMINGHAM WELLESLEY HOLLISTON ASHLAND DOVER SHERBORN WAYLAND MARLBORO WESTON 
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COMUNIDAD UNIDA: 


Unemployment Problem PAGE 1 OUT Now! PAGE 1 
WORKING CONDITIONS PAGE 4 SOUTH MIDDLESEX NEWS: 

ITT - Mercury for Workers "Playing with Words't PAGE 1 

Going Deaf at GE BOYCOTT LETTUCE! PAGE 2 

Unite for Safe Working Conditions "DAY WORK LADY'' SOUNDS OFF PAGE 3 
FACTS ABOUT WOMEN WORKERS PAGE 5 AN INMATE RESPONDS PAGE 3 
HOW TO GET ON UNEMPLOYMENT PAGE 8 UNITED PEOPLES NEWS PAGE 6-7 
UNDERSTANDING OVERTIME PAGE 8 ABORTION DEMONSTRATION PAGE 8 


WORK IN AMERICA: A PRIMER PAGE 9 
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; | J President Nixon has put 
our lives on the line in or- 
. @ = der to save his ‘honor’ in 


Indochina. In his continuing attempt to win a military victory he has 
mined the ports of North Vietnam and announced that he will continue 
the massive bombing, 7 

Nixon said that he had 3 options: immediate withdrawal, negotia- 
tions, or a military escalation. He rejected the former as dishonor- 
able, said the second had failed, and chose to escalate. 

The threat of a direct confrontation with the Soviet Union or the 
Peoples' Republic of China is clear. Nixon is willing to risk this, 

Nixon said that the blockade, mining, and bombing would not stop 
until the liberation forces agree to 2 demands: a ceasefire and the re- 
lease of American ‘prisoners, These are the same impossible ,condi- 
tions which Nixon tried to force down their throats in Paris. In no 


. PAGE 1 


war are the war prisoners released before the hostilities are ended. 
The Vietnamese have said that the pilots who were raining death on 
their country will be released when the U.S. withdraws its forces. 

A ceasefire with the presence of American troops and weapons is 
unthinkable to the liberation forces, They were betrayed by the U.S. 
at the Geneva Accors.of 1954 and have no reason to believe us now. 
As for elections; even if Thieu were to step down, his corrupt govern 
ment and his tremendous secret police would still make them a farce. 

The ARVN are fighting because the Americans say they must. 
Even U.S. airpower and weapons can't give them the will to fight for 
j3 government which they don't support. : 

The American people have made it clear that they want an immed- 
iate end to the war. Nixon has chosen to ignore us, With demonstra- 
tions, strikes, letters and telegrams we will let our government and 
the world know that we want the war ended now. With one voice we 
must say "OUT NOW!!!" . (See cover for more information) 


by Paula Casey 


The Gommunity Center Board 
of Directors-held their usual 
monthly meeting on April 5. I 
was late.. I'd spent the day at the 
printer's in Santuit with issue 
number 7 of Comunidad Unida 
and the traffic had been heavy on 
the way back to Framingham. 

I didn't particularly want to 
attend the meeting. My relation- 


‘ship with the Board had begun to be 
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~ strained and I'd felt a certain hos- 


tility and disapproval in previous 
Board meetings, which usually 
left me exhausted after a couple 
hours of constant questioning and 
criticism, 

I distributed the newspaper 
when larrived. Most of the Board 
was there--Chairperson Reverend 
Charles Gaines, Ria McNiff, 
George ‘Acosta (an employee of 


WAR COVERAGE... 


Isn't it about time the people of 
the Greater Framingham area had 
an alternative to the Texas-owned 


_ South Middlesex News? 


For ten years the NEWS has un- 
stintingly parrotted the govern- 
ment's discredited line about Viet- 
nam, Now, during the current’ of- 
fensive of the Vietnamese people | 
against the Thieu dictatorship, the 
NEWS once again has proven itself 
a highly competent propaganda or-~ 
gan for the U.S, and Saigon govern 
ments. 


Invasion? 

According to the NEWS, the es- 
calation of U.S, bombing in North 
Vietnam has occurred because of 
the "invasion" of South Vietnam- 
ese territory by the "Reds" from 
North Vietnam, ''396 Reds Killed" 
said the NEWS headline of April ty 
1972, 

Who are these ''reds" the NEWS 
talks about? They are the people 
of Vietnam, North and South, fight- 
ing to oust the corrupt Saigon reg- 
ime supported by the U.S, govern- 
ment, Many are native south: Viet- 
namese, members of the NLF. 
Many others are their alliea from 
the northern part of Vietnam. It is 
these people, declares the NEWS, 
who are "invading" South Vietnam, 
The NEWS editorial of April 17 de- 
clared, "North Vietnam's invasion 
‘of the South has radically altered ~ 
the course of the Vietnam war." 

It would behoove the South Mid- 
dlesex News to recognize one sim- 
ple fact: Vietnam is ONE country. 
The people who live in Vietnam 
are Vietnamese. How is it possi- 
ble for the Vietnamese to invade 
Vietnam when Vietnam is the home 
of the Vietnamese? 


Raytheon), Jesse Acosta, Susan 
Brown, Anne Mallet, Paul Marks 
of Display Crafts,Inc., Fran 


,Miller of Honeywell, Jack Forbes 


of Fenwal, Attorney Martin 
Aronson, Father Anthony Vasaturo 
and Ernestein Yotng (teacher in 
the bilingual program at Lincoln 
School). Missing were Jenara 
Ayuso and Lucy Ortiz. 

The meeting was routine and 
orderly until it was time-for my’ 
usual monthly statement of the 
newspaper's financial status. Un- 
like other staff members I did not 
prepare a monthly report. I had 
discovered in previous meetings 
that it was unnecessary. Board 
members always had plenty of 
questions, This night was no ex- 
ception, 

The Board was concerned.with 
2 articles which had appeared in 
the March 1] issue of Comunidad 


- SOUTH MIDDLESEX 
DAILY: - 


EWS. 


* By calling the North Vietnam- 
ese offensive an "invasion'' the 
NEWS has adopted the Nixon line 
that the North Vietnamese have 
broken the Geneva Accords of 1954, 
To understand what is presently 
going on, it is important to untang- 
lé the web of lies and distortions 
fed the American people by the Nix 
on administration and its knee+ 


jerk supporters in the press, 


Geneva 
First, the Geneva Accords of 

1954 provided for the temporary 
division of Vietnam into two zones, 
to facilitate the disengagement of 
the communists and the French im- 
perialist forces who had been 
struggling for the previous eight 
years, a war which had ended with 
the decisive defeat of the French. 


Page i5_ 


Unida, One had been an inter- 
view with Joseph Deschesnes, who 
is in charge of minority employ.+ 
ment at Honeywell, The second 
article was a commentary on the 
minority employment situation. 

It was critical of businesses which 
had exploited both their workers 
and the communities in which they 
(businesses) were located. Busi- 
ness wasn't doing anywhere near 
enough for minority persons. Ac- 
cording to Deschesnes in June, 
1971, Honeywell in Framingham 
employed 50 minority persons in 

a work force. of.1200;"most of 
these 50 persons were black and 
oriental professionals. At the 
time of'the interview--March, 
1972-- Deschesnes said 6.5% of 

a work force of 1300 were minority 
group persons, Since November, 
1972, Honeywell had hired 29 
Spanish speaking persons for hour- 


The Accords stipulated that 
within two years; ina free and in- 
ternationally supervised election, 
the Vietnamese people would 
choose a regime to governa re- 
united Vietnam, All observers at 
the time (including President Fis- 
enhower) recognized that the com- 
munists, led by Ho Chi Minh, 
would win those elections. 

Therefore, the U.S. govern- 
ment encouraged Diem, the puppet 
dictator it had installed in the 
south, to disregard the Accords 
and cance! the elections, For sev- 
eral years after this, the North 
‘Vietnamese and Viet Cong contin- 
Ued to insist on the implementation 
of the Geneva Accords. They ceas. 
ed emphasizing this demand only 
after the massive intervention of 
U.S. ground and air forces into 


*Vietnam-rendered the-provisiona 


completely meaningless. 

Thus, contrary to the belief of 
the South Middlesex News, the 
presence of North Vietnam ese 
troops in the south does not consti- 
tute an "invasion". The North Vi- 
etnamese and the NLF-have firmiy 
claimed that Vietnam is one coun- 
try and that the Vietnamese people 


‘have the right to fight against the 
Saigon administration whose ability - 


to,remain in power depends not on 
the people of Vietnam but on Amer- 
ican military support. 


Base of Support 


But what about the offensive it- 
self? What is actually happening. 
on the battlefields in the South? It 
is important here to understand 
that the way the two sides fight cor- 
responds to the political base upon 


. which each relies, 


On the one side is the NLF and 


- ly rate jobs, (Before the article 


went to presse, I called Deschesnes 
to recheck my figures, His infor- 
mation was relayed to me through 
a secretary, but yes, my informa- 
tion was correct, ) 

The article also talked about 
racism in the employment situa- 
tion, 

» First of all, the Chairperson, 
Reverend Gaines, reprimanded me 
for my my manners, It seemed 
Deschesnes had complained about 
the articles--to a member ‘of the 
Board, not to me, the person who 
had written the articles. Desches- 
nes felt he had been misquoted, 
the information was inaccurate and 
the article was critical. The 
Board felt that since the article 
was critical, I really had‘a re- 
sponsibility to show the article 
to Deschesnes before publication, 
continued on page 3 


‘playing with words’ 


their North Vietnamese allies, 
Their program.is one of national 
independence and social and econ- 
emic revolution. In the areas con 
trolled by the NLF, government + 
officials, tax collectors, and land- 
lords have been driven out, open- 
ing the way to tangible improve- 
ment in the living situation of the 
people occupying the land. 

Even in the often confusing and 
sometimes incompetent American 
press reports on the present off- 
ensive, occasionally there are re-~- 
ports which give us a glimpse of 
the significant political differences 
between the two sides. Inan April 
15 dispatch from. Vietnam, New 
York Times reporter Craig Whit 
ney describes what happened when 
ARVN troops captured a town: 

"The town, heavily damaged by 
North Vietnamese artillery, is ‘be 
ing torn apart,...by the South Vi- 
etnamese rangers who occupy it. 
They were sitting in this abandoned 
house the other day, drinking beer 
and rice wine left behind by the 
townspeople. "! : 

"All day long the army trucks 
moving south from Dongha were 
filled with soldiers and piles of 
loot--chairs, tables, refrigerators 
TV sets, food, chickens, pigs..." 
the article continued, 

The plundering of the ARVN for- 
ces stands in stark contrast-with 
NLF behavior. in Anloc as reported 
by AP correspondent Hugh Mulli- 
gan who quoted a U.S. general as 
saying of the communist forces: 
"We hear they've set up quasi-gov- 
ernments in the sectors (of Anloc) 
they own and dre distributing food 
and other goodies. The farmers 


; continued on page 11 
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Nam Tac #1 

“"Not only are the most brutal 
air attacks of the war being car- 
ried out and planned for the future 
against North Vietnam, the South 
is also being subjected to the 
heaviest U.S. bombings of the 
war." Richard Ward, Guardian, 
April 26. 7 


Nam Tac #2 

"What we are witnessing here-- 
what is being brutally inflicted on 
the Republic of Vietnam--is a 
clear case of naked and unprovoked 
aggression across an international 
border, The only word for it is 
invasion,’' President Nixon, TV 
address, April 26, 1972. 


Nam Tac #3 " 

"South Vietnam was essentially 
the creation of the United States." 
.Conclusion of Department of 
Defense analyst in the New York 
Times edition of the Pentagon 


Papers, p. 25, 


Nam Tac #4 

"As in previous escalations, 
U.S, officials are now resorting 
to slanderous allegations to cover 
up the truth and to involve the 
United States in the gears of an 
extremely dangerous war," 
Mme. Nguyen Thi Binh, Minister 
of Foreign Affairs of the PRG of 
the Republic of South Vietnam, in 
Guardian, April 26. 


Nam Tac #5 

"The truth is now impossible to 
escape if we open our eyes. The 
United States is the most danger- 
ous and destructive power in the 
world, . . . Only a fool or a mad- 
man could believe, now, that more 
-bombing-will bring peace to Indo- 
china. Why are.we bombing? To 


(CPS) The lettuce boycott is on a- 
gain. The United Farmworkers 
Organizing Committee has renewed 
the boycott on non-union lettuce. 
Lettuce growers have refused to 
bargain in good faith, and have 
joined with the Nixon administra - 
tion in a legal maneuver to kill the 
union, E : 

UFWOC, which won a five-year 
struggle to organize grape pickere 
in California, depends on consum- 
er boycotts for much of its 
strength. Farmworkers are not" 
covered by Federal legislation re- 
quiring companies to recognize un- 
ions and- prohibiting "unfair labor 
practices.'' Therefore farmwork- 
ers remained unorganized by the 
big unions, and have had to create 
their own union and tactics. 

The UFWOC's next target was 
the lettuce growers of California 
and Arizona. After a strike anda 
boycott, the growers agreed to neg 
otiate, beginning on March’28, 
1971, The UFWOC agreed to sus- 
pend the boycott for thirty days. 

It continued the suspension until 
March 7, 1972, 

By this time it was clear that 
the lettuce growers would not 
“agree to even the most basic 
“clause of the contract, which would 
“replace the semi-slave system of 
hiring through "labor contractors" 
with a new hiring hall system. 

The boycott was resumed. 

On March 8, the UFWOC learn- 

ed that the general counsel of the 


‘National Labor Relations Board (a 


jrecent Nixon appointee) would file 

a complaint in Federal court to get 

“boycott activities declared illegal. 
The reasoning: although the 


keep Nguyen Van Thieu in Saigon. 
To make sure that Nixon is not the 
first American President to lose a 
war. To teach the Russians a 


* lesson about.supplying arms to 


our enemies. Those are some of 
the reasons that are advanced, 


_. . « None of them could remotely 


justify the disproportionate cost 
of the bombing in human or 
political terms.'' Anthony Lewis 
in New York Times, April 17. 


Nam Tac #6 ris 
"The image*of a 'peace-loving- 
president,' in search of peace and 
good will in Peking and Moscow, 
is gone. (Through his escalation 
of the bombing) Nixon has unmask- 
ed himself for what he is--an.wun- 
precedentedly ruthless President 
who has expended more military 


ordnance in killing civilians than 


anyone in history. '' Wilfred 
Burchett, Guardian, April 26, 


Nam Tac #7 

Nixon said allowing a Commun- 
ist takeover would cause the 
office of President of the United 
States to lose respect in the rest 
of the world “and I will not tet 
that happen. '' Speech in Flores- 
ville, Texas, Boston Globe, Mayl. 


Gm eas fmm nn a 9s 
"The country is governed for the 
richest, for the corporations, the 
bankers, the land apeculators,. . 
and for the exploiters of labor.'' 
- Helen Keller, 1911... 


(CPS) "Conventions all over America 
are bought all the time by the ‘bus!- 


ness communities, and everyone {n this 


room knows it.'' -- Senator Roman 
Hruska (R., Neb.) exasperated after 
two weeks of committee hearings about 


‘the ITT-Republican Party affair. .No 


one disagreed. 


boycott lettuce! | 


farmworkers are not covered by 

the provisions of the National Lab- 
or Relations Act which protect the 
right to organize, they are cover- 


_ ed by the provisions of this and lat- 


er labor relations laws which re- 
strict the organizing tactics a un= 
ion can use. In this case, the 
most important restriction is the 
‘outlawing of the secondary boycott 
("Don't buy from First National be- 
cause it insists on buying and sell- 
ing scab lettuce’or wines. "') 

This decision by the NLRB isa 
total reversal of policy. The pre- 
vious general counse! assured the 
Farmworkers only a little more 
than a year ago, on March 15, 1971 
that the boycott was legal. Sever- 
al times in past years growers 
have filed or financed complaints 
against the ‘boycotts, and each time 
the Board has ruled that the Farm- 
workers are not covered by the re- 
strictions, 

The Board is controlled by Re- 
publican Nixon appointees, Peter 
Nash, the new counsel, is a form- 
er corporation lawyer. One of his 
clients was Brown-Forman of Ken- 
tucky, the sole distributor of Kor~ 
bel wines.. Korbel is also the sub- 
ject of a UFWOC boycott, and one 
of the two companies specifically 
‘mentioned in Nash's petition to the 
court, ‘ 

The UFWOG urges supporters 
to pressure the Republican Party 
to reverse this decision. "As this 
is an election year,'' a union state- 
ment says, ''we feel that the Repub 
lican Party can be compelled. to 
have the petition for an injunction 
withdrawn if we have a strong in- 
idication of public support, " 


: A BEAUTIFUL 


" earn on the average only $3 far 


Site, T vAve A PLAN 
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OF War, HATE, LUST 
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IT Wut TAKES 
ONE FANATIC LiKe: 
THAT Tes BLOW 


_ What Equality ? 
WASHINGTON (UPI) --.Women 


every $5 earned by men. 

The Woman's Bureau, Depart- 
ment of Labor, issuing the report 
on earnings, said that in 1955 
women's: median wage was nearly 
64% that of men. In 1970, the 
figure stood at 49.4 per cent. - 

South Middlesex News 


The court date was originally 
set for April 6, but has been post- | 
poned. ‘UF WOC urges supporters 
to write to Sen. Robert J, Dole, 
New Senate Office Building, Wash- 
ington, D.C, 20510; and Sen, Ed- 
ward Brooke, Old Senate Office 
Building, Washington, D,C, 20510, 
And boycott any lettuce that isn't 
shipped in a box with the UFWOC 
"Aztec Eagle" syrnbol. 


United Farmworkers are in this 
area now, working to gather sup- 
port for the struggle ahead in the 
lettuce boycott. Your help is des- 
‘perately needed. It will require 
little time on your part and will 
truly make a difference, In order 
fo succeed, we must ask people to 
make themselves aware of the 
problem and learn what they can 
do to help. i 

If you can get a group together 
that would be interested in having 
an informal program or if you are 
interested in what you can do, 
please contact: 


United Farmworkers 
Bruce Cenney 

173 Harvard St. 
Dorchester, Mass. 02124 
282-4085 


} tacks staff. 


{CPS) Next time you open a box of 
breakfast cereal, consider dumping 
the contents into the trash can, and 
treating yourself or your kids to the 
box. .A recent study found many dry 
cereals so lacking in food value, 
especially protein, that rats fed on 
a diet of ground-up cereal boxes 


- mixed with milk, sugar, and raisins, 


maintained better health than other 
‘rats fed on the cereal, milk, etc, 

x Some cereals have vitamins and 
minerals added to make them more nu- 
tritious, but consumers can pay up 
to thirty times more for these than 
they would cost in pill form. Gener- 
al Mills' fortified Total, for ins- 
tance, tastes, looks, and smells the 
same as Wheaties, but costs .18¢ more 
for a 12 ounce box. The wholesale 
cost of the added vitamins in-Total 
is 6/10 of a cent, and the retail 
cost would be about a penny. 


(From the South Baltimore Voice) 


Sa aaa ra a eel ol ely | 


CWOMEN 


THE NEXT ISSUE IS ABOUT US! 


The June-July issue of brass tacks 
will be by and about women. Only 
women will write and produce it. 
If you have any poems, artwork, 
photographs, or articles concern- 
“ing the joys/sorrows of woman- 

_ hood send them to: 

Brass Tacks 

Box 82 

Cochituate, Maas. 01778 
Ee ee ee OE -E  O y 


brass tacks ‘is a community news- 
paper which presenta issues and 
attitudes not found in the local 
press, as part of the struggle for 
progressive social change. Our 
staff consists of volunteers - - 


pecple, high school and college 


. students from the local area. 


Signed articles do not necessarily 
reflect the opinions of the brass 
Editorial opinions are 
expresaed in editoriala. 


Letters to b.t. should be'less than 
200 words in length. We reserve 
the right to edit longer letters. 
Letters to b. t. must include the“ 
sender's name and address. The 
address will not be printed and the 
name will’be withheld on request. 
Note: there are no gentlemen or 
ladies on the b-t, staff, nor sirs, 
nor an editor--just people. 


b.t. prints advertising in order to 
survive. We reserve the right to 
refuse abjectionable copy. We do 
not necessarily endorse any pro- 
duct advertised, though we will 
not knowingly print misrepresent- 
ational advertisements. Advertis~ 


| ing rates are available upon request. 


‘brass tacks subscribes to the 


Community Press Service, 


Contributions of articles, news 
releases, time, money or moral 
support are welcome. Inquiries 
should be sent to:” 


brags tacks 
P,Q, Box 82 
Cochituate, Mass. 01778 


‘or call 235-9207, 235-3210 


brass tacks 

Ron Plourde 
Adam Hertz 
Larry O'Connor 
John Rees 

Jack Wall 


Nancy McDonald 
Gerry Ringer 
Lynn Blandin 
Maria DeFelice 
Peter Porter 


friends of b.t. 


Marilyn Caplin _ Jeff Shlager 

Anita DeFelice Diane Bellora 

Carol Hillier fd 
Martha Conners-O'Connor 


re tet tr 
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‘day work lady’ sounds off © 


The following letter was sent to 

brass tacks after our February is- 
sue. We felt that it would be most 
appropriate for an inmate at Fram 
ingham MCI to answer its charges, 


To the Editor: 

Comments upon reading 
"Framingham MCI--Inmates 
Struggle for Rights, '' by Maria 
deFelice and John Rees in your 
February issue. 

I will not quarrel with the 
description of the sequence of 
events prior to or following New 
Year's Eve. I wasn't there. 

However, you make some 
statements and create some im- 
préssions that I should like to 
take issue with. 

You said that "jobs on the out- 
side include waitresaing, factory 
work at $1,60 an hour and maid 
work at 80¢ an hour." You de- 


“scribe these as stultifying jobs 


“ 


Nw 


typically given to women in our 
society and say that they provide 
cheap labor for manufacturers 
and middle class housewives, 

It is my understanding that the 
women are given a training pro- 
gram to learn waitressing, a 
skill that will be useful to them 
‘later. All the girls and women’ 
T have talked to have been excited 
about "making board" and having 


an inmate responds... 


3 


"Ms. Lebowitz, a 

+ . My-name_is Joan Sarno and I 

am‘presently incarcerated! at MCI 

Fram. -lLhave just finished read- 

ing your open letter to Brass 

‘ Tacks concerning the Community 

_ Work Release Program. and more 
specifically Day Work. Let me 
Set you straight on a few matters, 
I found your letter patronizing, in- 

’ sulting and full of gross misrepre- 
sentation of the facts. Your "un- 
derstanding that there is a train- 
ing program for waitressing''isa 
misunderstanding. The ‘training! 
is in the fact that if a woman has 
been approved for Work Release, 
she is 21 and there is an opening 
of one of the two jobs at the Holi- 
day Inn, she will be trained. As 
it is,that is the only self&satisfying 
job available. Did it ever occur 
to you that there may be a great 
many women here who need finan- 
cial support that the Program pro- 
vides and they are willing to work 
under humiliating circumstances? 
The three factories affiliated with 
MCI have admitted that the Labor 
provided by the Institution is 
cheap labor and the management 
need never raise their wages be- 
cause there are always women a- 
vailable to be sent out to work. 
The profit accumulated from the 
MCI woman, during the’course of 
a year, is staggering. 

You speak of "intellectual cap- 
abilities. '' The prisoners of today 
are far more intelligent and aware 
than those in Dr. Van Waters! 
time. Dr. Van Waters may well 


the opportunity to get out for the 
day and work as a waitress. The 
Same goes for factory work. To 
you this type of employment may 
seem."stultifying. '' To some of 
them it may well prove to be 
otherwise. It may be all that 
they are intellectually equipped 
to succeed at. 

If you'll study a bit about the 
history of the Framingham Re- _, 
‘formatory you'll discover that it 
was one of the first prisons in the 
country to initiate a "day work" 
Program under the leadership of 
Dr. Miriam Van Waters. It took 
much planning and work within 
the community to find suitable 
placements for the women, as 
well as skilfull preparation within 
the institution, 

It was Dr. Van Waters who 
wanted the women to feel that they 
were being trained and rehabili- 
tated and not just "incarcerated." 
Therefore she called them 


. "students" and not inmates or , 


prisoners. Not a bad idea when 
you consider that there are 
various opportunities for the 
women at the MCI in Framingham 
to further their education, 
whether it be to work towards a 
high school diploma or to take 
other courses, 

As far as "day work" is con- 


have wanted women to feel "train- 
ed and rehabilitated" but there is- 
n'tlany feeling of rehabilitation’ 
working at a job, or doing?domest- 
ic work knowing that you are earn- 
‘ing half'as much as the other em- 
‘ployees doing the same job ber 
cause you are a prisoner. We are 
being degraded and-underestimated 
and misjudged and forced to workt., 
at boring and stultifying jobs due’ 
to our financial needs. : 

Your patronizing attitude in re- 
gards to the women who have 
come to your home is insulting to 
any woman. If you are so "eme- 
tionally exhausted" at the end of 
the day why continue employing 
MCI women? You can very well 
hire a professional cleaning wom- 
an for twice as much money and 
little or no stress will be uponyou. 
You are "responsible'! for the wo- 
man who comes to your home only 
for the transportation and safety 
of the woman involved. Mrs. Leb- 
owitz if a woman wanted to leave 
your home or this institution bad- 
ly enough do you really believe 
you are capable of stopping her? 
You are "expected" to provide a 
dinner, but is that such a chore? 
If you possess human emotions and 
thinking then you would provide 
said ‘dinner for any person in your 
home at lunch time. ‘ 

Mrs. Lebowitz people need 
people to communicate with and 
just to talk to. It is true that the 
women need understanding but not 
your kind of tolerance and under- 
estimation, E 


cerned, I've been a "day work 
lady" for over 15 years. I pay 
the women $1. 00 per hour, not 
80¢, from the time I pick them 
up to the time I return them. 
(We pay for a minimum of seven 


_ hours even if the day is shorter), 


That may sound cheap to you. 


Let me tell you what's involv- 
ed, We, the "day work women!! 
are responsible for the reforma- 
tory women for the day, We can- 
not leave the house and cannot 

-leave them alone. If the woman 
finds and takes some liquor, as- 
pirin or other medication, it's 
our responsibility. _ So all that 
has to be hidden. Jewelry and 


. -money had also better be out of 


eight. At lunch time we are ex- 
pected to serve her a proper din- 
ner and not just a sandwich, be- 
cause she is missing out on her 
big meal at the institution, 

We have a different woman ev 
ery time. This means showing 
her around every time and re- 
peating your instructions several 
timea during the day. ~The wom- 
an may be strong and up toa 
day's work or she may not. She 
may be good at housework or she 
‘may not. 

The woman is a stranger and 
I want her to feel at home. She 
may be scared because it's her 


The Community Work Release 
Program is basicly a sound one 
but the opportunities are limited. 


. There is a lot of room for: improve 


ment and affiliations with a variety 
of occupations. It isn't enough for 
any person, man or woman, ‘free 
or incarcerated, to be treated in- 


feriors Your ‘letter -and statement : 


is “proof-of the condescending atti- 
tude that the Community has tow- 

ards the men and women in prison. 
The bars, fences, locks and gates 
are poor excuses for people in the 
Community and especially you, to 
express their own fears and insec- 
urities, 

There are women here who do 
not know how to do housework or 
don't like it, women who may 
drink your liquor or steal your 
money but those same things could 
also happen if you hada cleaning 
woman come to your home. 

In conclusion Mrs. Lebowitz. 

I suggest you really examine your 
own reasons for employing the 
women here and if they are as 
they appear to be - discontinue it 
because in reality yousare not 
benefiting anyone, 

There are day work women who 
sincerely empathize with the wom- 
en here and I'm sure you'll find 
them far more satisfied than your. 
self. This is an old cliche but it 
states perfectly what I have to say. 
You only get out of something as 
much as you put into it. 


Sincerely yours, 
Joan Sarno 


comunidad 
unuda... 


continued from page ] 


Some Board members felt it would 


be a good general policyof the news 


paper to show all articles to the 
persons concérned before publi- 
cation. Bullshit! 7 

More bullshit--I was charged 
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with misquoting Deschesnes and 
distorting the information I had 
found on employment at Honeywell. 
Honeywell, I was told, had a very 
highly regarded Affirmative Action 
Program for minority employment. 
Seems it's required if a company 
has government defense contracts, 
But more appalling, disgusting 
and traitorous than all that--I 
had embarrassed the Board of 
Directors’of the Community Cen- 
ter, The Community Center (pri- 


vately supported and since its 
beginning 3 years ago, a pet of the 
local business community) is cur- 
rently involved in a.fund drive. 
The Board had previously regard- 
ed the newspaper as an asset to 
their fund-raising activities. It 
was concrete, visible, it had just 
the right amount of radical chic-- 
that is,until the March issue. 

Rev. Gaines, a member with 
Jack Forbes (Fenwal) and Fran 


continued on page 16 
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firat.time out. She may be scar- 
ed of me because she's afraid of 
not meeting my expectations, 

She may be scared of herself. 
Will she be able to resiat the 
temptation to run or to take some 
thing? She may be worried that 
she won't get back on time or 
that she might miss an import- 
ant visitor. 

Often she needs to talk--per- 
haps about her family or perhaps 
just to chitechat. Sometimes . 
she's only just the age of my teen 
ager and is eager to hear all a- 
bout her life style or to listen to 
her radio, 

I lend an ear and try to under- 
‘stand, even though I may have 
paperwork or telephoning to do 
or may not be in a communicat 
ive mood that day, Often Iam 
emotionally exhausted at the end 
of cleaning day. I don't think I 
am underpaying. 

Like you Iam concerned ab- 
out the plight of today's prison- 
ers, Unlike you I'd like to wait 
and give the new Superintendent 
the chance that I feel .she de- 
serves, 


Sincerely yours 


Mrs. Charlotte Lebowitz 
Natick, Mass, 


apaid political ad 


JENNESS 
& PULLEY 


FOURTEEN POINT PROGRAM 
OF THE SWP 


. Immediate withdrawal from 
Southeast Asia. 

- Hands off Bangla Desh. 
Black and Puerto Rican control 
of the Black and Puerto Rican 
communities.. 

. Free abortion on demand. 

- Build independent Black and Puf 
erto Rican political parties. 

. 24-hour community-controlled 
child care centers. 

. Equal pay for equal work. 

- Repeal all anti-gay laws. 
100% tax on industries which 
pollute. 

- Democratic rights for high 
school students. 

. Repeal the 2/3 law. Democrat 
ic rights for prisoners. 
30 hour's work for 40-hour's 
pay. Escalator clauses in all 
contracts. 2 
Call a Congress of Labor to de 
mand repeal of the wage freeze 
Build an independent labor par- 
ty. 


For more info. call 235-9207, 


FRR Ne er | 
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slecping, 
falling out. 


For several weeks you've been having trouble 
One day you notice that your hair is 


(CPS) In late February, 16 work- 
ers ata lamp factory in Lynn, 


" Massachusetts watked off their jobs 


when they discovered they were 
being exposed to potentially danger 
ous amounts of mercury on the joh 
Workers at the plant have made the 
company change some of its prac- 
tices and have started a campaign 
to get the shop cleaned up praper- 
ly. 

The unsafe lamp plant belongs’ 
to the International Telephone and 
Telegraph Company--the same IT1 
which donated $400, 000 for the 
1972 Republican Convention in an © 
apparent deal to settle a govern- 
ment antitrust suit. The same 
ITT which has charged with con- 
spiring with the CIA to prevent the 
election and establishment of the 
socialist government in Chile. 

Both ITT and the Massachusdts 
Division of Occupational Hygiene 
have known for several years that 
urine tests on many workers in the 
plant's fluorescent.department 
show illegally high levels of mer- 
cury. During this time, neither 
the union (Teamsters Local 42 } 
nor the employees were informed. 


Wherever mercury liquid te pre- 
sent, unenclosed, at room tempera- 
ture, tt releases harmful mercury 


vapor into the air. The more mercury 


tn any form enters the body, the 


greater the chances that it is doing 
harm. People who suffer from mercury 
-potsoning often have shaky hande, 
arma, or legs. They ean have trouble 
sleeping at.night, lose weight, and 
have mental probleme. Mereury damage 
to the mind and kidney cannot be 
cured by any known treatment. 


In May, 1971, after the union 
ran its own tests, the company 
made two concessions. It in- 
stalled new ventilation, but with- 
out.the aid of industrial hygienists 
trained to reduce the danger} 

It agreed to give Sut test ‘results 
on request, but with no explanation 
“tion. Workers were told, |Your 
mercury count is 0.05! or ''0.25" 
or "not hight! 

In early February of this year, 
one woman in the flourescent 
department was told she would be 
.transferred.to another job--no 
reason given, as usual, This wo- 
man had been seeing a doctor ‘for 
the past two weeks because her 
hair had been falling out and she 

> had difficulty sleeping. The com- 
pany had also asked her for two 
urine samples in quick succession, 
She suspected she had been swit- 
ched because she had picked up a 
dangerous amount of mercury. The 
suspicionspread. Sixteen women 
had private tests done. Asthey 
suspected, some of themhad mer- 


After 8 hours of the constant noise it takes a while 
before you can hear normally again, 
or two working 8 hours a day in the constant roar 


you begin to go deaf, 


After a year 


by John Rees 


At the General Electric plant 
in Ashland the Automatic Screw 


Machine shop (where the tiny gears 


that go into GE timers and clocks 
are made) is notorious for its 
poor working conditions. For 
years oil-mist in the air was so 
thick that you couldn't see two ais- 
les away. The 1966 strike by the 
United Electrical Workers had as 
one demand the installation of ad." 
equate ventilation equipment. 
The company had said before the 
strike that it would be prohibitive- 
ly expensive to install the equip- 
ment, but the strike forced them 
to find the money and the oil mist 
problem was improved somewhat. 
The sound level in the ASM 


‘shop is well over 90 decibels. 


Medical studies have shown that 
10% of people exposed to a noise 
level of 90'decibels (the legal li- 
mit for continuous exposure) will 


by John Rees 


Unsafe or unhealthy working 
conditions are not uncommon in 
America. The two situations des- 
cribed above happened to dozens 
of workers in Massachusetts in 
the last few years. Many thou- 
sands of other workers in Massa- 
chusetts continue to work under 
unhealthy conditions, What is un- 
usual in both the above cases is 
that the workers were able to 


force their employers to improve 
the unhealthy working conditions. 
The Federal Occupational 

Safety and Health Act of 1970 is 
designed to help workers by pro- 
viding safety regulations which 
are much tougher and fines which 
are stiffer than those in the state 
laws. Though the law is a step in 
the right direction, the OSHA (Oc- 
cupational Safety and Health Ad- 
ministration - which enforces the 


law) can not track down the major-_ 
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suffer permanent hearing damage. 
_ Ninety decibels is equivalent to 
, pushing a,loud. power*lawn mower: 
High sound ievels also. cause ten- 
sion and fatigue and have been 
linked to increased heart‘disease. 

About 2 years ago people in the 
shop filed complaints with their 
shop stewards and UE local 205 
at-Ashland ‘began to pressure GE 
to do something about the high 
sound level. GEdenied that the 
noise level was a problem and 
gave the same answer it had in 
1966 - it would cost too much to 
do anything about it. 

The union continued to pres- 
sure the company for action. 
There were several obvious chan- 
ges which could have been intro- 
duced to lower the noise level: - 
replacing some metal gears with 
quieter nylon gears, sound insula- 
‘tion around gearboxes, and baf- 
fles between machines to absorb 
and deflect the sound. 


ity of violations because it is in- 
adequately-staffed, Six inspectors 
must cover all of Eastern Magsa- 
chusetts, 

Given the nature of law en- 
forcement in the United States, it 
is doubtful that even a strong law 
will do much to improve working 
conditions. For example: Strict 
laws regulate mining practices, 
but the corrupt United Mine Work- 
ers looks the other way while the 
laws are ignored. The recurring 
mining disasters, like the one in 
Kellogg, Idaho, are the resuits. 

Workers have long had their 
lives shortened by unsafe and un- 
healthy working conditions. Only 
by coming together in unions re- 
Sponsive to their needs can work- 
ing people have even a chance of 
facing down the large corporations 
and forcing them to comply with 
even the existing inadequate safety 
laws, 

Without their unions the people 


ITT. GOLD FOR Gop 


MERCURY FOR WORKERS 


cury intheir system above the maxi- 
mum safe tevel declared by the state, 

When confronted, the company 
nurse and personnel director 
claimed there was no real danger, 
and al any rate working conditions 
were as good as they could make 
them. , 

The women felt their health was 
more important than any job, and 
refused to work until something 
was done. Over a dozen women 
stayed out lor two weeks without 
pay or other compensation; a few 
stayed out longer, 

While the women were striking, 
the latest state test results re- 
vealed that out ofa sample of 
workers in the flourescent area, 
fourteen had more than ,15 milli- 
grams of mercury per liter of 
urine (the maxirnum safe amount), 
and five had more than . 50 mg. 

Asa result of the walkout, the 
union negotiated another agree- 
ment with ITT, providing mercury 
tests at any time on demand, and 
an automatic tranefer to a safer 
job for anyone with a mercury | 
count above .15 mg. The women 
who walked out were not punished, 


“ and did not have to return to work 


until their mercury count dropped 
below .15 mg. However, they did 
not get back their lost pay. © 

The union is trying to get these 
women workmen's compensation, 


After 11/2 years ‘the company 
offered its solution: earmuffs. 

Not only. were the earmuffs uncom- 
fortable and inconvenient, but they 
were also inadequate sound bar- 
tiers, In order to be effective 
they require an airtight seal; the 
safety glasses which must be worn 
at all times in the shop break the 
seal and make the earmuffs almost 
useless, 

The people working at GE kept 
the pressure on. Workers on the 
shop floor continued to complain 
to supervisors and the union con- 
tinued to pressure the management 
Finally, 3 or 4 months ago, the 
company ‘recognized! the serious- 
ness of the problem, The union 
brought in outside technical asais- 
tance which documented the extent 
of the excessive noise level. GE 
has since agreed to provide ear- 
fitted earplugs and to take other 
measures to reduce the overail 
noise level, 


at GE Ashland and ITT Lynn would 
have had no place to turn. Many 
workers are still edther without 
union protection or belong to bu- 
reaucratized unions which do.not 
respond to their members-needs. 
A worker without union protection 
has to depend on the benevolence 
of the owners of his/her plant for 
safe, healthy working conditions. 
(Not to mention pay, fair trear- 
ment, or any other working con- 
ditions.) Since the owners of the 


“Pardon me, but you seem to have 
{hat unorganized look...’ 


“noisiest part of the plant. 


just as for a worker who loses pay 
due to an injury. This would be an 
important precedent forall workers 
in potentially disease-producing 
jobs, but chances of victory are slim. 
victory are slim, 

A group of union stewards and 
workers from the flourescent shop 
(both the ones who walked out and 
ethers who did not) have begun a 
campaign to force the company to 
fix things up so no one gets too 
much mercury. They know it can 
be done--other workers in the 
same local working in a Sylvania 
lamp plant have had no problem from 
mercury since Sylvania cleaned up 
their shop some years ago. 

This group has demanded clean- 

ing up the shop, more frequent 
tests with public results, break 
time for employees to wash up and 
eat outside the mercury-area, and 
a company policy of informing new 
employees about the mercury 
danger. They also plan to get 
more information themselves 
about mercury dangers, and to get. 
test results directly from the 
state, not through the company. 

So far they have won a partial 
victory. ITT has agreed to hire 
‘occupational health experts from 


MIT to advise them on the mercury eo 


problem. Whether ITT will spend 
‘money to clean up as well as get 
advice, remains to be seen, . 


going deaf at GE 


There are still many problems 
at GE Ashland, but at least one 
has been solved. ‘with persist- 
ance and the active support of the 
membership the United Electrical 
Workers were able to protect the. 
hearing of the people in the ASM 
shop. Not all workers are that 


* lucky. 


(CPS) From the Wall Street Jour- 
nal, March 14: "Worried about the 
high noise levels at its Elkhart, 
Ind. plant, Schott Industries, Inc, 
hit upon a novel solution, It hires 
only deaf people to work in the 

A year 
after beginning the experiment, 
six deaf men are still holding . 
down jobs that previously distres- 


sed workers with normal hearing.® 

Workers who are now going 
deaf in noisy plants can rest as- 
sured that these special jobs 
await them in the future. 


unite for safe working Conditions 


businesses in this country are pri- 
marily interested in making money, 
the safety of their employees is of - 
little concern, If cutting corners, 
speedup, or improper equipment 
can Save money, then an unpro- 
tected working person had better 
expect to sulfer. 

Thé only long range way to 
change this situation will be to 
change the reasons why people 
have to work, If people worked 
to satisfy human needs instead of 
to make a profit for the owners 
of the means of production,:then 
unsafe working conditions would 
be unthinkable, It would then be 
just as important that people have 
a safe, healthy, satisfying job as 
it would be for them to have a .good 
place to live, good food to eat, and 
time to do the things they enjoy. 
As long as corporate power forces 
the society to meet corporate 
needs, the needs of the people will 
not be met. 


J 
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by Maria DeFelice 4. 

Women have long been the for- 
gotten third of the labor force. Al 
ways the last hired, first fired, 
women!s condition is degenerating, 
While more women than ever be- 
fore are now working, they are in 
an increasingly worse position. 
The gap between women's wages 
and men's ig increasing despite 
the passage of the 1963 Equal Pay 
Law and the 1964 Civil Rights Law 
which forbids discrimination on 
the basis of religion, color, race 
or sex. According to the Women's 
Bureau of the U.S. Dept. of Labor 
in 1955 women's wage rate was 
64% of men's, while in 1970 they 
received less than 50% of the men 
men's. ¢ 

Women are paid less than men 
for the same work. For example, 
men who are class A accounting 
clerks earn from $6.50 to $42.50 
a week more than women holding 
the same jobs. .Female scientists 
in 1970 earned from $1,700 to 


$5,100 a year less than men in the : 


same fields. Some equality. 
Like Black men) women with 


four years of college earn no more 


than white men with eighth grade 
educations. The unemployment 
rate for women is double that of 
men, This does not include house- 
wives of women returning to work 
aftera period of absence from the 
work force. 

In 1966 only 1/7 of female work 
ers, while 1/4 of male workers, 
were in unions. Less than 1/5 of 
union members are female. 


HOW _ARE WOMEN DISCRIMINAT- 


ED AGAINST? 


Many excuses have been given 
by businessmen as to why they ei- 
ther refuse to hire women or pay 
‘them-less than men, They claim 
that women are sick more often ~ 
than men and are therefore more 
absent from work. The fact is 
that women are absent no more 
than menare. A recent study 
showed that women are out, due ta 
illness or injury, 5.9 days while 
men are absent 5,2 days per year. 
In 1968 a Public Health Survey re- 
vealed that women lost only 5.3 
days while-men lost 5.4 days. 

Another popular excuse is that 
women don't stay at the same job 
as long as men do: Studies have 
shown that the nature of the job, 
not the sex of the employee, de- 
termines the turnover rate. In 
many areas, e,g. engineering, 
men change jobs frequently be | 
cause they are constantly looking 
for advancement. Most women do 
not continuously change jobs in 
search for better pay or position 
and are generally more loyal-- 
admittedly to their own detriment. 
Another reason women get paid 
less is that managing a home, 
child-rearing and housework is 
not considered work experience. 
Most women returning to work af- 
ter raising a family must start at 
the bottom of the pay scale. : 


WHAT KIND OF WORK DO WOM- 
EN DO? ve 


cps 


1% 


Facts About 


Hard Times/CPS 


Women Workers | 


In 1969 one third of all women 
workers held clerical positions; . 
three fourths of ali clerical posi- 
tions were held by women. 98% of 
the clerk typists were women, 
while only 8.5% of the law stud- 
ents were women, More than half 
the workers in service jabs (wait- 
resses, cooks, practical nurses, 
etc, ) and almost all household 
workers were women. These are 
low-paying, non-unionized jobs 
that are not even coveréd by the 
minimum wage laws, 

_ Female professional and tech- 
nical workers hold low-paying, 

low-status jobs like teaching, and 
the percentage of.women on even 
these jobs is decreasing steadily. 

Housework, which is the pri- 
mary concern of most working 
and non-working women, is large- 
ly unpaid labor. According to the 
Chase Manhattan Bank the average 
housewife and mother works 99 
hours per week. 99 hours of work 
in exchange for room and board, 
and maybe an allowance, depend- 


ing on hubby's generosity, 

There are no inate biological or 
psychological réasons for discrim- 
‘ination. Flew women are engina 
eers but studies show that 2/3 as 
many girls as boys have an apti- 
tude for this type of work. 


"NON-WHITE" WOMEN FACE. 
DOUBLE OPPRESSION 


"Non-whites" (defined by the 
government as Blacks, Orientals, 
American Indians) are oppressed 
both as females and as members 
of minority groups. In 1968 half 
the ''non-whites'' were service 
workers and only one third the 
‘non-whites' were white collar 
workers, while less than one fifth 
of the whites were in service work 
and almost two thirds in white coll 


t 
a. "The women worked in the mille for! 


lower pay and in addition had all the ! 
housework and care of the children, | 
At the end of the day's work--or now, i 
of strike duty--the man went home and 4 
sat at ease while hie wife did all thal 
work preparing the meat, cleaning the H 
house, ete. There was considerable 1 
male opposition to women going to mee-| 
tings and marching in the picket line. 

We resolutely set out to combat 1 
this. We had epecial meetinga for the | 
women at whieh Haywood and I epoke... 4 
The women were atrikere 28 well ae ' 
wives and vere valiant fighters." H 

--Elizabeth Gurley Flynn, 21-year-| 
old organizer for IWW in Lawrence { 
gbrike, 1912, 
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ar jobs, 
WHY DO WOMEN WORK? 


Ohne of the most common myths 
about women workers is that they - 


rea 
CMERAL SOP erecrare 


SUPPLY couPaur’ 
‘A ne ee ee 


work only to obtain'pin money'. 

Most women who work muat work, 
in 1967 5.2 million families (10% 
of the total) were headed by wom- 


en (no husbands present), Over 
30% of Boston families have wom- 
en as heads of households. More 
than half of these women worked. 
75% of all married female workers 
have husbands who earn less than 
$7,000 annually; the majority of 
them make less than $5,000. This 
is well below the poverty level. 
40% of female workers are single, 
widowed, dovorced or separated. 

Another common myth about 
women is that women take jobs a- 
way from men (this accusation as- 
sumes that only men deserve jobs). 
In 1970 there were 31.5. million 
women workers and only 2,2 mill- 
ion unemployed men. Even if the 
men’ were capable of filling those 
jobs there would still be 29, 3 job 
openings. In any case, women and 
men shouldn't fight each other for 
jobs, but should get together to 
fight for full employment for all 
who want it, , 


. WHY ARE WOMEN 


DISCRIMINATED AGAINST? 


Even though women constitute 
38% of the labor force the first 


* responsibility of women has been 


defined by society as that of re- 
production and child-rearing. dns 
dividual women, not society, are 
solely responsible for the raising 
of children. Becuase of this em- 
phasis women have generally ac- 
cepted low-status jobs for low 
wages. Work done outside the 
home is considered secondary, 


and therefore of lesser import- 
ance. Business saves billions of 
dollars each year by paying wom- 
en lower wages than men, 

Women dlso serve as a reserve 
labor force, a kind of Safety valve 
for the capitalist system. Dur- 
ing World War II, for example, 
women were encouraged to fill the 
positions left by’men who became 
soldiers. The government even 
set up day care centers for child- 
ren of working mothers. Women 
proved just as capable at these 
jobs as men had, But when the 


men returned at the end of the war, 


there weren't enough jobs for ev- 
erybody so the day care centers 
were closed and ‘the women sent 
home to have babies. Instead of 
careers, women's magazines 
started pushing the joys of domes- 
ticity, motherhood and: consumer- 
ism. If women and men consider- 
ed work done inside and outside 
the home to be of equal importance 
to both sexes, this could not hap- 
pen. 


SOLUTIONS 


While women are discriminated 
against, menare not free. The 
atruggle for women's liberation 
must take place on many levels. 
Even if women were to gain equal 


‘rights with men under capitalism, 


it would only mean equal unfree- 
dom, Both women and men are 
trapped by a system that places 
property rights above human 
rights, profits above human needs. 
Only when all the people gain con- 
trol over the means of.production 
and distribution under a form-of 
democratic socialism can women: 
and men be truly liberated. 

Until that happens there are 
many reforms workers can fight ° 
for and gain. We demand: 


* Paid maternity leave for women 

and men with no loss of seniori- 
ty. 3 

* Equal job and educational oppor- 
tunities with an end to sex-role 
tracking, 

* Equal pay for equal work. 

* Freé 24-hour community-con- 
trolled child care, 

* An end to discrimination in hir- 

* ing and promotions. & 

* Free contraception and abortion 
on demand for all “a 
we must control our bodies if 
we are to control any other as- 
pect of our lives, 


STEARNS OBqANic FARM 


NaTeraL FRUITS 
and YEqe TAGLES 
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UNITED PEOPLES IS AN ORGANIZATION OF LOW-INCOME | 
PEOPLE AND WELFARE RECIPIENTS WORKING TOGETHER H 
IN,WELFARE ADVOCACY, HEALTH, EDUCATION, SURPLUS } 
FOODS, TRANSPORTATION AND ALL FACETS OF F_MOUSING, sad 


U.P.o weacnes £ 
PREJUDICE- WORKSHOP 


United Peoples representatives 
recently participated as paid 
instructors in "Prejudice and the 
Schools," an inservice workshop 
for Framingham public school 
teachers, : 

Sponsored by the Lincoln Filene 
Center for Citizenship and Public 


workshop also brought before the 
Framingham teachers Dean 
Norman Rosenblatt of the College 
of Criminal Justice of Northeast- 
ern University. 


Discrimination the topic 
They specifically dealt with 


minorities and legal and social 
discrimination, 
The purpose of the workshop, . 
part of a l2-week course, isto | 
develop among teachers an aware- 5 
ness of the problems of minority 
groups in the Framingham area. © 
United Peoples participated in the 
hope that these teachers will de- 
velop and use curriculum materi- 
als and activities that will promote 
positive self-concept in minority 
students, and that will help non- 
minority children to get in touch 
with their own intolerance, 
Howard Cohen, attorney for i 
United Peopies, opened with an 
extensive review of how the law 
discriminates against the poor as 
a minority group, 
Nancy McDonald of Wayland, 
the chairwoman of United Peoples, 
demonstrated how the welfare : 
department goes about setting up 
a monthly budget allowance, She 


'36Concord St. Framingham 
872-4853 


.courage this or even make it 
known. "' 5 

Thelma Klein, an organizer in 
UP, stated: "Even with those few 
laws that are fair; the system 
falls short in administering them 
--and the people subsequently are 
discriminated against. |! 


seleéted the family situation of oné 
of the teacher-participants as an 
example. Ms.” McDonald expased 
the rationale for the stipulations 
for various allowances, and-re-~ 
lated the many problems and 
frustrations recipients face when- 
ever they have to confront the , 
local welfare bureaucracy. 


Bureaucrais and, Minorities 

Sam Swisher, member of UP, 
told of his extensive testing for 
lead paint in homes--a condition 
that can cause lead paint poisoning 
particularly among the poor. He 


emphasized that it is an uphill 
- battle with politicians to’ get any 
-establishment help in the 
struggle. 


"Some Welfare Laws are Sane"! 
"Actually," Charlie Deutsch of - 

UP told the teachers, ''some of 

the welfare laws are sane in that 

they take into account real things. ° 

An example of this would be 


Dean Rosenblatt emphasized to 
the teachers that "Attitudes on the 
part of law enforcement officials, 
as wellas those of judges in the 
allowing-a welfare mother, whose courts, often adversely affect the 
child wishes to continue beyond administration of justice toward 
he minority groups." 
high school, to work and retain. Rosenblatt stressed the need to 
all the maney she earns. The -dévelop awareness of this situa- 
child must be a junior or senior tion as a functional problem and 
in high school. 2 one to which teachers should 

"This is a good law,.” Deutsch address themselves when dealing 
concluded, "but probably there with Lheir own or their students! 
aren't four cases such as this in attitudes. © : 
crane: ‘bécause the welfare Asked what she thought of the 
department doesn't actively en- "Prejudice and the Schools"! 


See The New, All-Purpose 
2-IN-1 ourpoor LENS 
bring your prescription. to 

VISTA OPTICIANS _ 


102 CONCORD STREET 
DOWNTOWN FRAMINGHAM: 
ISTA 


ALUES 
ISION 


Open 
9 to 5:30 
Fri. ta 9 


Wm. Searles 
Reg. Optician 
' 875-4741 


We participate in the 
MEDICAID PROGRAM 


Gs ee ee se ee os ee 


“issue. 


. Sam Swisher, Charlie Deutsch, Howard Cohen, 
: Nancy McDonald, and Thelma Klein. 


ews 


workshop so far, Patricia West, 
teacher at the Walsh Middle 
School, said: "It's great. Asa 
matter of fact, IL think it should be 
required for all the teachers in 
Framingham." 


WELFARE HEARING AT 
STATE HOUSE 


Representatives of United 


- Peoples attended a Public Hea ring 


on the Mass. Welfare Depart- 
ment's new hardship regulations 
at the State House, April 26, 
Moving Expenses 

Guidelines proposed for the 
regulation of payment of moving 
expenses appear lo require near- 
disaster before the department 
will assist a recipient family to 
move to better housing. Provi- 
sion 2, which requires the local 
Beard of Health or Housing In- 
spection Department to certify 
that a family is living in sub- 
standard housing, is completely 
unrealistic. It requirés recipi- 
ents to appeal to one more hostile 
bureaucracy in order to improve 
their situation. Does the Welfare 
Department really want to give = 
decisive power, in small towns 
and cities, to elected or appointed 
officials who may have no sym- 
pathy for recipients? Same local 
officials would approve payments 
only if a recipient were moving 
out of town. This provision is 
just not helpful, If a recipient ig 
able to move from a sub-standard 
to a standard apartment, that is 
sufficient justification for Depart- 
mental assistance with moving 
expenses, Anything less does 
more to create hardship than to 
ease it. 
Furniture and Household Effects 

To replace provisions for 
furniture and household equipment 
with regulations for washing 
machine repair avoids the real 
There are many occasions 
when the purchase of furniture is 
a critical necessity. Often, re- 
cipients who have been living in 
sub-standard or overcrowded 
housing find an opportunity to 
move to larger quarters. Ifa 


‘mother with six children has 


moved from a two-bedroom to a 
four-bedroom apartment, she 
needs furniture badly. The ex- 
clusion of any assistance with 
furniture needs forces recipients 
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to enter purchase agreements 
with unscrupulous dealers. Fre- 
quently such dealers charge over- 
whelming interest for shoddy 
merchandise. The new hardship 
guidelines thus create another 
hardship, 
Shelter Arrearages 

Everyone knows that the welfare 
budget does not provide enough 
money for families to find stand- 
ard housing. The proposed pro- 
vision for shelter arrearages 
forces recipients to the point of 
desperation before the Department 
will give emergency assistarice. 
fuel and Utility Arrearages 

Again, the Department budget 
docs not allow enough money for 
fuel and utility payments. How 
can the Department be party to 
budget arrangements with a utility 
company that requires a monthly 
Payment of, for example, $40, 
when the Department budget for 
utilities is less than half of that? 
4nd how can the Department allow 
a family's heat and.lights to be cut 
off in mid-winter, simply because 
the Department assisted with a 
utility arrearage 18 months 
earlier? Once again, the hardshir 
guidelines create Naresh Ps 
Initial Needs 

The First Thirty Days 
Provision has been the one thing 
that has enabled many welfare re- 
cipients to survive under the Flat 
Grant system, .To eliminate the 
provisions of the First Thirty 
Days is to make the Flat Grant 
system totally unworkable. 


el 


WELFARE 
TO THE RICH 


The news media and politicians 
give a lot of attention to the high 
cost of "public welfare programs! 
However, they never point out ‘ 
that the most expensive govern- 
ment payments aren't made to 
“welfare recipients", but to giant 
corporations and to millionaires. 

For instance, while the poor 
are losing their specia} needs 
grants, the super-rich have and 
continue to receive them, 

Every year, some $4 billion 
in cash grants is given to farmers. 
Although thousands of sniall far- 
mers séll out every year because 
they can't break-even, almost all’ 
of these subsidies (welfare) go to. 
huge farming companies. 

One of: these "welfare" farmers 
is Senator James Eastland of 
Mississippi--third ranking mem- 
ber of the Senate Agriculture 
Committee, He gets a yearly pay - 
ment of $130, Qoo,. 

Oil companies” get two kinds of 
welfare, They get a special su- 
per-tax-welfare, by which they 
pay lower tax rates than individ- 
uals in the lowest tax brackets. 
And the government helps them to 
take money directly out of people's 
pockets by import regulations 
designed to keep prices high. 

In 1970, Gulf paid a total of 
1.2% of its profits in taxes; Atlan- 
tic paid 4.1%, Standard Oil of 
Calif. paid 5% and Standard Oil 


“of Ohio, with a het income of $66 


million, paid no federal taxes at 
all, but instead received a 10% 
credit which it can apply to future 
bills, 

These are only two of the inum- 
erable examples of welfare to the - 
rich and super-rich. But, one 
must remember it is always call- 
subsidies with the rich. 

Congress passes these prog - 
rams year alter vear, gathering, 
up the wealth of the country and, 
redistributing it among the upper 
classes, Meanwhile they further 
reduce aid to the truly needy. 


UNITED PEOPLES 


“ity Board "in action", tuesday, 


BEAVER STREET 
TENANTS 


VS. 
HOSTILE BOARD 


The tennants of the Beaver 
Street Housing Project witnessed 
the Framingham Housing Author- 


April 18th, 

Several tennants went to the 
meeting to discuss their concerns 
and to suggest some changes in 
the management of the project, 
We went with good intentions, 
approaching the housing authority 
ona friendly basis. <A few of the 
members received us rudely and 
with inconsiderate, caustic re- 
marks. We were further insulted 
by their refusal to take us ser- 
iously. ‘3 

The board is made up of four 
elected public officials and one 
Governor's appointee, Mr, 
O'Grady, an elected official and 
Mr. Murphy, the appointed one, 
are not deserving of their posi- 
tione, It would be a revelation 
for people to see the attitude these 
men have toward the tennants. 

In their attitude, they appear to 
consider us ignorant and leok down 
onus -- merely because we are 
low-income. They fee! they are 
doing us a great service just by 
letting us live in the project. Some 
of them seem oblivious to the fact 
that, it is because of us, that they 
have their positions, 

Now, get this--they advised us 
to consider the project as our own 
homes and then, told us the "man- 
agement" was their concern! If 
we are to think of the project as 
our homes, then, the management 
is of great concern to us as well 
as the physical appearance. 

Sometimes, some of the mem- 
bers appear fair and willing to lis- 


ten, At these times, it's unfortu- 
nate that their efforts are hindered 
by a few, We don't expect to a- 
gree on everything, but, we do ex- 
pect our suggestions to be taken 
seriously and considered carefully 

Maybe, the board is unaware of 
the way Mr, Canning operates, 
"Little Caesar" uses fear tactics 
to make any tennants who stand up 
to him, to submit, 

The board denies this fear, but, 
when the tennants are approached, 
the majority of them expressed 
fear of reprisal from Canning. 
They approved of the Tennants 
Council, but, didn't want to take 
an active part because of their 
fears, 

Does the board really know of 
Cannings actions behind their 
backs--sometimes against a direct 
decision concerning specific mat- 
ters! 

The tennants intend to continue 
their efforts to improve the pro- 
ject. We realize we have some ad- 
vantages over some other housing 
projects, however, there is much 
room for improvement. 

Marjorie Dickenson 
Beaver Street 


alcohol rehab center 


At the April 10th SMOC Board 
Meeting, John DeLorey, Director 
of the Alcoholism Program gave 
a fascinating and detailed descrip- 
tion of the cenier, He told us the 
program ‘egan in September, 71 
and the case load had already 
reached 121 and increases every 
week. In fact, one day since April 
10th, John told me 10 new persons 
were admitted into the program in 
one day. John and his assistant, 
Ernie Simpson, have had inval- 
uable and thorough training at 
Rutgers University. 

The Center, with the assistance 
of AA Volunteers, is now open 
seven days a week. He described 
the detoxification program, drop- 
in center and AA group meetings, 


which are held every friday eve- 
ning at 8:30 at St. Stevens Church, 

These meeting began with 12 to 
14 people and is now up to 70 to75 
each week, 

The "course" that has been 
taught at Marian High School ia now 
beginning at Framingham south 
and Natick, 

John and his staff are asking for 
refunding through the National In- 
stitute of Alcoholism and Alcoholic 
Abuse for continuation of the Cen- 
ter in Framingham, and the beginn 
ing of one in Marlboro, They are 
also working with hospitals to free 
more beds and working towardsa 
half-way house. 


Nancy McDonald 


“Of course I think of the poor! Didn't] write to our 
senator demanding he get them off our backs?” 


u.p. testifies 


The following testimony was 
given by United Peoples at the 
hearing: 


"Gentlemen: 

At the General Relief Hearings, 
right here, several months ago, 
we heard testimony against the 
cut-backs, in vain--we gave tes- 
timony,. 

An hour ago, a woman in des- 
perate need, on general relief, 
testified she had no money to move 
her furniture, therefore ; no beds 
for her children and her self to 
sleep in, They all slept on the 
floor, Now, you want to do the 
same thing to AFDC Mothers. 

Under the new proposals, ifa 
mother finds a better apartment, 
healthwise or a cheaper one, the 
welfare department will not pay 
for moving expenses, So--she'll 
just have to continue using a large 
part of her children's food money 
to pay for shelter. 

Under the new proposals a moth- 


Tennants Council 


DAY CARE 
TRAINING PROGRAM 


For women who are interested 
in caring for children in their own 
homes-eight sessions, 2 1/2 hours 
per session, Training will in- 
clude basic development, creative 
play, etc. Participants receive 
license at end of program. 

Contact Jane Lovett, Catholic 
Charitable Bureau, 35 LincolnSt., 
Framingham. 879-4890 
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Fred Wright 


“Do you want a wage increase or would 
you rather be a patriotic American?” 


SOUNDS FAMILIAR... 

The Northwestern Bell Tele- 
phone Company (covering Minn- 
esota, Iowa, Nebraska, North and 
South Dakota) has just applied for 
a l2 percent rate increase. And 
they sure need it. The Northwest. 
ern division of Bell only cleared 
a measly $78.7 million in 1971!! 


er nay not even get a bed or matt- 
ress to replace broken ones, 

Will they really have to sleep 
on the floor? 

Are poor children really so un- 
important? 

Are they really so ---NOTHING? 
Also, under the new proposals, 
you will dispense with initia! needs, 

In the group we work with, 
United Peoples of Framingham, 
we find most people so desperate 
by the time they apply for weltare, 
that they have nothing, 

A family has often broken up and 
money is owed on furniture--the 
furniture may be confiscated-the 
husband may have needed some- 
or it may have been sold for food 
money or legal fees, 

And--YOU would take away this 
much, 


Nancy McDonald, 
Chairwoman, U.P. 


Adele MacDonald, 
Treasurer, U.P. 


ALCOHOL... 


IS IT AFFECTING YOU? YOUR HOME 
879 - 


Call or visit ALCOHOL REHAB CENTER 
31 Hollis Street, Framingham, Mass. 


WKDYS 
9-5 7-10 
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lead 
paint 
testing 


United Peoples has been testing 
the interior paint in the Greater 
Framingham area for the past 
several weeks, So far, 73% of the 
units tested have been positive-- 
they have lead paint. All the units 
tested house children between the 
ages of one and six, 

A window sill or railing at mouth 
height that can be chewed is a fre- 
quent source of lead, even when 
the paint is not peeling. Lead paint 
for use on children's toys, furn- 
iture and indoor use in houses is 
outlawed, but, most old houses 
have one or more coats of lead 
paint inside them someplace, It 
is also these old houses where 
paint frequently falls off in large 
pietes. 

If a child eats a paint chip con- 
taining a thick coat ar two thin 
coats of 0.5 percent lead paint big- 
ger than a square centimeter 
he has exceeded the maximal Pa 
permissable daily intake. Of 
course, if the chip contained 5 - 

10 - or 20 percent lead, which is 
not uncommon, the chip could be 
far smaller. For instance, for 

paint containing 10 percent lead, 

the chip could be this size. a 

This amount consumed each day 
for about three months could 
cause death. 


If a child with lead poisoning is 
not diagnosed and treated until he 
has obvious symptoms, and if he 
survives, he will have approximate 
ly, a one in three chance of having 
permanent brain damage, Two 
such attacks practically assures 
him of permanent brain damage, 

United Peoples has been testing 
with a 7% strength sodium sulfide 
solution, It is applied directly to 
the paint chip and is capable of de- 
termining presence of lead content 
per dry weight. from 0.6% to 4%, 
depending on color. 

Testing has been carried out on 
a systematic basis, taking sam- 
ples from all painted surfaces un- 
der four feet. 

Framingham Health Inspector, 
John Sullivan, has agreed to accept 
chips gathered by U,P. for for- 
warding to the Foof and Drug Ad- 
ministration Labs, in Boston, 

This is an important recogni- 
tion of United Peoples role asa 
community group. 

People with young children, 
particularly those living in older _ 
homes , may call U.P. (872-4853) 
to have their paint tested. There 
is no charge. 


Sam Swisher 
United Peoples 
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How to Get on 
UNEMPLOYMENT 


(CPS) Unemployment in Massachus- 
etts is bad and getting worse, In 
most cities, more workers are get. 
ting laid off every week, and in 
some cities whole plants are clos- 
ing up shop. It's difficult and often 
impossible to find a decent and 
good paying job, For these reas- 
ons alone, unemployed workers 
should have all the facts about the 
benefits to which they are entitled 
to under the Employment Security 
Act. 

The unemployment benefit sys- 
tem is completely inadequate --the 
benefits are less than half of what 
they should be; no benefits should 
run out as long as there is a short- 
age of jobs; and strikers, farm- 
workers, domestics, students, and 
others should be eligible for bene- 
fits? . All workers need to unite to 
force the unemployment system to 
provide an adequate income, ‘and 
one of the things. we need to do first 
is make sure that those of us that 
are unemployed now are getting ev- 
erything that we are entitled ‘to. 


WHO IS ELIGIBLE? 


Most workers in the Commonwealth 
of Massachusetts, whether resi- 
dents or not, are eligible. If you 
are a Massachusetts resident work- 
ing out of state, you are still eligi- 
ble. State and Federal employees 
are eligible. But those who work 
seasonal farm labor and those who 
do domestic work are excluded by 
the Mass. Employment Security Act 
In order to be eligible to file a 
‘claim for unemployment benefits, a 
worker must first, be out of work 
oronly be working part time, and 
second, have earned at least $900 
(gross) in the 52! weeks ‘prior to the 
week in which he or she files,a 
claim. "= Heke” 
WHAT ARE THE REQUIREMENTS 
TO RECEIVE BENEFITS? 
From the day you first-apply for 
" benelita until your last week of ben- 
efits, you. are required to accept 


full and suitable employment if it ig © own. 


is offered to you, But, under cert- 
ain circumstances you have the 


- 


right to refuse a job that‘ie offered Pad 


to you. .For example, you may re- 
fuse a job which is below your skill: 
level, at a wage substantially lower 
than you .previously earned, or 
which will create undue hardships - 
such ae travelling a long distance 
to.and from work. 


By If the Division of Emplyment 


Security can prove in an "impar- 
tial'' hearing that-you were fired 
from your job because of miscon- 
duct, you are required to serve a 
4 to 10 week waiting period before 
you begin to receive your benefits. 
Also if DES can prove in an' "im- 
partial" hearing that you quit your 
Job without good reason (i.e, med- 
ical, discrimination, etc. } you are 
required to serve a ten week penal 
ty period before receiving. benefits. 


HOW DO YOU FILE FOR BENE: 
ee ENE 
FITS? 


You should apply for benefits at the 
DES office nearest your home por 
your place‘of work. Apply at your 
regular reporting time, which (for 
any office in Massachusetts) can be, 
determined by checking the last 
figure of your social security num- 
ber against the following schedule: 


Monday Morning 
Monday Afternoon 
Tuesday Morning 


Tuesday Afternoon 
Wednesday Morning 
Wednesday Afternoon 
Thursday Morning 
Thursday Afternoon 
Friday Morning 
Friday Afternoon 


WAIYAM EWN OS 


When you go to file your claim, * 
bring with you your separation not- 
ice from your last employer, your 
social. security card, a DES ident-_ 
ification card (if you have’ one), * 
and a list of names and addresses 
of all employers you had worked 
for in the in the previous 52 weeks. 
After you file, there is a:one week 
waiting period without benefits, 
which means that your first weekly 
benefits should come two weeks 
from the day you claim. 

When you first file, or perhaps 
in one of the next two weeks, you 
will be interviewed to see if you 
are actively seeking work on your 
There is no legal standard 
for what is accepted as proof-- 
standards vary from office to office 
and interviewer to interviewer, 
Sometimes it is enough to tell | 
where you have tnauired about 
work; but you might be required 
to submit copies of applications 
you have filed, even if you have 
been told by these companies that 
no jobs are available. 


ALL TYPES OF 


automobile 


INSURANCE 


RONALD L. 


CEREL INSURANCE 


AGENCY, INCORPORATED 


11 South Main Street, Natick, Moss. 01760 


Tel. 872-1901 


INSTANT 


motorcycle 


INSURANCE 
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HOW MANY WEEKS CAN You 
RECEIVE BENEFITS? 


To find the total number of weeks 
you can receive benefits, you must 
first figure out the total amount of 
benefits to which you're entitled, 
that is, your total benefit credit, 
Your total benefit credit is the less 
er of these two formulas: either 

1) 36% of your total gross wages 
earned in your base period or 2) 

30 times-your weekly benefit rate, 
Now, simply take your total bene- 
fit credit and divide by your week- 
ly rate in order to find out how - 
many weeks you can receive bene- 
fits. 

In addition, as long aa the state 
unemployment rate remains high 
(as defined by DES), you can re 
ceive Extended Benefits and Emer- 
gency Benefits. 
ergency benefits together equal the 
same number of weeks of your reg- 
ular benefits, So if you're eligible 
for 26 weeks of regular benefits, _ 
then you're also eligible for 13 
weeks of Extended Benefits and 13 
more weeks of Emergency Bene- 
fits. 


DO YOU HAVE THE eee TO 
APPEAL? 


You have the right to appeal any 
decision which you feel is unfair. 
Bequest for a fair hearing should 
be filed with DES within 5 days of 
any decision which you are going 
to appeal. Appeals first go to the 
Division within DES. You can al- 
ways appeal any decision of the 
Division to the Board of Review. 


KNOW YOUR RIGHTS 


Get the benefits that you have com- 
ing to you. Organize for the guar- 
anteed right of everyone to have a 

decent job and an adequate. income. 


ep os ss in 
I Local Division of Employment 
Security Claims Offices 


2 
186 Main St., Marlboro 
14 Spring St., Waltham 


! 

1 

I 

! 

' 
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06 Howard St., Framingham J 
| 

I 

| 
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Extended‘and Em-- 


abortion 
demo 


On Saturday, May 6, 500 wom- 
en and men rallied on Boston Com 
mon tn front of the State House in 
the first demonstration of its kind 
ever to be held in Boston, It was 
sponsored by the Boston Women's 
Abortion Action Coalition aa part 
of a national demonstration to de-. 
mand the repeal of all abortion and 
contraception laws,. and an end to 
forced sterilization. 

The demonstration started at 
Copley Square and’ marched to the 
Common. The march and rally 
were spirited, with lots of chant- 
ing (‘not the Church, not the State, 
women will decide our fate"; "our 
bodies, our lives, our right to de- 
cide'') and singing songs written by 
the New Haven Women's Libera- 
tion Rock Band, 

“y Speakers included Barbara Rob 
erts, National Project Director 
and founder of the Women's Na- 
tional Abortion Action Coalition; 
playwright Myrna Lamb, author of 
"Mod Donna" and "Cykion Z"; 
Jeanne Lafferty, Socialist Work- 
ers Party‘candidate for the 9th - 
Congressional district. 


While any time women march 
“in the street is a celebration, the 
speakers showed that we'méant 
business, They attacked the male. 
dominated Church and legislature 
for ‘depriving women of their right 

. to control their own bodies, and’ 
accused them of condemning thous. 
ands of women to death annually 
with reactionary laws. "If men 
could get pregnant, abortion would 
be a sacrament." 

This demonstration was just the 
first. The struggle for the right 
of women to control their own bod- 
ies is taking place in the legisla-» 
ture, the courts and in the streets. 
In the Natick-Framingham area 
the battle is being waged by the 
West Suburban-Women's Abortion 
Coalition. To participate, call 
Mary Rees at 653-8560. 


ABORTION IS A WOMAN'S * 
RIGHT TO CHOOSE! 4 


UNDERSTANDING OVERTIME 


(CPS) Today, for all practical pur- 
poses, the eight-hour day exists 
only on paper. In the manufactur- 
ing industries the vast majority of 
contracts include clauaes which 
force workers to put in overtime 
hours at the discretion of manage - 
ment, : 

From the point of view of the 
company, overtime is a financial 
boon. At first glance, with time- 
and-a-half, it appears that the 
company is losing money on over- 
time work, But the key here is 
that the company pays no fringe 
benefits on overtime hours. If pay 
is $4 an hour, with $1.50 in fring- 
ea, the actual straight time pay is 
about $5.50 an hour. During over- 
time hours, with time-and-a-half, 
the rate is $6 an hour, but their 
are no fringes, so that the compan — 
y is actually paying only 50¢ an- 
hour more, 

The second part of the overtime 
bargain for the company comes 
with the reduced overhead. Most 
expenses of running a plant are not 
related to production, but to days 
the plant is running. Heating, 
lighting, insurance, interest on 
loans for capital, land and building 
taxes, plant cleaning and mainten- 
ance, office work and costs, all 
these are functions of daily use, 
and for the most part are unrelated 
to whether the plant is run 8, 16 or 
20 hours a day. Thug, when the 
plant is operating extra hours in a 


Soft Drink Workers News, 
ak rorkers News, 


“day, production and therefore prof-~ 
it rises, while overhead remaind 
constant, ri 

In addition to straight overhead, 
the costs of start-up times, lunch 
breaks, and the like also remain 
constant, while extra hours per day 
maximizes use of equipment and 
machinery. 

The contract clauses governing 
overtime should be rewrilten to ° 
give each worker the right to re- ; 
fuse overtime: With unemployment 
as it is,-it's immoral to demand of 
us work that we don't want and 
don't need. Our free hours are 
just that: ours, {excerpted from 
3/72) 
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WORK in - 


america: 


a primer 


by Gerry Ringer 


If you're looking for a decent 
job this year, expect to be dis- 
appointed, The American 
Establishment--supplier of most 
jobs--is ina state of moral and 
social decay. In this state, it is 
incapable of providing enough jobs;, 
everyone knows that. But, also, 
the jobs it does provide only 
embody or camouflage the moral 
and social decay, 

The American economic system 
is a rip-off at home as well as 
abroad: Natick Labs needs bodies 
to exploit in Natick just as surely 
as Gulf Oil Corporation needs 
them in Angola (see "Investing in 
Apartheid," by Jeff Shlager in 
the April BT). 

And the social structure is a 
ame) 
"THE AMERICAN ECONOMIC 
SYSTEM IS A RIP-OFF AT HOME 
AS WELL AS ABROAD, ..." 
SA 


fraudulent hierarchy--a mass ego 
‘trip in which the most viscious/or 
‘dissociated ones, the most mater- 
ialistic ones, the most greedy 
yones, the most hypocritical and 
most bigoted ones tend to claw 
their way to the top of the heap, 
To hold onto most jobs in this 
system, you must compete on the 
terms of the jaundiced majority. 
Or, if thia is too offensive to you, 
_you must at least be willing to 
‘follow theorders of people who do 
compete on these terms, And you 
must keep fairly quiet about the 
«revulsion you feel as a person con- 
fronted with evil. For the 
American system is an empire 
now feeding on the evil it exudes, 
This evil is apparent inside this 
.country wherever you go: in 
poverty-ridden ghettoes, in the 
blighted and polluted countryside,- 
in employment and food lines, in 
the assinine and irrelevant courts 
of law, in the draft for war, in the 
death-oriented national budget. 
This evil is‘apparent abroad in,the 
genocidal Vietnamese War; in 
America's support of apartheid in 
Africa; in "counterinsurgency!' 
{Newspeak for combined murder, 
subversion, turture) in South 
America,;.for example, where a 
four-star general of the U,S. 
Army commands Nour"! forces; 
and in.naked economic imperialism 
across the globe. 


GOVER NMENT AND INDUSTRY 


Backing up the evil America 
wreaks at home and abroad are the 
government and industry. Without- 
the work done by people in these 
institutions, the murder and 
pillage and destruction and rape 
and exploitation committed in the 
name of America would be impos- 
sible, Without people willing to 
perform the jobs supplied by 
government, the evil could not be 
institutionalized, defended, 
"legitimized. '' Without people 
willing to perform the jobs 
supplied by industry; America - 
would not have the hardware 
needed to carry out its projects. 


Many federal, state, and local 
governmental jobs.that appear on 
the surface to offer wholesome 
work turn out to be deviously 
oriented--for example, surplus 
food programs designed primarily 
to keep up farm prices, and only 
secondarily to feed the hungry; 
and Voice of America broadcasting 


~ ning elections, 


“that has as its main goal the propa- 
gandizing of peoples whose hands 
are cleaner than ours. 


THE SOCIETY THAT IS NOT 
SANE 


With government and industry, 
the Establishment includes 
"pusiness" in general. As Eric 
Fromm points out in The Sane 
Society, American capitalism and 
those who pursue it tend to harbor 
assumptions that violate human 
nature, exploiting human bodies 
and the human soul for the sake of 
material profit. For example, 
in this issue of BT, John Rees 
~examines how unions might re- 
spond when companies like GE and. 
ITT exploit the health of their 
workers in the headlong scramble 
for profite ("Unite for Safe Work- 
ing Conditions," p, 4). 

In America most jobs have no 
reai meaning; the great majority 
of workers now detest their jobs. 
The industrial revolution has all” 
but eliminated the craftsmanship 
ethic that gave the worker his 
sense of relationship to his mater- 
ials, that reinforced his sense of 
form and art and usefulness. 

In a modern technological 
society like ours, other forces 
take over the destruction of values 
once the craftsmanship ethic is 
dead: "products,'' whether they be 
Palmolive or propaganda, are for 
the most part conceived for the 


\ primary purpose of out-and-out 


profit or narrow self-interest; 
there can be little worker satis- 
faction in packaging ten thousand - 
cakes of handsoap--and just as 


' little in packaging ten thousand 


American lies, 

Richard J, Whalen was fora 
time a speech-writer for Richard 
Nixon, What he writes of Nixon 
summarizes the cheapening effect 
of American capitalist values.on 
everything they touch: endowed 
with a "superior intelligence,"' 
Nixon "pdt an intellectual's mind 
in the service of a salesman's 
temperament. He did not express 
ideas, he put them across--and in 
the process turned them into 
something else. He did more than 
that. By reducing politics to win- 
he discouraged 

those who agreed with him from 

a ee ye TS 
"AMERICAN CAPITALISM AND . 
THOSE WHO PURSUE IT TEND TO 

HARBOR ASSUMPTIONS THAT, 
VIOLATE HUMAN NATURE, 
EXPLOITING HUMAN BODIES. AND 
THE HUMAN SOUL FOR THE SAKE 

OF MATERIAL PROFIT," 

2 
looking and reaching up.'' The 
former speech writer continues: 

"ET was ashamed of being in the 
company of mediocre merchandis - 
ers behind a facade concealing a 
sad mixture of cynicism, appre- 
hension, suspicion and fear-- 
especially fear." 

That description of Nixon would 
do as an introduction to any study 
of the character of "the -boss" in 
America. If the worker cannot 
relate to the product, neither can 
he relate to those who run him on 
the job, On top of all that, the 
system is set up so that one 
worker is forced into grim com- 
petition against another, At 
Sears the woman who knuckles 
under to clothing regulations will 
keep her job; the woman who puts 
on slacks will get fired (here the 
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competition ig to see who is 
snivelling enough to suit the boss! 
need to control the lives of his 
subordinates). If you drive for 
Tommy's Taxi, you are thrown 
into competition against others 
who drive for the same company; 
and every one of you are further-_ 
more into competition with drivers 
{rom Smitty's, Al's, Center. In 
taxi-cab driving you do not make 
a fair wage, a living wage; yet, 
even at the level of bare subsist- 
ence, you and your fellow drivers 
are forced by the system to act 
like a mess of.vipers ina snake 
pit. You are cut off from effect- 
ive sympathy with others who are 
victimized by the system that is 
victimizing you, And consider 
your passengers: in the large 
Majority, they are cheapskate 
tippers (around Framingham they 
"think of a taxi cab as a public 
utility--the meter tells the total 
price," according to one driver), 
rr a, 
"THEY ASSUME THAT YOUR 
CRAVING FOR THINGS WILL OUT- 
WEIGH YOUR REPUGNANCE AT 
PERFORMING MEANINGLESS: 
WORK," 
SS Fe ee 
Furthermore, your passengers 
are people deriving their liveli- 
hood from "work" performed in 
the American Establishment- -they 
are exploited, but they are rip-offe 
in their own turn; and how can you 
respect yourself when you know 
they are using you to get them to 
the places where they perform 
their mockeries of work? Your 
taxi passengers are all too likely 
to be middle class ''successes" 
like the ones who pulled the mini- 
inquisition on Paula Casey (see 
"Comunidad Unida: an Employment 
Problem," p. 1, this issue of BT), 
For doing. something that. seemed 
“meaningful and uncompromising". 
Ms. Casey was crucified in the 
name of the respectable American 


dollar; forthe guardians of 
“business mentality" wind up being 


the practitioners of it, too--"they 


fuck you over just as bad as the 
man at Honeywell or Raytheon. '' 


MOTIVATIONS FOR "WORK" 


Ask yourself why you desire to 
find a job. 

If you are a student, it may be 
that you want independence from 
your parents, or that you need 


* money for a car ora bike, or that 


you want to get married, or go to 
California. Or you may want to 
try your hand at some kind of work 
that intrigues you (you'd better 
have pull in this year of peak un- 
employment), If you are out of 
school, you may carry heavier 
burdens: you may be forced to 
support a family, to pay child- 
support, or simply to support 
yourself! Certainly, young people 
over the past ten-years have shot 
down any earlier prejudice that 

it is somehow good to work--that 
just working itself is somehow 
virtuous or worthwhile, How 


could that be so in a country where. 


work is degraded by the evil in- 
herent in the motives of those in 
power? 

Regardless of the innocence or 
worthwhileness of your motives 
as a job-seeker, the vast majority 
of employers today will co-opt 
your motives to suit their own 
needs, And in the vast and dreary 
"job market" employers know 
they have one effective means of 
guaranteeing that people will keep 
on trying to hold their jobs, It is 
a means that gained great strength 
during the industrial revolution in 
the big cities about the turn of the 
century. It imposes two comple- 
mentary (and sick) emotions on 
people: craving and fear--the 
carrot and the stick, The carrot 


--the craving for manufactured 
goods and:services--takes advan- 
tage of the assumption that humans 
are greedy by nature you crave 
things, but to obtain them you 
must work for money first. They 
assume that your craving for 
things will outweigh your repug- 
nance at performing meaningless 
work. 

And the stick--fear of hunger, 
af exposure to the elements, of 
sickness, of old-age--fear ia the 
remedy‘to that other basic human 
quality; lazinesa. "Either work 
or go without"; under capitalism, 
that threat to workers and their 


‘families lurks behind the glossy 


surface of every "employee 
relations" counter, 


GIRD UP YOUR LOINS 
TO DO MENIAL WORK 


During the past three years the 
"job market!’ has become an in- 
creasingly dreary scene. Right 
now, the the greater Boston area, 
there is an epidemic of unemploy- 
ment and underemployment. 
Examples of underemployment are 
the thousands of teachers who are 
filling in as waitresses, telephone 
operators, cab drivers, janitors, 
sales people, factory laborers. 
The ranks of engineers and 
middle-level executives also have 
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Communi 
continued from page 1 
Miller (Honeywell) of the Finance 
Subcommittee, told me of the ter-. 
rible, agonizing dilemma and deci- 
gion they had faced, 

A fund-raising packet had been 
prepared for the area’ businesses, 
The names of Forbes and Miller 
and their company affiliations had 
appeared on the letterhead. This 
subcommittee had felt compelled 
to decide that the English transla- 
tion of the March issue could not 
be included in the fund-raising pa- 
cket, It would possibly be offens- 
ive to these businesses. The art- 
icles were inaccurate. Also, the 
articles were personally embarra- 
ssing and compromising to Fran 
Miller of Honeywell, 

Miller graciously said the 
Board need not concern itself with 
his personal embarrassment: the 
overall thing was more important 
than the awkwardness of his per- 
sonal situation, -. . 

Two phrases stuck in my mind 
at this point. I know I heard them 
correctly, but it was difficult to 
believe. 

"You're on the Board of the Cen 
ter and look what they're printing 
about your company." I regret 
‘what I didn't print, not what 


- appeared, 


Also--"You just can't bite the 
hand that feeds you. "' 

The whole thing was taking ona 
nightmarish quality. I was so tired 
from putting out the issue that it 
was hard to focus on what wag hap- 
pening and hard to anewer charges, 
I was hardly given a chance to 
speak and no one seemed to be lis- 
tening anyway., They were all 
crouched around that table waiting, 
each one waiting for the right in- 
stant when he or she would have a_ 
turn to pounce on me. : 

Those 12 people got louder and 
more hyStérical and more emotion. 
al and hostile and critical. I went 
more and more into shock, I 
couldn't recognize these people as 
the ones who had hired me and 
with whom I thought I shared some 
goals and beliefs. 

Iwas told I had alienated Rox- 


"SO, I WAS LULLED INTO A 
FALSE SENSE OF MY (EDITORIAY 
FREEDOM ... WHICH DIED THE 
MOMENT BOARD MEMBERS FELT 
THEMSELVES UNDER SLIGHT 
PRESSURE FROM THE BUSINESS 
COMMUNITY." 

OE 
bury Carpet and Honeywell from - 
the Community Center. I doubt 
their commitment anyway. Com- 
unidad Unida had carried several 
articles on the attempts of Spanish 
speaking workers at Roxbury to ob 
tain representation in the union. 
Also, I had had a'discussion! with 
Dan Hussey, personnel manager 
at Roxbury Carpet,at a business 
luncheon where I was trying to 
raise money for Comunidad Unida. 
Hussey is one of the most racist, 
sexist pigs I have ever met. 

-I wae told I was irresponsible 
in my choice of topics for cover- 


.age by Comunidad Unida. It seem- 


ed that along with the responsibili- 
ty of publishing the newspaper, I 
was also responsible for the image 


‘the life preserver 
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Center 


in the community of Honeywell, 
Roxbury Carpet and any other bus- 
inesses. 

"What good do you think these 
articles are going to do?" Ernest- 
ine Young screeched. ''Do you 
think they're going to help get Pu- 
erto Ricans jobs? !! 

"Who are you writing this pap- 
er for? Who is important? It 
doesn't seem.you think the Puerto 
Ricans are important!" another 
voice accused, 

"Maybe I'm paranoid," Rev. 
Gaines said to me, '|'but why in the 
last thrée issues have you-run art- 
icles on Honeywell and Roxbury 
Carpet?." 

"Yes, Paula,'' Atty. Aronson 
said, ''Why has the newspaper sel- 
ected these companies as targets?! 

With unemployment in the Puer- 
to Rican-community running about 
12%, there was no question in my 
mind and in others',. that minority 
employment and what local busin- 
esses were doing about it was a 
valid topic, 

"Let me ask you,'' Fr. Vasatu- 
ro hollered, He was outraged. 

's what you've written in here 
fair?- Does it tell both sides? "' 


Warking for Whom? 


As editor, I had never pretend- 
ed that Comunidad Unida was go- 
ing to be objective or even could 
be. Had they forgotten the pur- 
pose of the newspaper? Comuni- 
dad Unida was a newspaper about 
Puerto Ricans, their community, 
their problems, their living con- 
ditions, .It, presented their opini-.. 
ons and also. tried :tofdevelop newt’ 
opinions and new knowledge, | 

wasted my-time there, -trying 
to answer their charges. I was 
handicapped because of what I had 
thought was a common set of goals 
that I shared with that beard. [I 
thought they wanted to publish a 
newspaper as much as I did--a 
newspaper for the Spanish-speak- 
ing community which we hoped 

“would help to unify it. A newspa- 
per which would expose how Puer- 
to Ricans were being fucked Over 
when it came to jobs, to housing, 
to welfare, to medical care, ‘to 
education. _We hoped that with the 
newspaper we could begin to fight 
these things. bas 

For me, it was the ideal job. 

: lL could use my abilities, training 
and experience without feeling I 
.was being co-opted or comprom- 
ising myself, (I'd formerly work- 
ed onan "establishment" newspa- 
per which I left in disgust after 
8 months. } 

Also, I was earning a living 
wage and could start to pay off my 
debts for an over-priced, over- 
rated college education, I had 
spent several months unemployed 
and floundering, then six months 
in a federal Manpower program, 
before being hired by the Center 
in December, But it was worth 
the previous shit. I had found 
what I considered meaningful, al- 
ternative employment, 

My employment agreement witb 
the Board was simply that I had 
been hired as editor of the news- 
paper. My responsibility was to 
produce that newspaper. 

Never had the Board said "you 
must not print this" or "you must’ 
print that.'' In fact, many times 
Board members had assured me, 
as we began to get into advertising 
which I strongly opposed, that in 
any conflict between an editorial 
policy and an advertiser, the ad- 
vertiser would go. 


So, I waa lulled into a false 
sense of my freedom and my sec- 
urity based on the Board's support 
of the concept of editorial freedom 
which died the moment Board mem 
bers felt themselves under slight 
pressure from the business com- 
munity. 

Two and a half houre after the 
meeting began, they were through 

AEE oepemer se ee i 


"JOBS LIKE THE ONE I WAS 
JUST FIRED FROM ARE THE 
WORST, THE MOST DECEPTIVE, 
THE MOST PERSONALLY 


DESTRUCTIVE, .. .!! 
er ed 


with me. But I was through with 
them, too. I could never work 

for people I had no respect for, ev- 
en if they decided to give me the 
chance, which I doubted. 

A week later, April 12, the 
Board met again with the staff, I 
was not invited nor was I ever in- 
formed as to the outcome of thia 
meeting. On the 14th I phoned the 
Center for information and was 
told by Fr. Vasaturo that the 
Board had decided not to continue 
with me as the editor of the paper. 
There would be some new publica- 
tion which he described aa "light- 
er, brighter, easier to read, 
more interesting, with a Puerto 
Rican editor. More Puerto Ricans 
would work on it and members of. 
the Board would help," 

At this same time I found out I 
had mono and couldn't work for the 
next few weeks. April 21 I receiw 
eda phone call from Ria McNiff, 
chairperson, She informed me 
that the Board had decided they no 
longer wished me to continue aa 
editor of the newspaper. However 
they felt that they would like one 
more issue to appear--a sort of 
transitional issue to whatever kind 
of publication they would sponsor 
in the future. The Board also felt 
sure I could use another paycheck. 

i refused. 
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| hep this ad! | 

T's worth a 10% disxount on any 
clothing in the store that hasnt 
already been reduced J! 


Se, here lam, I'm 24, I'm 
unemployed. I can't collect unem- 
ployment compensation, The*Cen- 
ter is a non-profit organization 
not required by law to pay an em- 
ployer's tax, The Center never 
felt obligated to inform their em-. 
ployees of this. situation, (I was 
informed of this April 26 by Ria 
McNiff.; However, the Board has 
now decided to make it a policy to 
inform all current employees as 
well as all future employees that 
they will not be eligible for unem- 
ployment compensation. } 

I have $156.92 in severance pay 
promised. I'm in debt for my - 
high-priced education. In the past 
two years I haven't held a job for 
more thah eight months, I'm dis- 
couraged. I'm disillusioned, I'm 
frustrated, I'm full of hatred, 

I want to know what happens to 
people like me? People’ who think 
it's a basic individual right to be 
able to earn a living doing what 
they can do, doing what is mean- 
ingful and uncompromising. 

Jobs like the one that I was just 
fired from are the worst, the most 
deceptive, the most personally ‘de- 
structive jobs, These are the jobs 
that seem to offer a hope of choice 
in this rotten system, a hope of 
personal freedom and dignity, 

But, it's not true. In the end, 
they fuck you over just as bad as 
the man‘at Honeywell or Raytheon 
only from the very beginning he 
could be recognized for what he is. 
’ And in the end, I'm left feeling 
betrayed and isolated and resent- 


ful because those 12 people had the. 
power to make me feel once again s 


that my beliefs have no place in 
this society, that my abilities can 
only be abused and co-opted. I'm 
labeled now--an "employment 
problem." ~ 

So where canI live? Where -, 
can [work now? What happens to 
people like.me? ‘ ae 


$2 Union Ave. 
Framingham 
"J 212-74} 
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have been told they can keep farm- 
ing." es 
Yet, in spite of the overwhelm- 
ing evidence that the people of 
South Vietnam do not back the 
Thieu-Ky regime, the South Middle 
sex News continues to favor forc- 
ing the Saigon dictatorship down 
the throats of the Vietnamese. 
While it applauds both Nixon's 
doomed Vietnamization program 
and his recent escalation of the 
war, it viciously slurs those Am- 
ericans who demand an end to Am- 
erican involvement in the Indochina 
war, At the same time, the NEWS 
assailed critics Of Nixon's murder- 
ous bombing policy by claiming: in- — 
ita editorial of April 14 that war 
critics are ''playing with words'' 
when they attack the bombing of 
Hanoi and Haiphong as an escala- 
tion of the war. : 


Playing with Words 


It ie indeed ironic that the South 
Middlesex News should charge op- 
ponents of the war with "playing 
with words', For no one hag ab- 
used the English language more 
than Richard Nixon and his Penta- 
gon when they seek to foist on the 
American people such absurd term 
terms as "protective reaction," 
“incursion, "and "pacification. ' 

When the U.S. forces marched 
‘into Cambodia, the South Middle- 
sex News, in its usual knne-jerk 
pro-Nixon fashion, dutifully 
informed us this should not be con- 
sidered an invasion, -but an "incur- 
sion." Yet, when Vietnamese 
fight to free their own country of 

--the.corrupt Thieu-Ky. regime, the. 
NEWS once again parrots the Nix- 
““on'line, ~ : ‘ 


continued from page 9 


The presence of Vietnamese on 
Vietnamese soil, according to the 
NEWS, constitutes an invasion. 
However, the presence of U.S. 
troops on Cambodian soil, declar- 
ed the NEWS, was not an invasion 
but merely some sort of "incurs- 
ion.'' Who are the editors of the 
South Middi¢sex News trying to 
kid? E 
Owner and Editors: To Arms! 

If the owners and editors of the 
South Middlesex News feel it so 
necessary that the corrupt Thieu 
regime be supported with the 
blood of young Americans and 
South Vietnamese forced to fight 
against their will, then perhaps 
they would be willing to volunteer 
to fight for the Saigon dictators, 
They could then take the place of 
those young American and South 


Vietnamese soldiers who do not 


want their blood shed for the 
x 


wretched Saigon administration. , 

In so volanteering, the owners 
and editors of the NEWS would al- 
a0 be performing an outstanding 
community service. For at long 
last the people of our area would 
be rid of that severe blight on our 
community known as the South 
Middlesex News. 


by Jeff Shlager “We 


‘work’ 


been hard hit by rising unemploy- 
ment, 
With hundreds of thousands of 


professionals out of work and seek- 


ing jobs, in.a time of recession 
like this it becomes all the harder 
for the young and inexperienced to 
find desirable work... .- 3 
The-Nixon administration has 


predicted that as employment 
levels rise, the number of unem- 
ployed must necessarily rise, too. 
When you're looking for a job, it is 


important to realize that such ideas 


have been widely accepted by our 
rulers--and so we are all supposed 
to feel comfortable with an 8% un- 
employment rate, or higher. The 
brunt of unemployment falls on 
women (see Maria DeFelice's 
article, "Facts About Women 
Workers," p. 5 of this issue of 
BT), teen-agers, veterans (some 
400,000 Vietnam vets are out of 
work}, minorities such as Puerto 
Ricans, and older workers who 
have been employed all their lives, 
t Concurrently,:on the "labor 
market!! any individual now has a 
markedly decreased value. And, 
once you have gotten a job, you 


‘are more likely to be treated like a 


cog ina machine: you ''measure,. 
up" or else you will be fired and 
replaced all the more swiftly. 

t 
MENIAL WORK CAN BE 
AN EDUCATION 


Our rulers and their managerial 


hierarchy realize that the aliena- 
tion of people from meaningless 
"work! is a major national prob- 
lem. This is shown by the growth 
of schools devoted to the arts of 
“employee relations," "industrial 
psychology," "human engineering." 
Unhappy workers can be condi- 
tioned to endure their jobs-- 
endlessly. 


If you take a-menial job, resist 
the phoney pressures that are put 
on you to make you accept your 
lot. Instead, use your jobasa 
means to a more profound under- 
standing of American values, 

If you work as a waitress, this 
is your chance-to digest-in your 
own guts the degrading effects of 
our society's statue and class 


paperback booksmith | 


| natick mall . 


“dedicated to the fine art of browsing” 
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THE MONTH 
AWARD 


Given for service to the tuling class beyond the call 
of duty and payoff, to the $15.95 bargain by Robert 
L Noland, /ndustrial Mental Health and Employee |- 
Counselling. A duplicate award is given to the pub- 
lisher, Behavioral Publications, whose description of 
the book we quote (emphasis ours): 


This long awaited book provides an incisive 
and comprehensive overview of the impact 
of problem employees on the goals of industry, 
Articles’ by academic, medical, and industrial 
experts examine the various approaches com- 
panies have taken in anticipating, discovering, 
understanding, and dealing effectively with em- 
Ployees who do not conform to the social- 
vocational roles demanded by their jobs... . 


orientations. If you drive a cab, 
you will learn the innermost 
"roadmaps" of the ego trip the 
middle class takes at the psycho- 
logical expense of menials. If 
you wash dishes, or sweep floors, 
you will have time to ask yourself 
whether America's goals and ? 
values are worthy of your grinding 
labor. 

And then, too: notice on what 
basis people are accorded dignity 
and respect in our society. Look 
at the faces, the eyes, the mouths. 

You may decide that you do not 
crave respect on ,these terms; 
you may learn that you have an 
inner dignity that American pigs | 
cannot see because their hearts 
are hard, their souls dried up, 

If you dig the meaning while you 
dig the ditches; a genuine revolu- 
tion of humanity will have taken 
root in your heart--and you will 
be on the track of becoming an 
educated person in spite of all the 
odds against you. 


student supporter, 


"The Aue Battlefield'' -- a 
slide presentation showing the el- 


ectronic air war in Southeast Asia. 


Wed., May 10, at 8:00pm at the 


Framingham Centre Library. free 
Religious Society of Friends. 


iH r 
| : subscribe to: Yes, I fervently wish to support 
brass tacks by sending you the 
| S330 53 donation checked below and by re- 
ceiving six (6) issues of brass 

| —_ tacks through the mail. 

L O $1.50, cost donation. 

Og $ 3.00, 
O..$ 5,00, supporter, 

Yes, for just the small donation O. $10.00. patron. 

listed below you can have brass 0. prisoners 
| tacke delivered to your front door.f[Name " * 
] You send us the coupon with your address 
| “name and addresaand your donatio 
and we will send you six (6) issues 
| ‘of brass tacks. (brass tacks will 
} be coming out the first week of Send to: 

each month. ) brass tacks 
brass tacks will be mailed free to p.o. box 82 
| prisoners, cochituate, mass, 01778 


| fiterature 


Brass Tacks is making available 
a variety of literature to our 


| readers.. 


postage. 


Prices include the 
if any, and 


BIRTH CONTROL HANDBOOK 


| cost of the item, 


Comprehensive, 


readable 
handbook published by the*Arts 


and Science Undergraduate Soci- 


ety of McGill University. 
( ).25¢ 


'IF WE ARE WHAT WE ARE 


SHOULD BE SHOT" 


Bee 


SERVICE ES 


LEGAL 

American Civil Liberties Union 
3 Joy St., Boston. 227-9459, 
good for test cases, 
Maas. Lawyers Gultd 742-4259 


PEOPLE IN STRUGGLE 


welfare and law income people 
helping each other. 
3 Joy Si. 


“PO Box 82, Cachituate 01778 
HOTLINES 


Dial Help (Natick) 655-5600 
+ we're here to help & to liaten 


Wellesley~Weaton Switchboard 
235-4771 - help no matter where 
you are or what your problem {a 
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BEING TREATED AS, THEN WE 


A special report from behind 
the walls of Massachusetts pri- 


Hotilne (F ramingham) 
7 nighte, 


7:30-11:30 


The Reach Regional Hotline 
(655-6454) Sun, -Fri, 7-) Ipm; 
Sat. 7pm-2am, 


BIRTH CONTAOL & 
PREGNANCY COUNSELLING 


Alcohol Rehab Center 879-6320 
31 Holts St., Framingham 
United Peoples, Inc. 672-4853 Parents’ Aid Society (Blt! Balrd} 9-5, 7. 10 weekdays, Wis awaieses 
36 Concord St. , Framingham 783-0060 


Planned Parenthood League 
93 Union St., 


CHILD CARE 
Framingham Childran's Center 


87 Edgell Rd., 
875-4835 


for counselling, 
referrale, and gonuine paople to 
tatkh with, about anything, 


523-0597 


Newton 332-8750 Sia, 


Framingham 


PEOPLE'S PAPER 

Paper by the inmates at the 
Framingham MCI, 
{)50¢ #1 ()50¢ #2 


RADICAL LITERATURE LISTS 
New England Free Press, 
Pathfinder Books, others as they 

come along. 
( ).15¢ 
OUR BODIES, OUR SELVES 

‘ A course by’and for women 
by the Boston Women's Health 
Course Collective, 


( ) 45¢ 


Mail the order blank with your 
payment to: 

Literature 

c/o Brass Tacks 

P.O, Box 82 

Cochituate, Mass. 01778 


879-4350 HEALTH 


Service 


Boston Evening Cilnic 


267-7174 
Inexpensive health care and 
birth control 


Cambridgeport Free Clinle 

10 Mt. Auburn 51,, Cambridge 
free health care - no birth 
control 876-0284 


mecla every Frl., 
Mlaalon Church of St. John Evan: 
gelist,,33 Bowdoln St., 
for male & female homosexuals 


Pregnancy Counselling Service 
Boston Room 14 

Braes Tacks Mon, - Fri, + 9-5 
523-1634, 533.1633, 523-1467 


HOMOSEXUAL 


Daughters of Bilitia 

P.O. Box 221, Prudential Center 
+ Boston, Ma. 02199 

926. 3439, 969-811) 


Gay Male Liberation 

c/a The Red Bookstore 

Qt River S,, Cambridge 02439 - 
354-1555 


Ee mS 6 mm 6 mm nS sy ss sees Os ee eR vem me reves 


| 

PEACE, DRAFT WOMEN'S LIBERATION i 
Natick Peaco Action Natlck-Framingham Women's a 
653-8560, 655-2171 Liberatlon tel. 235-9207 
' Box 46, Cochirnate. 01778 - 

Framingham Deaft Counselling f 
Service 877-3882 Weaton Women's Liberation i 
Ma, Jancourtz, 89)-6199 : 

ABORTION ACTION ' 
» N.O.W. (South Middleaex Chap. } 0 

Wost Suburban Women's Abortion J928 at 877-0601 | 
Caalition, Mary at 653-8560. Ly 
er as a ee es ee 
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Homophile Community Health 1 
423-6398, 423-6399 : 
1)2 Arlington St., Boston 

Profeselonal counselling aervice 


Radlicaleeblang 
666-2847, 547-5437. 277-1619 


Student Homophile League 
491-0128, 776-7454 


MEMORIAL DAY COOK-OUT to 

benefit Natick Peace Action, small 
charge for food. May 29, 1:00pm. 

at the Beth's, 177 Cottage St., Na- 

tick. RSVP 655-0797, 653-8560, 
te ee ee oe Re Te 
FOR SALE, Americana Enyclo- 
pedia and shelf. brand new, 
includes--Medical, Science, Dic- 
tionaries, the Book of Kiiow ledge: 
$300 or best offer. Value over 
$600. call 879-7850 after 5, 


PART TIME SUMMER WORK, 
Need extra bread? Am looking for ! 
someone to help in the casting of \ 
epoxy shore and game birdsmodels 
No experience needed. - will teach 
you required techniques. Call’ 

655-2646 evenings and ask for Gh 


Gay discussion and rap group start- 
ing In south Middlesex area. 
Anyone interested, write: 

Dave Berger 

P,O, BOX 2082 
Framingham, Mass. 01701 


RADIO PROGRAMS 


"Labor Speaks" United Eleetric- i 
al Workers, Sunday, 4:05pm, 
WKOX 1190 AM 


"Volces of Dissent"! Wed. Rpm 
WTDBS. 88.1 FM: Sat., 8pm 
WBUR, 90.9 FM 

7:30pm atthe = "Lockup" Sat., 7:00pm 
WBCN 104.1 FM 
Boston. 


"Gay Way" - a radio program for be 
the gay community. 8:30- 9;00prr rT 
WHRUR 90.9 FM 


j brass tacks went to press on May 9 shortly after Nixon made his television threat to escalate the war 
in Indochina. In the immediate future we will be printing emergency bulletins to spread information 
as the American people demand that the war end NOW!! : 

For up to date information, call Natick Peace Action at 653-8560. Information for the bulletins and 
donations to help pay for them may be sent to ‘Out Now!', c/o brass tacks, Bx 82, Cochituate 01778 
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WAR COVERAGE... 


; | President Nixon has put 
our lives on the line in or- 
@ der to save his ‘honor! in - 


Indochina. 


mined the ports of North Vietnam 
the massive bombing. 


’ Nixon said that he had 3 option 


tions, or a military escalation. 


In his’ continuing attempt to win.a military victory he has 


and announced that he will continue 


3; immediate withdrawal, negotia- 


He rejected the former as dishonor- 


able, said the second had failed, and chose to escalate. 


The threat of a direct confront: 


Peoples! Republic of China is clear. 


ation with the Soviet Union or the 
Nixon is willing to risk this. 


Nixon said that the blockade, mining, and bombing would not stop 
until the liberation forces agree to 2 demands: a ceasefire and the re- 


lease of American prisoners. Th 


tions which Nixon tried to force down their throats in Paris. 


BRASS ACCS > ; 
-an ‘employment problem’ __- 


- COMUNIDAD UNIDA.. 


by Paula Casey 


The Community Center Board 
of Directors held their usual 
monthly meeting on April 5. I - 
was late. I'd spent the day at the 
printer's in Santuit with issue 
number 7 of Comunidad Unida 
and the traffic had been heavy on 
the way back to Framingham, 

I didn't particularly want to 
attend the meeting. My relation- 


. Ship with the Board had begun to be 


strained and I'd felt a certain-hos- 
tility and disapproval in previous 
Board meetings, which usually 
left me exhausted after-a couple 
hours of constant questioning and 
criticism, 

I distributed the newspaper 
when Larrived. Most of the Board 
was there--Chairperson Reverend 
Charles-Gaines.-'Ria McNiff., = 
George Acosta {an employee of. 


the Greater Framingham area had 


+ an alternative to the Texas-owned 


‘ ese territory by the ''Reds"' from 


_ these people, declares the NEWS, 


South Middlesex News? 

For ten years the NEWS has un- 
stintingly parrotted the govern- 
ment's discredited line about Viet- 
nam, Now, during the current of- 
fensive of the Vietnamese people 
against the Thieu dictatorship, the 
NEWS once again has proven itself 
a highly competent propaganda or- 
gan for the U.S, and Saigon govern 
ments. 

Invasion? 

According to the NEWS, the es- 
calation of U.S, bombing in North 
Vietnam has occurred because of 
the "invasion" of South Vietnam- 


North Vietnam. ''396 Rede Killed" 
said the NEWS headline of April 1] 
1972, 

Who are these "reds" the NEWS 
talks about? They are the people 
of Vietnam, North and South, fight- 
ing to oust the corrupt Saigon reg- 
ime supported by the U.S, govern- 
ment, Many are native south Viet- 
namese, members of the NLF. 
Many others are their allies from 
the northern part of Vietnam, It is 


who are "invading" South Vietnam. 
The NEWS editorial of April 17 de- 
clared, "North Vietnam's invasion 
‘of the South has radically altered 
the course of the Vietnam war,” 

It would behoove the South Mid- 
dlesex News to recognize one sim- 
ple fact: Vietnam is ONE country. 
The people who live in Vietnam 
are Vietnamese. How is it possi- 
ble for the Vietnamese to invade 
Vietnam when Vietnam is the home 
of the Vietnamese? 
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NEWS 


Isn't it about time the people of . 


ese are the same impossible condi- 
In no 


Raytheon), Jesse Acosta, Susan 
Brown, Anne Mallet, Paul Marks 
of Display Crafts,Inc., Fran 
Miller of Honeywell, Jack Forbes 
of Fenwal, Attorney Martin 
Aronson, Father Anthony Vasatura 
and Ernestein Young (teacher in 
the bilingual program at Lincoln 
School). Missing were Jenara 
Ayuso and Lucy Ortiz. 

.-The meeting was routine and ‘ 
orderly until it was tirme for my 
usual monthly statement of the 
‘newspaper's financial status. Un- 
like other staff'members.I did not 

“prepare a monthly report. I had 
discovered in previous meetings 
that it was unnecessary. Board 
members always had plenty of 
questions. This night was no ex- 
ception, 

The Board was concerned with 
2 articles which had appeared in 
the March 1] issue of Comunidad 


SOUTH MIDDLESEX 
DAILY 


By Sains the North Vietnam- 
ese offensive an "invasion" the 
NEWS has adopted the Nixon line 
that the North Vietnamese have 
broken the Geneva Accords of 1954, 
To understand what is presently 
going on, it is important to untang- 
lé the web of lies and distortions 
fed the American people by the Nix 
on administration and its knec- 


jerk supporters in the press, 


Geneva 
First, the Geneva Accords of 
1954 provided for the temporary 
division of Vietnam into two zones, 
to facilitate the disengagement of 
«the communists and the French im- 
perialist forcés who had been 
‘struggling for the previous eight 
years, a war which had ended with 
the decisive defeat of the French. 


war are the war prisoners released before the-hostilities are ended. 
The Vietnamese have said that the ‘pilots who were raining death on 
their country will be released when the U.S, withdrawa ite forces. 

A ceasefire with the presence of American troops and weapons is 


unthinkable to the liberation forces, 


They were betrayed by the U.S, 


at the Geneva.Accors of 1954 and have no reason to believe us now. 
As for elections, even if Thieu were to step down, his corrupt govern- 
ment and his tremendous secret police would still make them a farce. 
The ARVN are fighting because the Americans say they must. 
Even U.S, airpower and weapons can't give them the will to fight for 


ia government which they don't support. 


The American people have made it clear that they want an immed- 


iate end to the war. 
tions, 


must say "OUT NOW!II" 


Unida. One had been an inter- 
view with Joseph Deschesnes, who 
is in charge of minority employ..« 
ment at Honeywell. The second 
article was a commentary on the 
minority employment situation. 

It was critical of businesses which 
had exploited both their workers 
and the communities in which they 
(businesses) were located. Busi- 
ness wasn't doing anywhere near 
enough for minority persons. Ac- 
cording to Deschesnes in June, 
1971,Honeywell in Framingham 
employed 50 minority persons in 

a work force of 1200; most of 
those 50 persons were black and 
oriental professionals. At'‘the 
time ofthe interview--March, 
1972-- Deschesnes said 6.5% of 

a’ work force of 1300 were minority 
group persons. Since November, - 
1972, Honeywell had hired 29 
Spanish speaking persons for hour- 


The Accords stipulated that 
within two years, ina free and in- 
ternationally supervised election, 
the Vietnamese people would’ 
choose a regime to govern a re- 
united Vietnam. All observers at 
the time (including President Eis- 
enhower) recognized that the com- 
munists, led by Ho Chi Minh, - 
would win those elections, 

Therefore, the U.S. govern- 
ment encouraged Diem, the puppet 
dictator it had installed in the 
south, to disregard the Accords 
and cancel the elections. For sev- 
eral years after this, the North 
Vietnamese and Viet Cong contin- 
ued to insist on the implementation 
of the Geneva Accords. They ceas. 
ed emphasizing this demand only 
after the massive intervention of 
U.S. ground and air forces into 
Vietnam rendered the provisions 
completely meaningless, 

Thus, contrary to the belief of 
the South Middlesex News, the 
presence of North Vietnam ese 
troops in the south-does not consti- 
tute an "invasion". The North Vi- 
etnamese and the NLF have firmly 
claimed that Vietnam is one coun- 
try and that the Vietnamese people 


“have the right to fight against the 


Saigon administration whose ability 
to remain in power depends not on 

the people of Vietnam but on Amer- 
ican military support. 


Base of Support 
But what about the offensive it- 


self? What is actually happening 
on the battlefields in the South? It 
is important here to understand 
that the way the two sides fight cor 
responds to the political base upon 
which each relies, 


On the one side is the NLF and 


Nixon has chosen to ignore us, 
strikes, letters and telegrams we will tet our government and 
the world know‘that we want the war ended now. 


With demonstra- 


With one voice we 


(See cover for more information) 


ly rate-jobs. (Before the article 
went to press, I called Deschesnes 
to recheck my figures. His infor- 
mation was relayed to me through 
a secretary, but yes, my informa- 
tion was correct.) 

The article also talked: about 
racism in the employment situa- 
tion, 

First of all, the.Chairperson, 
Reverend Gaines, reprimanded me 
for my my manners. It seemed 
Deschesnes had complained about 
the articles--to a member -of the 
Board, not to me, the person who 
had written the articles. Desches- 
nes felt he had. been misquoted, 
the information was inaccurate and 
the article was critical. The 
Board felt that since the article 
was critical, I really hada re- 
sponsibility to show the article 
to Deschesnes before publication, 

continued on page 3 


‘playing with words’ 


their North Vietnamese allies. 
Their program is one of national 
independence and social and econ- 
omic revolution. In the areas con- 
trolled by the NLF, government 
officials, tax collectors, and land- 
lords have been driven out, open- 
ing the way to tangible improve- 
ment in the living situation of the 
people occupying the land. 

Even in the often confusing and 
sometimes incompetent American 
press reports on the present off- 
ensive, occasionally there are re- 
ports which give us a glimpse of 
the significant political differences 
between the two sides. In an April 
15 dispatch from: Vietnam, New 
York Times reporter Craig Whit 
ney describes what happened when 
ARVN troops captured a town: 

"The town, heavily damaged by 
North Vietnamese artillery, is be 
ing torn apart,...by the South Vi- 
etnamese rangers who occupy ie. 
They were sitting in this abandoned 
house the other day, drinking, beer 


‘and rice wine let behind by the 


townspeople, '' . 

"All day long the army trucks 
moving south from Dongha were 
filled with soldiers and piles’ of 
loot--chairs, tables, refrigerators 
TV sets, food, chickens, pigs..." 
the article continued. 

The plundering of the ARVN for- 
ces stands in stark contrast with 
NLF behavior in Anloc as reported 
by AP correspondent Hugh Mulli- 


- gan who quoted a U.S. general as 


saying of the communist-forces: - 
"We hear they've set up quasi-gov- 
ernments in the sectors (of Anloc) 
they own and are distributing food 
and other goodies. The farmers 


continued on page 1? 
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“border, 


1971. 


“4° THUMB TACCS 


Nam Tac #1 

"Not only are the most brutal 
air attacks of the war being car- 
ried out and planned for the future 
against North Vietnam, the South 
is-also being subjected to the 
heaviest U.S. bombings of the 
war.'' Richard Ward, Guardian, 
April 26, 


Nam Tac #2 

"What we are witnessing here-- 
what is being brutally inflicted on 
the Republic of Vietnam--is a 
clear case of naked and unprovoked 
aggression across an international 
The only word for it is 
invasion."' President Nixon, TV 
address, April 26, 1972. 


Nam Tac #3 7 

"South Vietnam was essentially 
the creation of the United States." 
Conclusion of Department of 
Defense analyst in the New York 
Times edition of the Pentagon 


Papers, p. 25. 


Nam Tac #4 rn 

"As in previous escalations, 
U.S. officials are now resorting 
to slanderous allegations to cover 
up the truth and to invalve the 
United States in the gears of an 
extremely dangerous war, ''! 
Mme, Nguyen Thi Binh, Minister 
of Foreign Affairs of the PRG of 
the Republic of South Vietnam, in 
Guardian, April 26. 


Nam Tac #5. 

"The truth is now impossible to 
escape if we open our eyes. The 
United States is the most danger- 
ous and destructive power in the 
world. . . Only a fool or a mad- 
man could believe, now, that more 
bombing will bring peace.to Indo- 
china. “Why are we bombing? To 


keep Nguyen, Van Thieu in Saigon. 
To make sure that Nixon is not the 
first American President to lose a 
war. To teach the Russians a 
lesson about supplying arms to 

our enemies. Those are some of 
‘the reasons that are advanced. 


. None of them could remotely 


“justify the disproportionate cost 


of the bombing in human or 
political terms.'' Anthony Lewis 
in New York Times, April L7, 


Nam Tac #6 

"The image of a 'peace-loving 
president,' in search of peace and 
good will in Peking and Moscow, 
is gone. (Through his escalation 
of the bombing) Nixon has unmask- 
ed himself for what he is--an un- 
precedentedly ruthless President’ 
who has expended more military 
ordnance in killing civilians than 
anyone in history.'"' Wilfred 
Burchett, Guardian, April 26, 


Nam Tac #7 

Nixon said allowing a Commun- 
ist takeover would cause the 
office of President of the United 
States to lose respect in the rest 
of the world "and I will not let 
that happen. *' Speech in Flores- 
ville, Texas, Boston Globe, Mayl. 


ROU len eee 
"The country is governed for the 
richest, for the corporations, the 
bankers, the land Bpeculator ss: 2 Z 
and for the exploiters of labor. 
Helen Keller, 1911 
Lede Lh | 
(CPS) "Conventions all over America 
are bought al? the time by the “bus!- 


ness communities, and everyone In this 


room knows it.'' -- Senator Roman 
Hruska (R., Neb.) “exasperated after 
two weeks of committee hearings about 
the ITT-Republ ican Perey affair. 
one disagreed. 


SIRE, T Have A PLAN 
T RG WE KiNG 


IT Just TAKES 
ONE FANATIC LIKE 
THAT Tee BLow 
A BEAUTIFUL. 

SETUP 


What Equality ? 


WASHINGTON (UPI) -- Women 
earn-on the average only $3 for 
every $5 earned by men. 

The Woman's Bureau, Depart- 
ment of Labor, issuing the report 
on earnings, said that in 1955 


+women's-median-wage was nearly 


64% that of men. In 1970, the 


No , .. figure stood at 49..4 per cent. 


South Middlesex News 


boycott lettuce! 


(CPS) The lettuce boycott is on a- 
gain. The United Farmworkers 


; ‘Organizing Committee has renewed 


the boycott on non-union lettuce. 
Lettuce growers have refused to 


; bargain in good faith, and have 


joined with the Nixon administra- 
tion ina legal maneuver to kill the 
union, 
UFWOC, which won a five-year 
struggle to organize grape pickers 


_in California,. depends on consum- 


er boycotts for much of its : 
strength. Farmworkers are not 
covered by Federal legislation re- 
quiring companies to recognize un- 
ions and prohibiting "unfair labor 
practices."' Therefore farmwork- 
ers remained unorganized by the 
big unions, and have had to create 
their own union and tactics. 

The UFWOC's next target was 


~the lettuce growers of California 


and Arizona. After a strike anda 
boycott, the growers agreed to neg. 
otiate, beginning on March 28, 

The UFWOC agreed to sus- 
pend the boycott for thirty days. 

It continued the suspension until 
March 7, 1972. 

_ By this timeit was clear that 
the lettuce growers would not 
agree to even the most basic 
clause of the contract, which would 


“replace the semi-slave system of- 


hiring through "labor contractors"! 


with a new hiring hall system. 


The boycott was resumed, 
On March 8, the UFWOC learn- 


‘ed that the general counsel of the 
- National Labor Relations Board (a 


;Fecent Nixon appointee) would file 

.a complaint in Federal! court to get 

boycott activities declared illegal. 
The reasoning: although the 
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farmworkers are not covered by 

the provisions of the National Lab- 
or Relations Act which protect the 
right to organize, they are cover- 


_ed by the provisions of this and lat- 


er labor relations laws which re- 
strict the organizing tactics a une 
ion can use. In this case, the 
most important restriction is the 
‘outlawing of the secondary. boycott 
{"Don't-buy from First National be- 
cause it insists on buying and sell- 
ing scab lettuce or wines. '') 

This decision by the NLRB isa 
total reversal of policy. The pre- 
vious general counsel assured the 
Farmworkers only a little more 
than a year ago, on March 15, 1971 
that the boycott was legal. Sever- 
al times in past years prowers 
have filed or financed complaints 
against the ‘boycotts, and each time 
the Board has ruled that the Farm- 
-workers are not covered by the re- 
strictions, 

The Board is controlled by Re- 
publican Nixon appointees. Peter 
Nash, the new counsel, is a form- 
er corporation lawyer. One of his 
clients was Brown-Forman of Ken- 
tucky, the séle distributor of Kor- 
bel wines. Korbel is also the sub- 
ject of a UFWOC boycott, and one 
of the two companies spécifically 
‘mentioned in Nash's petition to the 
court, 

The UFWOG urges supporters 
to pressure the Republican Party 
to reverse this decision. "As this 
ts an election year," a union state- 
ment says, ''we feel that the Repub 
lican Party can be compelled to 
have the petition for an injunction 
withdrawn if we have a strong in- 
:dication of public support. '! 


The court date was originally 


set for April 6,-but has been post- f 


poned. UFWOC urges supporters 
to Write to Sen. Robert J. Dole, 
New Senate Office Building, Wash- 
ington, D.C, 20510; and Sen, Ed- 
ward Brooke, Old Senate Office 


.Building, Washington, D.C, 20510. 


And boycott any lettuce that isn't 
shipped in.a box with the UFWOC 


‘“Aztec Eagle" symbol. 


United Farmworkers are in this 
area now, working to gather sup- 
port for the struggle ahead in the 
lettuce boycott. Your help is des- 
‘perately needed, It will require 
little time on your part and will 
truly make a difference. In order 
to succeed, we must ask people to 
make themselves aware of the 
problem and learn what they can 
do to help, z 

If you can get a group together 
that would be interested in having 


an informal program or if you are 


interested in what you can da, 
please contact: 


United Farmworkers 
Bruce Cenney 

173 Harvard St. 
Dorchester, Mass. 
282-4085 


02124 


} the right to edit longer letters, 


me 


1 { 
(CPS) Next time you open a box of 
breakfast cereal, consider dumping 
the contents into the trash can, and 
treating yourself or your kids to the 
box. .A recent study found many dry 
cereals so lacking in food value, 
especially protein, that rats fed on 
a diet of ground-up cereal boxes 
mixed with milk, sugar, and raisins, 
maintained better health than other 
rats fed on the cereal, milk, ete. 
be Some cereals have vitamins and 
minerals added to make them more nu- 
tritious, but consumers can pay up 
to thirty times more for these than 
they would cost in pill form. Gener- 
al Mills' fortified Total, for ins- 
tance, tastes, looks, and smells the 
same as Wheaties, but costs 18¢ more 
for a 12 ounce box. The wholesale 
cost of the added vitamins in Total 
is 6/10 of a cent, and the retail 
cost would be about a penny. 


(From the South Baltimore Voice) 


Di a eee ee Set mle 


‘THE NEXT ISSUE Is. ABOUT US! 


The June-July issue of brass tacks 
will be by and about women. Only 
women will write and produce it. 
If you have any poems, artwork, 
photographs, or articles concern- 
“ing the joys/sorrows of woman- 
hood send them to: 
Brass Tacks 
Box 82 
Cochituate, Mass. 01778 
Lt Oe TT 


brass tacks ‘is a community news- 
paper which presents issues and 
attitudes not found in the local 
press, as part of the. struggle for 
progressive social change. Our 
staff consists of volunteera----_ 
young working people, low income... |] ~ 
people, high school and college 
students from the local area. 


Signed articles do not necessarily 
reflect the opinidne of the brase 
tacks staff. Editorial opinions are | 
‘expressed in editorials. ee td 


Letters to b.t. should ne than 
200 words in length. We reserve 


Letters to b.t, must include the 
sender's name and address. The 
address will not be printed and the 
name will be withheld on request. 
Note: there are no gentlemen or 
ladies on the b.t, staff, nor sirs, 
nor an editor--just people. 


b.t: prints advertising in order to 
survive. We reserve the right to” 
refuse objectionable copy. We do 
not necessarily endorse any pro- 
duct advertised, though we will 
not knowingly print misrepresent- 
ational advertisements. Advertis~ 
' ing rates are available upon request. 


‘brass tacks subscribes to the 
Community Press Service. 


Contributions of articles, news 

! releases, time, money or moral 
support are welcome. Inquiries 
should be sent to: 


brass tacks 
P,Q, Box 82 


Cochituate, Mass. 01778 


‘or call 235-9207, 235-3210 


brassitacks 


Nancy McDonald 
Gerry Ringer 
Lynn Blandin 
Maria DeFelice 
Peter Porter 


Ron Plourde 
Adam Hertz 
Larry O'Connor 
John Rees 

Jack Wall 


friends of b.t. 


Marilyn Caplin . 

Anita DeFelice 

Carol Hillier 
Martha Conners-O'Connor 


Jeff Shlager 
Diane Bellora 


SCWOMEN;: | 


‘day work lady’ sounds off 


The following letter was. sent to 

brass tacks after our February is- 
sue. We felt that it would be most 
appropriate for an inmate at Fram. 
ingham MCI to answer its charges, 


To the Editor: 

Comments’ upon reading 
"Framingham MCI--Inmates 
Struggle for Rights,'' by Maria 
deFélice and John Rees in your 
February issue, 

I will not quarrel with the 
description of the sequence of 
events prior to or following New 
Year's Eve. I wasn't there. 

However, you make some 
statements and create some im- 
pressions that I should like to 
take issue with. 

You said that "jobs on the out- 
side include waitressing, factory 
work at $1.60 an hour and maid 
work at 80¢ an hour." You de- 

i scribe these as atultifying jobs 
typically given to women in our 
society and say that they provide 
cheap labor for manufacturers 
and middle class housewives. 

It is my understanding that the 
women are given a training pro- 
gram to learn waitressing, a 
skill that will be useful to them 
later, All the girls and women — 
I have talked to have been excited 
about ''making board" and having 


_ aninmate responds... 


- . Ms. Lebowitz, ots 

My-name-is-Joan.Sarno_and I 

a am-presently. incarcerated ‘at MCI . 

‘Fram. I have just finished read- 

: ing your open letter to Brass 
Tacks concerning the Community. 
Work Release Program. and more 
specifically Day Work. Let me 
set you straight on a few matters. 

» I found your letter patronizing, in- 

sulting and full of gross misrepre- 
sentation of the facts. Your “un- 
derstanding that there is a train- 
ing program for waitreesing" isa 
misunderstanding. The ‘training! 
is in the fact that if a woman has 
been approved for Work Release, 
she is 21 and there is an opening 
of one of the two jobs at the Holi- 
day Inn, she will be trained. As 
it isythat is the only selfésatisly ing 
job available.. Did it ever occur 
to you that there may be a great 
many women here who need finan- 
cial support that the Program pro- 
vides and they are willing to work 
under humiliating circumstances? 
The three factories affiliated with 
MCI have admitted that the Labor 
provided by the Institution is 
cheap labor and the management 
need never raise their wages be- 
cause there are always women a- 
vailable to be sent out to work. 
The profit accumulated from the 
MCI woman, during the course of 
a year, is staggering. 

You speak of “‘intellectual cap- 
abilities.'' The prisoners of today 
are far more intelligent and aware 
than those in Dr. Van Waters’ 
time. Dr. Van Waters may well 


comunidad 
, unda “ss 


continued from page I 


Some Board mémbers felt it would 
be a good genera! policyof the news 
paper to show all articles to the 
persons concerned before publi- 
cation, Bullshit! 

More bullehit--Il was charged 
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the opportunity to get out for the 
day and work asa waitress. The 
same goes for factory work, To 
you this type of employment may . 
seem -"atultifying. '' To some of 
them it may well prove to be 
otherwise. It may be all that 
they are intellectually equipped’ 
to succeed at. 

If you'll’ study a bit about the 
history of the Framingham Re- 
formatory you'll discover that it 
was one of the first prisons in the 
country to initiate a "day work" 
program under the leadership of 
Dr. Miriam Van Waters. It took 
much planning and work within 
the community to find suitable 
placements for the women, aa 
well as skilfull preparation within 
the institution. 

It was Dr. Van Waters who 
wanted the women to feel that they 
were being trained and rehabili- 
tated and not just "incarcerated, "' 
Therefore she called them 
“studenta" and not inmates or 
prisoners. Not a bad idea when 
you consider that there are 
various opportunities for the 
women at the MCI in Framingham 
to furthe r their education, 
whether it be to work towards a 
high ‘school diploma or to take 
other courses, 

As far as "day work" is con- 


have wanted women to feel "train- 
ed and rehabilitated" but there is- 
n't any feeling of' rehabilitation 


‘working at a job, or doing domest- 


ic work knowing that you are earn- 
ing half as much as the other em- 


-ployees doing the same job.ber_... . 


cause you are a prisoner. We are 


being degraded and underestimated, 


and misjudged and forced to'work, 
at boring and stultifying jobs due 
to our financial needs. % 

Your patronizing attitude in re- 
gards to the women who have 
come to your home is insulting to 
any woman. I[f you are so "emo- 
tionally exhausted" at the end of 
the day why continue employing 
MCI women? -You can very well 
hire a professional cleaning wom- 
an for twice as much money and 
little or no stress wilt be uponyou. 
You are "responsible'’ for the wo- 
man who comes to your home only 
for the transportation and safety 
of the woman involved. Mrs. Leb- 
owitz if a woman wanted to leave 
your home or this institution bad- 
ly enough do you really believe’ 


- you are capable of stopping her? 


You are "expected" to provide a 
dinner, but is that such a chore? 
If you possess human emotions and 
thinking then you would provide 
said dinner for any person in your 
home at lunch time. 

Mrs. Lebowitz people need 
people to communicate with and 
just to talk to. It is true that the 
women need understanding but not 
your kind of tolerance and under- 
estimation, 


with misquoting Deschesnes and 
distorting the information I had 
found on employment at Honeywell, 
Honeywell, I was told, hada very 
highly regarded Affirmative Action 
Program for minority employment. 
Seems it's required if a company 
has government defense contracts. 
” But more appalling, disgusting 
and traitoroua than all that--I 

had embarrassed the Board of 
Directors of the Comrnunity Cen- 
ter, The Community Center (pri- 


cerned, I've been a "day work 
lady" for over 15 years. If pay 
the women $1.00 per hour, not 
80¢, from the time I pick them 
up to the time I return them, 
(We pay for a minimum of seven 


hours even if the day is shorter). 


That may sound cheap to you. 

Let me tell you what's invely- 
ed, We, the "day work women" 
are responsible for the reforma- 
tory women for the day. We can- 
not leave the house and cannot 
leave them alone. If the woman 
finds and takes some liquor, as- 
pirin or other médication, it's 
our responsibility. So all that 
has to be hidden. Jeweiry and 
money had also better be out of 
sight. At lunch time we are ex- 
‘pected to serve her a proper din- 
ner and not just a sandwich, be- 
cause she is missing out on her 
big meal at the institution. 

We have a different woman ew 
ery time. This means showing 
her around every time and re- 
peating your instructions several 
times during the day, The wom- 
an may be strong and up toa 
day's work or she may not. She 
may be good at housework or she 
may not, - 

The woman is a stranger and 
I want her to feel at home. She 
may be scared because it's her 


The Community Work Release 
Program is basicly a sound one 
but the opportunities are limited, 
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first.time out. She may be scar- 
ed of me because she’s afraid of 
not meeting my expectations. 

She may be scared of herself, 
Will she be able to resist the 
temptation to run or to take some 
thing? She may be worried that 
she won't get back on time or 


‘that she might miss an import- 


ant visitor. 

Often she needs to talk--per- 
haps about her family or perhaps 
just to chit-chat. Sometimes 
she's only just the age of my teen 
ager and is eager to hear all a- 
bout her life style or to listen to 
her radio. 

I lend an ear and try to under- 
stand, even though.I may have 
paperwork or telephoning to do 
or may not be in a communicat 
ive mood that day. Often Iam 
emotionally exhausted at the end 
of cleaning day, I don't think I 
am under paying. 

Like you Tam concerned 4b- 
out the plight of today's prison- 


ers, Unlike you I'd like to wait . 


and give the new Superintendent 


the chance that I feel .ahe de- ’ 
serves, 


Sincerely yours 
: 1 
Mrs, Charlotte Lebowitz 
Natick, Mase, 


- There is a jot. of room for improve 


‘any person, man or woman, free 


ferio r., Your‘lette rand: statement 


-much as you put into it. 


paid political ad 


ment and affiliations with a variety 
of occupations. It isn't enough for 


or incarcerated, to be treated in- 


is proof‘of the condescending atti- 
tude thatthe’ Community has tow-. 
ards the men and women in prison. 
The bars, fences, locks and gates 
are poor excuses for people in the 
Community and especially you, to 
express their own fears and insec- 
urities. 

There are women here who do 
not know how to do housework or 
don't like it, women who may 
drink your liquor or steal your 
money but those same things could 
also happen if you hada cleaning 
woman come to your home. 

In conclusion Mrs. Lebowitz. 

I suggest you really examine your 
own reasons for employing the 
women here and if they are as 
they appear to be - discontinue it 
because in reality you.are not 
benefiting anyone, 


JENNESS | 
& PULLEY 


FOURTEEN POINT PROGRAM 
OF THE SWP 


. Immediate withdrawal from 
Southeast Asia. 

. Hands off Bangla Desh. 
Black and Puerto Rican control 
of the Black and Puerto Rican 
comminities. 1 

: Free abortion on demand. 
Build independent Black and Pu. 
erto Rican political parties. 

. 24-hour community -controlled 
child care centers. 

» Equal pay for equal work, 

- Repeal all anti-gay laws. 
100% tax on industries which . 
pollute. 

1. Democratic rights for high 
school students. 

- Repeal the 2/3 law. Democrat 
ic rights for prisoners. 
30 hour's work for 40 hour's 
pay. Escalator clauses in all 
contracts. ss 
Call a Congress of Labor to de 
mand repeal of the wage freeze 

. Build an independent labor par- 
ty. 


For more info. call 235-9207, 


There are day work women who 
sincerely empathize with the wom. 
en here and I'm sure you'll find 
them far more satisfied than your. . 
self. This is an old cliche but it 
States perfectly what I have to say. 
You only get out of something as _ 


Sincerely yours, 
Joan Sarno 


vately supported and since its 
beginning 3 years ago, a pet of the 
local business community) is cur- 
rently involved in.a fund. drive. 
The Board had previously regard- 
ed the newspaper as an asset to 
their fund-raising activities. It 
was concrete, visible, it had just 
the right amount of radical chic-- 
that is, until the’ March issue, 

Rev, Gaines, a member with 
Jack Forbes (Fenwal) and Fran 


continued on page 10 
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For several weeks you've been having trouble 
One dav you notice that your hair is 


sleeping. 
falling out. 


(CPS) In late February, 16 work-— 
ers ata lamp factory in Lynn, 


Massachusetts walked off their jobs 


when they discovered they were 


being exposed to potentially danger 


‘ous amounts of mercury on the joh 
Workers at the plant have made the 
company change some of its prac- 
tices and have started a campaign 
to get the shop cleaned up proper- 
ly. : 

The unsafe lamp plant belongs 
to the International Telephone and 
Telegraph Company--the same [TT 
which donated $400, 000 for the 
1972 Republican Convention in an 
apparent deal'to settle a govern- 
ment antitrust suit. The same 
ITT which has charged with con- 


spiring with the CIA to prevent the - 


election and establighment of the 
socialist government in Chile. 


Both ITT and the Massachusdts. 


Division of Occupational Hygiene 
have known for several years that 
urine tests on many workers in the 
plant's fluorescent department 
show illegally high levels of mer- 
cury. During this time, neither ° 
the union (Teamsters Local 42 )} 
nor the employees were informed. 


Wherever mercury Liquid ta pre- 
sent, unenclosed, at room tempera- 
ture, tt releases harmful mercury 


vapor into the air. The more mercury 


in any. form enters the body, the 


greater the chances that it ia doing 
harm, People who suffer from mercury 
potsoning often have shaky handa, 
arms, or lege. They can have trouble 
sleeping at- night, lose weight, and 
have mental problems. Mercury damage 
to the mind and kidney cannot be 
eured by any known treatment. « 


In May, 1971, after the union 
rari its own tests, the company 
made two concessions, It in- 
stalled new ventilation, but with- 
out the aid of industrial hygienists 
trained to reduce the danger. 

It agreed to give out test results 
on request, but with no explanation 
tion, Workers were told, "Your 
mercury count is 0.05' or "0,25" 
or “not high! 

- In early February of this year, 
one woman in the flourescent 
department was told she would be 
transferred to another job--no 
reason given, as usual. This wo- 
man had been seeing a doctor ‘for 
the past two weeks because her 
hair had been falling out and she 
had difficulty sleeping. The com- 
pany had also asked her for two 


‘urine samples in quick succession. 


She suspected she had been swit- 
ched because she had picked upa 
dangerous arnount of mercury, The 
suspicion spread. Sixteen women 
had private tests done. As they 
suspected, some of themhad mer- 


After 8 hours of the constant noise it takes a while 
before you can hear normally again. 
or two working 8 hours a day in the constant roar 


you begin to go deaf. 


After a year 


by John Rees 


At the General Electric plant 
in Ashland the Automatic Screw 


Machine shop (where the tiny gears 


that go into GE timers and clocks 
are made) is notorious for its’ 
poor working conditions, For 
years oil mist in the air’ was so 
thick’that you couldn't see two ais- 
les away. The 1966 strike by the 
United Electrical Workers had as 
one demand the installation of ad- 
equate ventilation equipment. 

The company had said before the 
strike that it would be prohibitive- 


- ly expensive-to install the equip- 


ment, but the strike forcéd them 
to find the money and the oil mist 
problem was improved somewhat. 
.The sound level in the ASM 
shop is well over 90 decibels, 
Medical studies have shown that 
10% of people exposed to a noise 
level of 90 decibels (the legal li- 
mit for continuous exposure) will 


sulfer permanent hearing damage. 
Ninety decibels is equivalent to 
pushing a loud power lawn mower, 
High sound levels also. cause ten- 
sion and fatigue and have been 
linked to increased heart disease, 
About 2 yeara ago people in the 
shop filed complaints with their 
shop stewards arid: UE local 205 
at Ashland began to pressure GE 
to do something about the high 
sound level. GEdenied that the 
noise level was a problem and 
gave the same answer it had in 
1966 - it would cost too much to 
do anything about it. 3 
The union continued to pres- 

sure the company for action. 
There were several obvious chan- 
ges which could have been intro- 
duced to lower the noise level: 
replacing some metal gears with 
quieter nylon gears, sound insula- 
“tion around gearboxes, and baf- 
fles between machines to absorb 
and deflect the sound. 


ITT= GOLD FOR Gop 


MERCURY FOR WORKERS 


cury in their system above the maxi- 
mum safe level declared by the state. 

When confronted, the company 
nurse and personnel director 
claimed there was no real danger, 
and at any rate working conditions 
were ag good as they could make 
them, 

The women felt their health was 
more important than any job, and 
refused to work until something 
was done. Over a dozen women 
stayed out for two weeks without 
pay or other compensation; a few 
stayed out longer, 

While the women were striking, 
the latest state test results re- 
vealed that out of'a sample of 
workers in the flourescent area, 
fourteen*had more than .15 milli- 
grams of mercury per liter of 
urine (the maximum safe amount), 
and five had more than .50 mg. 

Asa result of the walkout, the 
union negotiated another agree- 
ment with ITT, providing mercury 
tests at any time on demand, and 
an automatic transfer toa safer 
job for anyone with a mercury 
count above .15 mg. The women 
who walked out were not punished, 
and did not have to return to work 
until their mercury count dropped 
below .15 mg. However, they did 
not get back their lost pay. 

The union is trying to get these 
women workmen's compensation, 


After 11/2 years ‘the company 
offered its solution: earmuffs. 
Not only were the earmuffs uncom- 
fortable and inconvenient, but they 
were also inadequate sound bar- 
riers. In order to be effective 
they require an airtight seal; the 
safety glasses which must be worn 
at all times in the shop break the 
seal and make ene earmuffs almost 
useless, < 

The people working at GE kept 
the pressure on, Workers on the 
shop floor continued to complain 
to supervisors and the union con- 
tinued to pressure the management 
Finally, 3 or 4 months.ago, the _ 
company ‘recognized! the serious- 
ness of the problem. The union 
brought in outside technical assis- 
tance which documented the extent 
of the excessive naise level. GE 
has since agreed to provide ear- 
fitted earplugs and to take other 
measures to reduce the overall 
noise level. 


just.as for a worker who loses pay 
due to an injury. This would be an 
-important precedent forall workers 
in potentially disease-producing 

jobs, but chances of victory are slim. 
victory are slim. « 

A group of union stewards and 
workers from the flourescent shop 
(both the oncs who walked out and 
others who did not) have begun a 
campaign to force the company to 
fix things up so no one gets too 
much mercury. They know it can 
be done--other workers in the 
same local working in a Sylvania 
lamp plant have had no problem from, 
mercury since Sylvania cleaned up 
their.shop some years ago, 

This group has demanded clean- 

ing up the shop, more frequent 
tests with public results, break 
time for employees to wash up and 
eat outside the mercury area, and 
a company policy of informing new 
employees about the mercury 
danger, They also plan to gét 
more information themselves 
about mercury dangers, and to get 
test results directly from the 
state, not through the company. 

So far they have won a partial 
victory. ITT has agreed to hire 
‘occupational health experts from 
MIT to advise them on the mercury 
problem, Whether ITT will spend 
money to clean up as well as get 
advice, remains to be seen, 


- going deaf at GE. 


There are still many problems 
at GE Ashland, but at least one--_ 
has been'solved, With persist- 
ance and the active support of the 
membership the United Electrical 
Workers were able to protect the 
hearing of the people in the ASM 
shop. Not all workers are that 
lucky. 7 . 

ey B 
{CPS) From the.Wall Street Jour- 
nal, March 14: ''Worried about the 
high noise levels at its Elkhart, 
Ind. plant, Schott Industries, Inc, 
hit upon a novel solution, It hires 
only deaf people to work in the 
noisiest part of the plant, A year 
after beginning the experiment, 
six deaf men are still holding . 
down jobs that previously distres- 
sed workers with normal hearing.” 

Workers who are now going 
deaf in noisy plants can rest as- 
sured that these special jobs 
await.them in the future. 


unite for safe working Conditions 


by John Rees 


Unsafe or unhealthy working 
conditions are not uncommon in 
America. The two situations des- 
cribed above happened to dozens 
of workers in Massachusetts in 
the last few years. Many thou- 
sands of other workers in Massa- 
chusetts continue to work under 
unhealthy conditions. What is un- 
usual in both the above cases is 
that the workers were able to 
force their employers to improve 
the unhealthy working conditions, 

The Federal Occupational 
Safety and Health Act of 1970 is 
designed to help workers by pro- 
viding safety regulations which 
are much tougher and fines which 
are stiffer than those in the state 
laws. Though the law is a step in 
the right direction, the OSHA (Oc- 
cupational Safety and Health Ad- 
ministration - which enforces the 
law) can not track down the major- 


Page 35 


ity of violations because it is in- 
adequately staffed, Six inspectors 
must cover all of Eastern Massa- 
chusetts. 

Given the nature of law en- 
forcement in the United States, it 
is doubtful that even a strong law 
will do much to improve working 
conditions. For example: Strict 
laws regulate mining practices, 
but the corrupt United Mine Work- 
ers looks the other way while the 
laws are ignored, The recurring . 
mining disasters, like the one in 
Kellogg, Idaho, are the resuits. 

Workers have long had their 
lives shortened by unsafe and un-~- 
healthy working conditions. Only 
by coming together in unions re- 
sponsive to their needs can work- 
ing people have even a chance of 
facing down the large corporations 
and forcing them to comply with 
even the existing tnadequate snalety, 
laws, 

Without their unions the people , 


at GE Ashland and [TT Lynn would 
have had no place to turn. Many 
workers are still either without 
union protection or belong to bu- 
reaucratized unions which do not 
respond to their members needs, 
A worker without union protection 
has to depend on the benevolence 
of the owners of his/her plant for 
safe, healthy working conditions. 
(Not to mention pay, fair treat- 
ment, or any other working con- 
ditions.) Since the owners of the 


Y suo 
a 


“Pardon me, but yau seein 10 have 
that unorganized look..."" 


businesses in this country are pri- 
marily interested in making money, 
the safety of their employees is of 
little concern, If cutting corners, 


-speedup, or improper equipment 


can save money, then an unpro- 
tected working person had better 
expect to suffer. 

The only tong range way to 
change this,situation will be to 
change the reasons why people 
have to work. If people worked 
to satisfy human needs instead of 
to make a profit for the owners 
of the means of production, then 
unsafe working conditions would 
be unthinkable. It would then be. 
just as important that people have ~ 
a safe, healthy, satisfying jobas 


* it would be for them to have a good 


place to live, good food to eat, and 
time to do the things they enjoy. 
As long as corporate power forces 
the society to meet corporate 
needs, the needs of the people will 
not be met. 
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by Maria DePeclice 


Women have long been the for- 


gotten third of the labor force. AL 


ways the last hired, first fired, _ 
women's condition is degenerating, 
While more women than ever be- 
fore are now working, they are in 
an-increasingly worse position. 
The gap between women's wages 
and men's is increasing despite 
the passage of the 1963 Equal Pay 
Law and the 1964 Civil Rights Law 
which forbids discrimination on 
the basis of religion, color, race, 
oT sex, 
Bureau of the U.S. Dept. of Labor 
in 1955 women's wage rate was 
64% of men's, while in 1970 they 
received less than 50% of the men 
men's. a 

Women are paid less than men 
for the same work. For example, 
men who are class A accounting 
clerks earn from $6.50 to $42.50 
a week more than women holding: 
the same jobs. Female scientists 
in 1970 earned from $1,700 to 
$5,100 a year less than men in the 
same fields, Some equality. 

Like Black men, women with 


four years of college earn no more 


than white men with eighth grade 
educations. The unemployment 
rate for women is double that of 


men. This does not include house. 


wives orf women returning to work 
after a period of absence from the 
work force, 


In 1966 only 1/7 of female work 


ers, while 1/4 of male workers, 
were in unions. Less than 1/5 of 
union members are female. 

HOW ARE\WOMEN DISCRIMINAT- 
ED AGAINST? 


Many excuses have been given 
by businessmen as to why they ei- 
ther refuse to hire women or pay 
them less than men. They claim 
that Women are ‘sick more often 
than men and are therefore more 
absent from work. The fact is 
that women are absent no more 
than menare. A recent study 
showed that women are out, due to 
illness or injury, 5.9 days while 
men are absent 5.2 days per year. 
In 1968 a Public Health Survey re- 
vealed that women lost only 5.3 
days while men lost 5.4 days. 

Another popular excuse is that 
women don't stay at the same job 
as longas men do. Studies have 
shown that the nature of the job, 
not the sex of the employee, de- 
termines the turnover rate. In 
many areas, e,g, engineering, 
men change jobs frequently be 
cause they are constantly looking 
for advancement. Most women do 
not'continuously change jobs in 
search for better pay or position 
and are generally more loyal-- 
admittedly to their own detriment, 
Another reason women get paid 
less is that managing a home, 
child-rearing and housework is 
not considered work experience, 
Most women returning to work af- 
ter raising a family must start at 
the bottom of the pay scale, 


WHAT KIND OF WORK DO WOM- 
EN _DO? 


According to the Women's 


a atef 


HAS 


Facts About 


Hard Times/CPS- 


~ Women Workers — 


In 1969 one third of all women 
workers held ‘clerical positions; 
three fourths of all clerical posi- 
tions were held by women. 98% of 
the clerk typists were women, 
while only 8.5% of the law stud- 
ents were women, More than half 
the workers in service jobs (wait- 
resses, cooks, practical nurses, 
etc.) and almost all household’ - 
workers were women, These are 
low-paying, non-unionized jobs 
that are not even covered by the 
minimum wage laws, 

Female professional and tech- 
nical workers hold low-paying, 
low-status jobs like teaching, and 
the percentage of women on even 
these jobs is decreasing steadily. 

Housework, which is the pri- 
mary concern of most working 
and non-working women, is large- 
ly unpaid labor, According to the 
Chase Manhattan Bank the average 
housewife and mother works 99 
hours per week, 99 hours of work 
in exchange for room and board, 
and maybe an allowance, depend- 


ing on hubby's generosity. 

There are no inate biological or 
psychological reasons for discrim- 
ination, Few women are engins 
eers but studies show that 2/3 as 
many girls as boys have an apti- 
tude for this type of work. 


"NON-WHITE" WOMEN FACE 
DOUBLE OPPRESSION 


"Non-whites" (defined by the 
government as Blacks, Orientals, 
American Indians) are oppressed 
both as females and as members ~ 
of minority groups. In 1968 half 
the "non-whites" were service 
workers and only one third the 
"non-whites" were white collar 
workers, while less than one fifth 
of the whites were in service work 
and almost two thirds in white coll- 


"The women worked in the mille for 
tower pay and in addition had ali the 
housework. and care of the children, 

At the end of the day'a work--or now, 
of strike duty--tha man went home and 
sat at ease while hie wife did all the 
work preparing the meal, oleaning the 
house, ete. There was considerable 
male opposition to women going to mee- 
tinga and marching in the picket line. 
We resolutely set out to combat 
this. We had special meetings for the 
women at which Haywood and I epoke... 
The women were etrikere.% well as 
wivea and were valiant fighters." 
--Elizabeth Gurley Flynn, 21-year 
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ar jobs. 
WHY DO WOMEN WORK? 


One of the most common myths 
about women workers is'that they 


ead 
GENERAL SY evecrare 


SUPPLY CoMPanr 
aj 


work only to obtain'pin money’. 

Most women who work must work, 
In 1967 5,2 million families (10% 
of the total)-were headed by wom- 


én (no husbands present). Over 
30% of Boston families have wom- 
en as heads of households, More 
than half of thesé women worked. 
75% of all married female workere 
have husbands who earn less than 
$7,000 annually; the majority of 
them make less than $5,000. This 
is well below the poverty level. 
40% of female workers are single, 
widowed, dovorced or separated. 
Another common myth about 
women is that women take jobs a- 
way from men (this accusation as- 
sumes that only men-deserve jobs). 
In 1970 there were 31,5 million 
women workers and only 2,2 mill- 
ion unemployed men, Even if the 
men were capable of filling those 
jobs there would still be 29.3 job 
openings, In any case, women and 
men shouldn't fight each other for 


* jobs, but should get together to 


fight for full employment for all 
who want it. 


WHY ARE WOMEN 
DISCRIMINATED AGAINST? 
Even though women constitute 
38% of the labor force the first 
responsibility of women has been 
defined by society as that of re- 
production and child-rearing. In- 
dividual women, not society, are 
solely responsible for the raising 
of children, Becuase of this em- 
phasis women have generally ac- 
cepted low-status jobs for low 
wages, Work done outside the 
home is considered secondary, 


* 


and therefore of lesser import- 
ance. Business saves billions of 
dollars each year by paying wom- 
en lower wages than men. 

Women also serve as a reserve 
labor force, a kind of safety valve 
for the capitalist system. Dur- 
ing World War II, for example, 
women were encouraged to [ill the 
positions left by men who became 
soldiers. The government even 
set up day care centers for child- 
ren of working mothers. Women 
proved just as capable at these 
jobs as men had. But when the 
men returned at the end of the war, 
there weren't enough jobs for ev- 
erybody so the day care centers 
were closed and the women sent 
home’to have babies. Instead of 
careers, women's magazines 
started pushing the joys of domes- 
ticity, motherhood and consumer- 
ism. If women and men consider- 
ed work done inside and outside 
the home to be of equal importance 
to both sexes, this could not hap- 
pen, 


SOLUTIONS 


While women are discriminated 
against, men are not free. The 
struggle for women's liberation 
must take place on many levels. 
Even if women were to gain equal 
rights with men under capitalism, 
it would only mean equal unfree- 
dom. Both women and men are 
trapped by a system that places 
property rights above human 
rights, profits above human needs, 
Only when all the people gain con- 
trol over the means of production 
and distribution under a form:of 
democratic socialism can women 
and men be truly liberated. 

Until that happens there are 
many reforms workers can fight 
for and gain. We demand: 

* Paid maternity leave for women 
and men with no loss of seniori- 
ty. ; 

*” Equal job and educational oppor- 

tunities with an end to sex-role 

-tracking, % 

Equal pay for equal work, 

* Free 24-hour community-con- 

“trolled child care. 


* An end to discrimination in hir- 


ing and promotions. 

* Free contraception and abortion 
on demand for all #4 
we must control our bodies if 
we are to control any other as- 
pect of our lives. ‘ 


STEARNS ORGANIC FA am, 


NATeRAL FRUITS 
and UEqeTAGLES 
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FRAMING HArY 
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FOODS, TRANSPORTATIO! 


U.P. teacues 


PREJUDICE: WORKSHOP |: 


United Peoples representatives 
recently participated as paid 
instructors in "Prejudice and the 
Schools," an inservice, workshop 
for Framingham public school . 
teachers, | 

Sponsored by the Lincoln Filene 
Center.for Citizenship and Public 
Affairs of Tufts University, the 


<workshop also brought before the 


Framingham teachers Dean 
Norman Rosenblatt of the College 
of Criminal Justice of Northeast- 


- ern University. 


Discrimination the topic 

They specifically dealt with 
minorities and legal and social 
discrimination? 

The purpose of the workshop, 
part of a 12-week course, is to F 
develop. among teachers an aware- 
ness of the problems of minority * 
groups in the Framingham area. ~ 
United Peoples participated in the 
hope that these teachers will de- 
velop and use curriculum materi- 
als and activities that will promote 
positive self-concept in minority 
students, and that will help non- 
minority children to get in touch 
with their own intolerance. 

Howard Cohen, attorney for 
United Peoples, opened with an 
extensive review of how the law 
discriminates against the poor as 
a minority group, 

Nancy McDonald of Wayland, 


the chairwoman of United Peoples, 


demonstrated how the welfare 
department goes about setting up 
a monthly budget allowance. She 
selected the family situation of one 
of the teacher-participants as an 
example. Ms. McDonald exposed 
the rationale for the stipulations 
for various allowances, and re-. 
lated the many problems and 
frustrations recipients face when- 
ever they have to confront the 
local welfare bureaucracy. 


"Some Welfare Laws are Sane" 

"Actually," Charlie Deutsch of 
UP told the teachers, "some of 
the welfare laws are sane in that 
they take into account real things. 
An example of this would be . 
allowing a welfare mother, whose 
child wishes to continue beyond 
he 
high school, to work and retain’ 
all the money she earns. The 
child must be a junior or senior 
in high school, 

"This is a good law,'' Deutsch 
concluded, "but probably there 


-aren't four cases such as this in 


Framingham, because the welfare 
department doesn't actively en- 


2-IN-1 


Open 
- 9 te 5:30 
Fri. to 9 
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See The New, All-Purpose 


INDOOR 
OUTDOOR 


bring your Beets to 
VISTA OPTICIANS 


102 CONCORD STREET 
DOWNTOWN FRAMINGHAM 
ISTA 


ALUES 
ISION 


We participate in the 
MEDICAID PROGRAM. 


a ee ne 


UNITED | PEOPLES IS AN ORGANIZATION OF LOW-INCOME | 
PEOPLE AND WELFARE RECIPIENTS WORKING TOGETHER 
IN.WELFARE ADVOCACY, HEALTH, EDUCATION, SURPLUS a] 
FACETS OF HOUSING. 
a cE ETS 


Sam Swisher, Charlie Deutsch, Howard Cohen, 
Nancy McDonald, and Thelma Klein. 


ews 


'36Concord St. Framingham 


872-4853 ° 


courage this or even make it 
known, "' 

Thelma Klein, an organizer in 
UP, stated: "Even with those few 
laws that are fair, the system 
falls short in administering them 


--and the people subsequently are 
discriminated against, "' 
Pe 


Bureaucrats and Minorities 

Sam Swisher, member of UP, 
told of his extensive testing for 
lead paint in homes-~--a condition 
that can cause lead paint poisoning 
particularly among the poor. He 
emphasized that it is an uphilt 
battle with politicians to get any 
establishment help in the . 
struggle. 

Dean Rosenblatt emphasized to 
the teachers that Attitudes on the 
part of law enforcement officials, 
as well as those of judges in the 
courts, often adversely affect the 
administration of justice toward 
minority groups." 

Rosenblatt stressed the need to 
develop awareness of this situa- 
tion as a functional problem and 
one to which teachers should 
address themselves when dealing 
with their own or their students! 
attitudes. 

Asked what she thought of the 
"Prejudice and the Schools"! 


LENS 


Wm. Searles 
Reg. Optician 
875-4741 


to a standard apartment, 


workshop so far, Patricia West, 
teacher at the’ Walsh Middle 
School, said: "It's great. Aga 
matter of fact, I think it should be 


required for all the teachers in 
Framingham." 


WELFARE HEARING AT 
STATE HOUSE 


Representatives of United 
Peoples attended a Public Hearing 
on the Mass. Welfare Depart- 
ment's new hardship regulations 
at the State House, April 26, 
Moving Expenses . 

Guidelines proposed for the 
-regulation of payment of moving 
expenses appear to require near- 
disaster before the department 
will assist a recipient family to 
move to better housing. 
sion 2, which requires the local 
Board of Health or Housing In- 
spection Department to certify 
that a family ts living in sub- 
standard housing,’ is completely 
unrealistic. It requires recipi- 
ents to appeal to one more hostile 
bureaucracy in order lo improve 
their situation, Does the Welfare 
Department really want'to give * 
decisive power, in small towns 
and cities, to elected or appointed 
officials who may have no sym- 
pathy for recipients? Same local 
officials would approve payments: 
only if a recipient were moving 
out of town. This provision is 
just not helpful. Ifa recipient is 
able to move from a sub-standard 
that is 
sufficient justification for Depart- 
mental assistance with moving 
expenses. Anything less does 
more to create hardship than to 
ease it, 

Furniture and Household Effects 

To replace provisions for 
furniture and household equipment 
with regulations for washing 
machine repair avoids the real 
issue. There are many occasions 
when the purchase of furniture is 
a critical necessity. Often, re- 
cipients who have been living in 
sub-standard or overcrowded 
housing find an opportunity to 
move to larger quarters, Ifa 
mother with six children has 
moved from a two-bedroom to a 
four-bedroom apartment, she 
needa furniture badly. The ex- 
clusion of any assistance with 
furniture needs forces recipients 


Provi- 


to enter purchase agreements 
Fre- 
quently such dealers charge over- 
whelming interest for shoddy 
merchandise. The new hardship 
guidelines thus create another 
hardship. 

Shelter Arrearages’ 

Everyone knows that the welfare 
budget does not provide enough 
money for families to find stand- 
ard housing. The proposed pro- 
vision for shelter arrearages 


with unscrupulous dealers, 


forces recipients to the point of 
desperation before the Department 
will give emergency assistance. 
fuel and Utility Arrearages 

Again, the Department budget 
does not allow enough money for 
fuel and utility payments, How 
can the Department be party to 
budget arrangements with a utility 
company that requires a monthly 
payment of, for example, $40, 
when the Department budget for 
utilities is less than half of that? 
And how can the Department allow 
a family's heat and lights to be cut 
off in mid-winter, simply because 
the Department assisted with a 
utility arrearage 18 months 
earlier? Once again, the hardship 
guidelines create hardship. 
Initial Needs 

The First Thirty Days 
®rovision has been the one thing 
that has enabled many welfare re- 
cipients to survive under the Flat 
Grant system. To eliminate the 
provisions of the First Thirty 
Days is to make the Flat Grant 
system totally unworkable. 


WELFARE 
TO THE RICH 


The news media and politicians 
give a lot of attention to the high 
cost of "public welfare programs! 
However, they never point out ‘ 
that the most expensive govern- 
ment payments aren't made to 
"welfare recipients", but to giant 
corporations and to millionaires, 

For instance, while the poor 
are losing their special needs 
grants, the super-rich have and 
continue to receive them, 

Every year, some $4 billion 
in cas grants is given to farmers, 
Although thousands of small. far- 
mers stll out every year because 
they can't break even, almost all 
of these subsidies (welfare) go to 
huge. farming companies. 

One of these ‘'welfare" farmers 
is Senator James Eastland of 
Mississippi--third ranking mem- 
ber of the Senate Agriculture 
Committee. He gets a yearly pay- 
ment of $130,000. 

Oil companies get two kinds of 
welfare, They get a special su- 
per-tax-wellare, by which they 
pay lower tax rates than individ- 
uals in the lowest tax brackets. 
And the government helps therm io 
take money directly out of people's 
pockets by import regulations 
designed to keep prices high. 

In 1970, Gulf paid a total of 
1.2% of its profits in taxes; Atlan- 
tic paid 4.1%, Standard Oil of 
Calif. paid 5% and Standard Oil 
of Ohio, with a net income of $68: 
million, paid no federal taxes at 
all, but instead received. a 10% 
credit which it can apply to future 
bills, F 

These are only two of the inum- 
erable examples of welfare to the 
rich and super-rich, But, one 
must remember it is always call- 
subsidies with the rich, 

Congress passes these prog- 
rams year after year, gathering 
up the wealth of the country and 
redistributing it among the upper 
classes, Meanwhile they further 
reduce aid to the truly needy. 


UNITED PEOPLES 
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seaver street ~“@ICOMOl rehab center 


TENANTS 
VS. 
HOSTILE BOARD 


The tennants of the Beaver 
Street Housing Project witnessed 
the Framingham Housing Author- 
ity Board ''in action", tuesday, 
April 18th. 

Several tennants went to the 
meeting to discuss their concerns 
and to suggest some changes in 
the management of the project. 
We went with good intentions, 
approaching the housing authority 
on a friendly basis. A few of the 
members received us rudely and 
with inconsiderate, caustic re- 
marks. We were further insulted 
by their refusal to take us ser- 
iously. . 

The board is made up of four 
elected public officials and one 
Governor's appointee. Mr. 
O'Grady, an elected official and 
Mr. Murphy, the appointed one, 
are not deserving of their posi- 
tions, It would be a revelation 
for people to see the attitude these 
men have toward the tennants, 

In their attitude, they appear to 
consider us ignorant and look down 
on us -~ merely because we are 
low-income, They feel they are 
doing us a great service just by 
letting us live in the project. Some 
of them seem oblivious to the fact 
that, it is because of us, that they 
have their positions. 

Now, get this--they advised us 
to consider the project as our own 
homes and then, told ug the "man- 
agement" was their concern! If 
we are to think of the project as 
our homes, then, the management 
is of great concern to us as well 
as the physical appearance. 

Sometimes, some of the mem- 
bers appear fair and willing to lis- 


ten, At these times, it's unfortu- 
nate that their efforts are hindered 
by afew. We don't expect toa- 
gree on everything, but, we do ex- 
pect our suggestions to be taken 
seriously and considered carefully 

Maybe, the board is unaware of 
the way Mr. Canning operates. 
"Little Caesar" uses fear tactics 
to make any tennants who stand up 
to him, to submit, 

The board denies this fear, but, 
when the tennants are approached, 
the majority of them expressed 
fear of reprisal from Canning. 
They approved of the Tennants 
Council, but, didn't want to take 
an active part because of their 
fears, : 

Does the board really know of 
Cannings actions behind their 
backs--semetimes against a direct 
decision concerning specific mat- 
ters! 

The tennants intend to continue 
their efforts to improve the pro- 
ject. We realize we have some ad- 
vantages over some other housing 
projects,however, there is much 
room for improvement. 

Marjorie Dickenson 
Beaver Street 
Tennants Council 


DAY CARE 
TRAINING PROGRAM 


For women who are interested 
in caring for children in their own 
homes-eight sessions, 2 1/2 hours 
per session. Training will in- 
clude basic development, creative 
play, etc. Participants receive 
license at end of program. 

Contact Jane Lovett, Catholic 
Charitable Bureau, 35 LincolnSt. , 
Framingham. 879-4890 
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At the April 10th SMOC Board 
Meeting, John DeLorey, Director 
of the Alcoholism Program gave 
a fascinating and detailed descrip- 
tion of the cenier. He told ua the 
Program ‘egan in September, 71 
and the case load had already 
reached 12] and increases every 
week, In fact, one day since April 
10th, John told me 10 new persons 
were admitted into the program in 
One day. John and his assistant, 
Ernie Simpson, have had inval- 
uable and thorough training at 
Rutgers University, 

The Center, with the assistance 
of AA Volunteers, is now Open 
seven days a week. He described 


the detoxification program, drop- 
in center and AA group meetings, 


which are held every friday eve- 
ning at 8:30 at St. Stevens Church. 

These meeting began with 12 to 
14 people and is now up to 70 to75 
each week, 

The "course" that has been 
taught at Marian High School is now 
beginning at Framingham south 
and Natick. 

John and his staff are asking for 
refunding through the National In- 
stitute of Alcoholism and Alcoholic 
Abuse for continuation of the Cen- 
ter in Framingham, and the beginn 
ing of one in Marlboro. They are 
also working with hospitals to free 
more beds and working towardsa 
half-way house, 


Nancy McDonald 


“Of course I think of the poor! Didu’t] write to our 
senator demanding he get them off our backs?” 


u.p. testifies 


The following testimony was 
given by United Peoples at the 
hearing: 


“Gentlemen: 

At the General Relief Hearings, 
right here, several months ago, 
we heard testimony against the 
cut-backs, In vain--we gave tes- 
timony. 

An hour ago, a woman in des- 
perate need, on general relief, 
testified she had no money to move 
her furniture, therefore ; no beds 
for her children and her self to 
sleep in. They all slept on the 
floor. Now, you want to do the 
same thing to AFDC Mothers, 

Under the new proposals, ifa 
mother finds a better apartment, 
healthwise or a cheaper one, the 
welfare department will not pay 
for moving expenses. So--she'll 
just have to continue using a large 
part of her children's food money 
to pay for shelter. 

Under the new proposals a moth- 


er may not even get a bed or matt- 
ress to replace broken ones. 

Will they really have to sleep 
on the floor? 

Are poor children really so un- 
important? 

Are they really so ~--NOTHING? 
Also, under the new proposals, 
you will dispense with initial needs. 

In the group we work with, 
United Peoples of Framingham, 
we [tnd most people so desperate 
by the time they apply for weltare, 
that they have nothing, 

A family has often broken up and 
money is owed on furniture--the 
furniture may be confiscated-the 
husband may have needed some- 
or it may have been sald for food 
money or legal fees. 

And--YOU would take away this 
much,” 


Nancy McDonald, 
Chairwoman, U.P. 


Adele MacDonald, 
Treasurer, U.P. 


Fred wright 


“Do you want a wags increase or would 
you rather be a patriotic American?” 


SOUNDS FAMILIAR... 

The Northwestern Bell Tele- 
phone Company (covering Minn- 
esota, Iowa, Nebraska, North and 
South Dakota) has just applied for 
a 12 percent rate increase, And 
they sure need it. The Northwest 
ern division of Bell only cleared 
a measly $78.7 million in 1971!! 


ALCOHOL... 


IS IT AFFECTING YOU? YOUR HOME 
879 - 
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lead 
paint 
testing 


United Peoples has been testing 
the interior paint in the Greater 
Framingham area for the past 
several weeks. So far, 73% of the 
units tested have been positive-- 
they have lead paint, All the units 
tested house children between the 
ages of one and six, 

, A window sill or railing at mouth 
height that can be chewed is a fre- 
quent source of lead, even when 
the paint is not peeling. Lead paint 
for use on children's toys, furn- 
iture and indoor use in houses is 
outlawed, but, most old houses 
have one or more coats of lead 
paint inside them someplace, It 

is also these old houses where 
paint frequently falls off in large 
pieces, 

Ifa child eats a paint chip con- 
taining a thick coat or two thin 
coats of 0.5 percent lead paint big- 
ger than a square centimeter 
he has exceeded the maximal 
permissable daily intake. Of 
course, if the chip contained 5 - 

10 - or 20 percent lead, which is” 
not uncommon, the chip could be 
far smaller, For instance, for 

paint containing 10 percent lead, 

the chip could be this size. 

This amount consumed each day 
for about three months could 
cause death, 


If a child with lead poisoning is 
not diagnosed and treated until he 
has obvious symptoms, and if he 
survives, he will have approximate 
ly, a one in three chance of having 
permanent brain damage. Two 
such attacks practically assures 
him of permanent brain damage. 

United Peoples has been testing 
with a 7% strength sodium sulfide 
solution, It is applied directly to 
the paint chip and is capable of de- 
termining presence of lead content 
per dry weight, from 0.6% to 4%, 
depending on color. 

Testing has been carried out on 
a systematic basis, taking sam- 
ples from all painted surfaces un- 
der four feet, 

Framingham Health Inspector, 
John Sullivan, has agreed to accept 
chips gathered by U.P. for for- 
warding to the Foof and Drug Ad- 
ministration Labs, in Boston. 

This is an important recogni- 
tion of United Peoples role as a 
community group. 

People with young children, 
articularly those living in older 
homes , may call U.P. (872-4853) 
to have their paint tested, There 

is no charge. 


Sam Swisher 
United Peoples 


a) 


6321 


Call or visit ALCOHOL REHAB CENTER 


31 Hollis Street, 


WKDYS 
9-5 7-10 


Framingham, Mass, 


WKENDS 
9-5 


a 
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How to Get on 
UNEMPLOYMENT 


(CPS) Unemployment in Massachus 
etts is bad and getting worse. In 
most cities, more workers are get 
ting laid off every week, and in 
some cities whole plants are clos- 
ing up shop. It's difficult and often 
impossible to find a decent and 
good paying job. For these reas- 
ons alone, unemployed workers 
should have all the facts about the 
benefits to which they are entitled 
to under the Employment Security: 
Act. 

The unemployment benefit sys- 
tem is’ completely inddequate--the 
benefits are léss than half-of what 
they should be; no benefits should 
run out as long as there'is a short- 
age of jobs; and strikers, farm- 
workers, domestics, students, and 
others should be eligible for bene- 
fits. All workers need to unite to 
force the unemployment system to 
provide an adequate.income, and 
one of the things we need to do first 
is make sure that those of us that: 
are unemployed now are getting ev- 


erything that we are entitled to. 


WHO IS ELIGIBLE? 


Most workers in the Commonwealth 
of Massachusetts, whether resi- 
dents or not, are eligible. If you 
are a Massachusetts resident work- 
ing out of state, you are still eligi- 
ble. State and Federal employees 
are eligible. But those who work 
seasonal farm labor and those who 
do domestic work are excluded by 
the Mass, Employment Security Act 

In order to be eligible to file a 
claim for unemployment benefits,:a 
worker must first, be out of work 
or only be working part time, and 
second, have earned at least $900 
(gross) in the 52 weeks prior to the 
week in n which he or she files, a 
claim, x 


WHAT ARE THE REQUIREMENTS 
TO RECEIVE BENEFITS? 


From the day you first apply for 


“benefits until your last week of ben. . 


efits, you are required to accept : 
full and suitable employment if it is 
is offeréd to you. But, under cert- 
ain circumstances you have the 
right to refuse a job that‘ia offered 
to you. For example, you. may re- 
fuse a job which is below your skill 
level, at a wage substantially lower 
than you -previously earned, or 
which will create undue hardships - 
such as travelling a long distance 
to and from work. . 


If the Division of Emplyment 
Security can prove in an "impar- 
tial" hearing that you were fired 
from your job because of miscon- 
duct, you are required to serve a 
4 to 10 week waiting period before 
you begin to receive your benefits. 


- Also if DES can prove in an'"im- 


partial" hearing that you quit: your 
job without good reason (i.e. med- 
ical, discrimination, etc. } youare 
required to serve a ten week penal 
ty period before receiving benefits. 


HOW _DO YOU FILE FOR BENEt 
a FOR BENE 
FITS? 


You should apply for benefits: at the 
DES office nearest your home er 
your place of work. Apply at your 
regular reporting time, which (for 
any office in Massachusetts) can be 
determined by checking the last 
figure of your social security num- 


ber against the following schedule: 


Monday Morning 
Monday Afternoon 
Tuesday Morning 


Tuesday Afternoon 
Wednesday Morning 
Wednesday Afternoon 
Thursday Morning 
Thursday Afternoon 
Friday Morning 
Friday Afternoon 


WOIYRNAWNHHEO 


When you go to file your claim, 
bring with you your separation not- 
ice from your last employer, your 


social security card, a DES ident- 


ification card (if you‘have one), " 
and a list of names and addresses 
of atl employers you had worked 
for in the in the previous 52 weeks, 
After you file, there is a:one week 
waiting period without benefits, 
which means that your first weekly 
benefits should come two weeks 
from the day you claim. 

When you first file, or perhaps 
in one of the next two weeks, you 
will be interviewed to see if you 
are actively seeking work on your 
There is no legal standard 
for what is accepted as proof-- 


own, 


standards vary from office to office 


and interviewer to interviewer. 


” Sometimes it is enough to tell 


where you have inquired about 
work; but you might be required 
to submit copies of applications 
you have filed, even if you have 
been told by these companies that 
no jobs are available, 


ALL TYPES OF 


automobile 


INSURANCE > 


RONALD tL, 


CEREL INSURANCE 


. AGENCY, INCORPORATED 
11 South Main Street, Natick, Masa. 01760 


Tel. 872-1901 


INSTANT 


‘motorcycle 


INSURANCE 
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“ with the redueed overhead. 


HOW MANY WEEKS CAN YOU 
RECEIVE BENEFITS? 


To find the total number of weeks 
you can receive benefits, you must 
first figure out the total amount of 
benefits to which you're entitled, 
that is, your total benefit credit. 
Your total benefit credit is the less 
er of these two formulas: either 
1) 36% of your total gross wages 
earned in your base period or 2) 
30.times your weekly benefit rate. 
Now, simply take your total bene- 
fit credit and divide by your week- 
ly rate in order to find out how - 
many weeks you can receive bene- 
fits. | 

In addition, as long as the state 
unemployment rate remains high 
(a's defined by DES), you can re 
ceive Extended Benefits and Emer- 
gency Benefits. 
ergency benefits together equal the 
same number of weeks of your reg- 
ular benefits. So if you're eligible 
for 26 weeks of regular benefits, 
then you're also eligible for 13 
weeks of Extended Benefits and 13 
more weeks of Emergency Bene- 
fits, - 


DO YOU HAVE THE RIGHT TO 
APPEAL? 


You have the right to appeal any 
decision which you [feel is unfair. 
Bequest for a fair hearing should 
be filed with DES within 5 days of 
any decision which you are going 
to appeal. Appeals first go to the 
Division within DES, You can al- 
ways appeal any decision of the 
Division to the Board of Review. 


KNOW YOUR RIGHTS 


Get the benefits that you have com- 
ing to you. Organize for the guar- 


- anteed right of everyone to have a 


decent job and an adequate income. 


Cos ere we ee 
'Local Division of Employment 
I Security Glaims Offices 


i] 
i] 
\ i 
H Pe 
1206 Howard St., Framingham J 
1186 Main St., Marlboro 1 
H 14 Spring St., Waltham | 
= 4 


Extended and Em-- 


abortion 
demo 


- On Saturday, May 6, 500 wom- 
en and men rallied on Boston Com 
mon in front of the State House in 
the first demonstration of its kind 
ever to be held in Boston. It was 
sponsored by the Boston Women's 
Abortion Action Coalition as part 
ofa national demonstration.to de- 
mand the repeal of all abortion and 
contraception laws, and an end to 
forced sterilization, 

The demonstration started at 
Copley Square and marched to the 
Common, The march and rally 
were spirited, with lots of chant- 
ing ('not the Church, not the State, 
women will decide our fate"; "our 
bodies, our lives, our.right to de- 
cide") and singing songs written by 
the New Haven Women's Libera- 
tion Rock Band, 

Speakers included Barbara Rob 
erts, National Project Director 
and founder of the Women's Na- 
tional Abortion Action Coalition; ° 
playwright Myrna Lamb, author of 
"Mod Donna" and "Cyklon Z"!; 
Jeanne Lafferty, Socialist Work- 
ers Party candidate for the Ith - 
Congressional district. 

While any time women march 
in the street is a celebration, the 
speakers showed that we meant 
business, They attacked the male. 
dominated Church and legislature 
for depriving women of their right 
to control their own bodies, and 
accused them of condemning thous. 
ands of women to death annually 
with reactionary laws, "Lf men 
could get pregnant, abortion would 
be a sacrament," 

This demonstration was just the 
first. The struggle for the right 
of women to control their own bod- 
ies ia'taking place in the legisla- 
ture, the courts and in the streets 
In the Natick-Framingham area 
the battle is being waged by the 
West Suburban Women's Abortion 
Coalition. 
Mary Rees at 653-8560. 


ABORTION IS A WOMAN'S 
RIGHT TO CHOOSE!" 


To participate, call 


UNDERSTANDING OVERTIME 


(CPS) Today, for all practical pur- 
poses, the eight-hour day exists 
only on paper. In the manufactur- 
ing industries the vast majority of 
contracts include clauees which 
force workers to put in overtime . 
hours at the discretion of manage - 
ment, 

From the point of view of the 
company, overtime is a financial 
boon, At first glance, with time: 
and-a-half, it appears that the 
company is losing money on over- 
time work. But the key here is 
that the company pays no fringe 
benefits on overtime hours. If pay 
is $4 an hour, with $1.50 in fring- 
es, the actual straight time pay is 
about $5.50 an hour. During over- 
time hours, with time -and-a-half, 
the rate is $6 an hour, but their 


‘are no fringes, so that the compan 


y is actually paying only 50¢ an 
hour more, : 
The second part of the overtime 
bargain for the company comes 
Most 
expenses of running a plant are not 
related to production, but to days 
the plant is running. Heating, 
lighting, insurance, interest on 
loans for capital, land and building 
taxes, plant cleaning and mainten- 
ance, office work and costs, all 
these are functions of daily use, 
and for the most part are unrelated 
to whether the plant is run 8, 16 or 
20 hours a day. Thus, when the 
plant is operating extra hours ina 


day, production and therefore prof-" 


it rises, 

constant. 
In addition-to straight overhead, 

‘the costs of start-up times, lunch 


.while overhead remaind 


“breaks, and the like also remain 


conatant, while extra hours per day 
maximizes use of equipment and 
machinery, 

The contract clauses governing 
overtime should be rewritten to 
give each worker the- right to re- 
fuse overtime. With unemployment 
as it is, it's immoral to demand of 
us work that we don't want and 
don't need. Our free hours are © 
just that: ours. (excerpted from 


Soft Drink Workers News, 3/72} 
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WORK in 
america: 


a primer 


by Gerry Ringer 


If you're looking for a decent 
job this year, expect to be dis- 
appointed, The American 
Establishment--supplier of most 


+ jJobs--is in a state of moral and 


social decay. In this state, it is 
incapable of providing eneugh jobs; 
everyone knows that. But, also, 
the jobs it does provide only 
embody or camouflage the moral 
and social decay, 

The American economic system 
is a rip-off at home as wellas 
abroad: Natick Labs needs bodies | 
to exploit in Natick just as surely 
as Gulf Oil Corporation needs 
them in Angola (see "Investing in 
Apartheid," by Jeff Shlager in 
the April BT). 

And the social structure isa 
SS SE Es ee TESS 
"THE AMERICAN ECONOMIC 
SYSTEM IS A RIP-OFF AT HOME 
AS WELL AS ABROAD... ." 
ers 


fraudulent hierarchy--a mass ego 
trip in which the most viscious/or 


y dissociated ones, the most mater- 


ialistic ones, the most greedy 
ones, the most hypocritical and 
most bigoted ones tend to claw 
their way to the top of the heap. 
To hold onto most jobs in this 
system, you must compete on the 
terms of the jaundiced majority. 
Or, if this is too offensive to you, 
you must at least be willing to 
follow the orders of people who do 
compete on these terms, And you 
must keep fairly quiet about the 
-revulsion you feel as a person com 
fronted with evil. For the 
American system is an empire 
now feeding on the evil it exudes, 
This evil is apparent inside this 
country wherever you go: in 
poverty- ridden ghettoes, in the 
blighted and polluted countryside, 


in employment and food lines, in 


the:assinine and irrelevant courts 
of‘law, in the:draft'for war, in the 
death-oriented national budget, 
This evil is apparent abroad in the 
genocidal Vietnamese War; in 
America's support of apartheid in 
Africa; in ‘“counteringur gency"! 
(Newspeak for combined murder, 
subversion, turture) in South 
America, for example, where a 
four-star general of the U.S, 
Army commands “our" forces; - 
and in naked economic impe rialtsm 
across the globe. cae 


GOVERNMENT AND INDUSTRY 


Backing up the evil America 
wreaks at home and abroad are the 
government and industry. Without 
the work done by people in these 
institutions, the murder and 


.Pillage and destruction and rape 


and exploitation committed in the 
name of America would be impos- 
sible, Without people willing to 
perform the jobs supplied by 
government, the evil could not be 
institutionalized, defended, 
"legitimized." Without people 
willing to perform the jobs 
supplied by industry, America 
would not have the hardware 
needed to carry out its projects. 


Many federal, state, and local 
governmental jobs that appear on 
the surface to offer wholesome 
work turn out to be deviously 
oriented--for example, surplus 
food programs designed primarily 
to keep up farm prices, and only 
secondarily to feed the hungry; 
and Voice of America broadcaating 


that has as its main goal the propa- 
gandizing of peoples whose hands 
are cleaner than ours. 


THE SOCIETY THAT IS NOT 
SANE 


With government and industry, 
the Establishment includes 
"business'' in general, As Eric 
Fromm points ‘out in The Sane 
Society, American capitalism and 
those who pursue it tend to harbor 
assumptions that violate human 
nature, exploiting human bodies 
and the human soul for the sake of 
material profit. For example, 
in this issue of BT, John Rees 
examines. how unions might re- 
spond when companies like GE and. 
ITT exploit the health of thetr 
workers in the headlong scramble 
for profits ("Unite for Safe Work- 


- ing Conditions," p. 4). | 


In America most jobs have no 
real meaning; the great majority 
of workers now detest their jobs. 
The industrial revolution has all” 
but eliminated the craftsmanship 
ethic that gave the worker his 
sense of relationship to his’mater- 
ials, that reinforced his sense of 
form and art and usefulness. 

In a modern technological 
society like ours, other forces 
take over the destruction of values 
once the craftsmanship ethic is 
dead: “producta,'' whether they be 
Palmolive or propaganda, are for‘ 


, the most part, conceived for the 


primary purpose of out-and-out 
profit or narrow self-interest; 
there can be little worker satig- 
faction in packaging ten thousand 
cakes of handsoap--and just as 
little in packaging ten thousand 
American lies. 

Richard J. Whalen was for a 
time a speech-writer for Richard 
Nixon, -What he writes of Nixon 
summarizes the cheapening effect 
of American ‘capitalist Nalues,on “ 
everything they touch: “endowed 
with a "superior intelligence, '' 
Nixon ''pdt an intellectual's mind 
in the service of a salesman's 
temperament, He did not express 
ideas, he put them across~-and in 
the process turned them into 
He did more than 
By reducing politics to win- 


something,else. 
that. 
ning elections, he discouraged 
those who agreed with him from 
SL EE ey iar serene, peer 
"AMERICAN CAPITALISM AND 
THOSE WHO PURSUE IT TEND TO 
HARBOR ASSUMPTIONS THAT ~ 
VIOLATE HUMAN NATURE, 
EXPLOITING HUMAN BODIES, AND 
THE HUMAN SOUL FOR THE SAKE | 
OF MATERIAL PROFIT." 
a (io a re, 
looking and reaching up.'"' The 
former speech writer continues: 

"I was ashamed of being in the 
company of mediocre merchandis- 
ers behind a facade concealing a 
sad mixture of cynicism, appre- 
hension, suspicion and fear-- 
especially fear." 

That description of Nixon would 
do as an introduction to any study 
of the character of "the-boss" in 
America. If the worker cannot 
relate to the product, neither can 
he relate to those who run him on 
the job. On top of all that, the 
system is set up so that one 
worker is forced into grim com- 
petition against another.. At 
Sears the woman who knuckles 
under to clothing regulations will 
keep her job; the woman who puts 
on slacks will get fired (here the 
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competition is to see who is = 
snivelling enough to suit the boss! 
need to control the lives of his 
subordinates). Uf you drive for 
Tommy's Taxi, you are thrown 
into competition against others 
who drive for the same company; 
and every one of you are further- 
more into competition with drivers 
from Smitty's, Al's, Center. In 
taxi-cab driving you do not make 
a fair wage, a living wage} yet, 
even at the level of bare subsist- 
ence, you and your fellow drivers 
are forced by the system to act 
like a mess of vipers ina snake 
pit. You are cut off from effect- 
ive sympathy with others who are © 
victimized by the system that is 
victimizing you, And consider 
your passengera: in the large 
majority, they are cheapskate 
tippers (around Framingham they 
"think of a-taxi cab as a public 
utility--the meter tells the total 
price/" according to one driver). 
a 
"THEY ASSUME THAT YOUR 
CRAVING FOR THINGS WILL OUT- 
WEIGH YOUR REPUGNANCE AT 
PERFORMING MEANINGLESS 
WORK," 


Furthermore, your passengers 
are people deriving their liveli- 
hood from "work" performed in 
the American Establishment--they 
are exploited, but they-are rip-offe 
in their own turn; and how can you 
respect yourself when you know 
they are using you to get them to 
the places where they perform 
their mockeries of work? Your 
taxi passengers are all too likely 
to be: middle class ''successes"' 
like the ones who pulled the mini- 
inquisition on Paula Casey (see 
"Comunidad Unida: an Employment 
Problem," p, i, this issue of BT), 
For doing something that seemed 
"meaningful and uncompromising'' 
Ms.. Casey was crucified in the 
name of the respectable American 


dollar; for the guardians of 
"business mentality’ wind up being 
the practitioners of it, too--''they 


fuck you over just as bad as the 
man at Honeywell or Raytheon, "' 


MOTIVATIONS FOR "WORK" 


‘Ask yourself why you desire to 
finda job, : 

If you are a student, it may be 
that you want independence from 
your parents, or that you need 
money for a car or a bike, or that 
you want to get married, or go to 
California. -Or you may want to 
try your hand at some kind of work 
that intrigues you (you'd better 
have pull in thie year of peak un- 
employment), If you are out. of 
echool, you may carry heavier 
burdens: you may be forced to 
support a family, to pay child- 
support, or simply to support 
yourself! Certainly, young people 
over the past ten:years have shot 
down any earlier prejudice that 
it is somehow good to work--that 
just working itself is somehow, 
virtuous or worthwhile: How 
could that be so in a country where 
work is degraded by the evil in- 
herent in the motives of those in 
power? 

Regardless of the innocence or 
worthwhileness of your motives 
asa job-seeker, the vast majority 
of employers today will co-opt — 
your motives to suit their own 


4 


needs, And in the vast and dreary 
"job market" employers know 
they have one effective méans of 
guaranteeing that people will keep 
on trying to hold their jobs, It is 
a means that gained great strength 
during the industrial revolution in 
the big cities about the turn of the 
century, It imposes two comple- 
mentary (and sick) emotions on 
people: craving and fear--the 
carrot and the stick, The carrot 


Se a Or ey 


--the craving for manufactured 
goods and-services~-takes advan- 
tage of the assumption that humans 
dre greedy by nature: you crave 
things, but to obtain them you 
must work for money first. They 
aseume that your craving for 7 
things will outweigh your repug- 
nance at performing meaningless 
work, 

And the stick--fear of hunger, 
of exposure to the elements, of 


sickness, of old-age--fear is the | 1 
remedy’to that other basic human ois 
quality; laziness, ''Hither work | 
or go without": under capitalism, 


that threat to workers and their 
families lurks behind the gloasy 
surface of every “employee 
relations" counter, 


GIRD UP YOUR LOINS - 
TO DO MENIAL WORK 


During the past three yeara the 
‘Job market" has become an in- 
creasingly dreary scene. Right 
now, the the greater Boston area, b 
there is an epidemic of unemploy- 
ment and underemployment. 
Examples of underemployment are 
the thousands of teachers who are 
filling in as waitresses, telephone 
operators, cab drivers, janitors, 
sales people, factory laborers, 
The ranks of engineers and 
middle-level executives also-have 
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CRAIG 
CASS_STERES 


Complete Auto Stereo 


FM STEREO RADIO AND 
8 TRACK STEREO TAPE 


‘ 16 Watts of Power 

‘ Tape Reset Button” 

. Mounts on Transmission and _ 
Comes with Lock and Key 


Rogilardy $139.95. 


sat $Q488 


FREE: Two special 8-track 
Stereo Tape Cartridges with 
each #3124 purchased with 
his ad, 


‘MON-FRI. 9:00 AM. —$:30 P.M. 
SAT 9.00 LM. —6:00 P.M. 


ATE. 9 (EXT TO SEAM SURE 


FRAMINGHARI 873-91 al 


eee ne 


“nightmarish quality. 


.age by Comunidad Unida, 
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Communi (y Center 


continued from page 1 


Miller (Honeywell) of the Finance 
Subcommittee, told me of the ter-. 
rible, agonizing dilemma and_.deci- 
sion they had faced. 

A fund-raising packet had been 
prepared for the area’ businesses, 
The names of Forbes and Miller 
and their company affiliations had 
appeared on the letterhead. This 
subcommittee had felt compelled 
to decide that the English tranala- 
tion of the March issue could not 
be included in the fund-raising pa-. 
cket. It would possibly be offens- 
ive to these businesses. The art- 
icles were inaccurate. Also, the 
articles were personally embarra- 
ssing and compromising to Fran 
Miller of Honeywell, 

Miller graciously said the 
Board need not concern itself with 
his personal embarrassment; the 
overall thing was more important 
than the. awkwardness of his per- 
sonal situation, . 

Two phrases stuck in my mind 
at this point. I know I heard.them 
correctly, but it was difficult to 
believe. 

"You're on the Board of the Cen 
ter and look what they're printing 
about your company." I regret 
‘what I didn't print, not what 
‘appeared, 

Also--"'You just can't bite..the 
hand that feeds you." 

The whole thing was taking on a 
Iwas so tired 
from putting out the issue that it 
was hard to focus on what was hap- 
pening and hard to answer charges. 
Iwas hardly given a chance to 
speak and no one seemed to be lis- 
tening anyway. They were all 
crouched around that table waiting, 
each one waiting for the right in- 
stant when he or she would have a 
turn to pounce on me. 2 es 

Those 12 people got louder and 


: oe eee te = abe 
more hysterical’and more emotion 


al and hostile and critical. I went 
more and more into shock, I 
couldn't recognize these people as 
the ones who had hired me and 
with whom I thought I shared some 
goals and beliefs. 

I was told I had alienated Rox- 


"SO, IWAS LULLED INTO A 
FALSE SENSE OF MY; (EDITORIAL 
FREEDOM ., . . WHICH DIED THE 
MOMENT BOARD MEMBERS FELT 
THEMSELVES.UNDER SLIGHT 
PRESSURE FROM THE BUSINESS 
COMMUNITY; !' 

ee 
bury Carpet and Honeywell from 
the Community Center. I doubt 
their commitment anyway. Com- 
unidad Unida had carried several 
articles on the attempts of Spanish- 
speaking workers at Roxbury to ob 
tain representation in the union. 
Also, I had had a'discussion! with 
Dan Hussey, personnel manager 
at Roxbury Carpet,at a business 
luncheon where I was trying to 
raise money for Comunidad Unida. 
Hussey is-one of the most racist, 
sexist pigs I have ever met. 

‘I was told I wae irresponsible 
in my choice of topics for cover- 
It seem- 
ed that along with the responsibilt- 
ty of publishing the newapaper, I 
was also responsible for the image 


the life preserver 


HEALTH FOODS - VITAMINS 


280 Worcester Rd. - Rte. 9 
Framingham, Mass. 01761 
Tel.. 617-879-5251 
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in the community of Honeywell, 
Roxbury Carpet and any other bus- 
inessea, 

"What good do you think these 
articles are going to do?" Ernest- 
ine Young screeched. "Do you 
think they're going to help get Pu- 
erto Ricans jobs? !! 

"Who are you writing this pap- 
er for? Who is important? It 
doeen't seem you think the Puerto 
Ricans are important!" another 
votce accused, 

“Maybe I'm paranoid," Rev. 
Gaines said to me, ‘but why in the 
last three issues have you run art- 
icles on Honeywell and Roxbury 
Carpet?! 

"Yes, Paula," Atty. Aronson 
said, ''Why has the newspaper sel- 
ected these companies as targets?!' 

With unemployment in the Puer- 
to Rican community running about 
12%, there was no question in my 
mind and in others', that minority 
employment and what local busin- 
esses were doing about it was a 
valid topic. 

"Let me ask you," Fr. Vasatu- 
ro hollered. He was outraged. 

"Is what you've written in here -°- 


- fair? Does it tell both sides?" 


Working for Whom? 


As editor, I had never pretend- 
ed that Comunidad Unida was go- 
ing to be objective or even could 
be. Had they forgotten the pur- 
pose of the newspaper? CGomuni- 
dad Unida was a newspaper about 
Puerto Ricans, their community, 
their problems, their living con- 
ditions, It presented their opini- 


ons and also, tried.to devélop new .4 


opinions and new knowledge. 
-,..lwasted my time-there, trying 
to answer their charges. I was 
handicapped because of what I had 
thought was a common set of goals 
that I shared with that board. I 
thought they wanted to publish a 
newspaper as much as 1 did--a 
newspaper for the Spanish-speak- 
ing community which we hoped 
would help to unify it. A newspa- 
per which would expose how Puer- 
to Ricans were being fucked over 
when it came to jobs, to housing, 
to welfare, to medical care, to 
education. We hoped that with the 
newspaper we could begin to fight 


_ these things. 


For me, it was the ideal job. 
I could use my abilities, training 
and experience without feeling I 


.was being co-opted or comprém- 


ising myself. (I'd formerly work- 
ed on an "establishment" newspa- 
per which I left in diagust after 

8 months. ) 

Also, I was earning a living 
wage and could start to pay off my 
debts for an ovér-priced, over- 
rated college education. I had 
spent several months unemployed 
and floundering, then six months 
in a federal Manpower program, 
before being hired by the Genter 
in December. But it was worth 
the previous shit. I had found 
what I considered meaningful, al- 
ternative employment, 

My employment agreement with 
the Board was simply that I had 
been hired as editor of the news- 
paper. My responsibility was to 
produce that newspaper. 

Never had the Board said "you 
must not print this" or "you must’ 
print that.'' In fact, many times 
Board members had assured me, 
as we began to get into advertising 
which I strongly opposed, that in 
any conflict between an editorial 
policy and an advertiser, the ad- 
vertiser would go. ° 


So, I was lulled into a false 
sense of my freedom and my sec- 
urity based on the Board's support 
of the concept of editorial freedom 
which died the moment Board mem 
bere felt themselves under slight 
pressure from the business com- 
munity. 

Two and a half hours after the 
meeting began, they were through 

— 


"JOBS LIKE THE ONE I WAS 
JUST FIRED FROM ARE THE | 
WORST, THE MOST DECEPTIVE, 
THE MOST PERSONALLY 
DESTRUCTIVE u 


rt 
with me. But I was through with 
them, too. I could never work 

for people I had no respect for, ev- 
en if they decided to give me the 
chance, which I doubted. 

A week later, April 12, the 
Board met again with the staff, I 
was not invited nor was I ever in- 
formed as to the outcome of this 
meeting. On the 14th I phoned the 
Center for information and wags 
told by Fr. Vasaturo that the 
Board had decided not to continue 
with me.ag the editor of the paper. 
There would be some new publica- 
tion which he described as "light- 
er, brighter, easier to read, 
more interesting, with a Puerto 
Rican editor. More Puerto Ricans 
would work on it and members of 
the Board would help." 

At this same time I found out I 
had mono and couldn't work for the 
next few weeks. April 21 I receiv. 
eda phone call from Ria McNiff, 
chairperson, ‘She informed me 
that the Board had decided they no 
longer wished me to continue as 
editor of the newspaper. However 
they felt that they would like one 
more issue to appear--a sort of 
transitional issue to whatever kind 
of publication they would sponsor 
in the future. The Board also felt 


sure I could use another paycheck. 
I refused. 


10-5:30 Baily 
Friday nites ‘til 9:00 
Jeans 
Hot pants 
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Tank ops 


Zarrings 
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It's worth.a 10% discourtt on any 
clothing in the store that hasnt 
already been reduced uf 


So, hereIlam, I'm 24, I'm 
unemployed, I can't collect unem- 
ployment compensation. The Cen- 
ter is a non-profit organization 
not required by law to pay an em- 
ployer's tax. The Center never 
felt obligated to inform their em- 
ployees of this. situation. (I was 
informed of this April 26 by Ria 
McNiflf,) However, the Board has 
now decided to make it a policy to 
inform all current employees as 
well as all future employees that 
they will not be eligible for unem- 
ployment compensation, ) 

I have $156. 92 in severance pay 
promised. I'm in debt for my § 
high-priced éducation. In the past 
two years I haven't held a job for 
more than eight months. I'm dis- 
couraged. I'm disillusioned. I'm 
frustrated, I'm full of hatred, 

I want to know’ what happens to 
people like me? People who think 
it's a basic individual right to be 
able to earn a living doing what 
they can do, doing what is mean- 


.ingful and uncomprornising. 


Jobs like the one that I was just 
fired from are the worst, the most 
déceptive, the most personally de- 
structive jobs. These are the jobs 
that seem to offer a hope of choice 
in this rotten system, a hope of 
pergonal freedom and dignity. 

But, it's not true. In the end, 
they fuck you over just as bad as 
the man at Honeywell or Raytheon, 
only from the very beginning he 
could be recognised for what he is. 

And in the end, I'm left feeling 
betrayed and isolated and resent- 
ful because those 12 people had the : 
power to make me feel once again 
that my beliefs have no place in 
this society, that my abilities can . 
only be abused and co-opted, I'm 


“labeled now--an "employment 


problem," 

So where canI live? Where 
can I work now? What happens to 
people like, me? 

“ ae Se 
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continued from page 1 
have been told they can keep farm- 
ing." Se 

Yet, in spite of the overwhelm- 
wing evidence that the people of 
South Vietnam do not back the 
Thieu-Ky regime, the South Middle 
eex News continues to favor forc- 
ing the Saigon dictatorship down 
the throats of the Vietnamese. 
While it applauds both Nixon's 
doomed Vietnamization program 
and his recent escalation of the 
war, it viciously slurs those Am- 
ericans who demand an end te Am- 
erican involvement in the Indochina 
war. At the same time, the NEWS 
assailed critics of Nixon's murder- 
ous bombing policy by claiming in 
ita editorial of April 14 that war 
critica are “playing with words" 
when they attack the bombing of 
Hanoi and Haiphong as an escala- 
tion of the war. 


Playing with Words 


It is indeed ironic that the South 
Middlesex News should charge op- 
ponents of the war with ''playing 
with words', For no one has ab- 
used the English language more 
than Richard Nixon and his Penta- 
gon when they seek to foist on the 
American people such absurd term 
terms as ''protective reaction, '' 
“incursion, '' and "pacification. "' 

When the U.S. forces marched 
into Cambodia, the South Middle- 

. * sex News, in ite usual knne-jerk ' 
pro-Nixon fashion; dutifully 
informed us this should not be con- 
aidered an invasion, but an “incur- 
sion.'' Yet, when Vietnamese 
fight to free their own country of 
the corrupt Thieu-Ky. regime, the . 
NEWS once again. parrots the Nix- 
on line, 3 . 


- The presence of Vietnamese on 
Vietnamese soil, according to the 
NEWS, constitutee an invasion. 
However, the presence of U.S. 
troops on Cambodian soil, declar- 
ed the NEWS, was not an invasion, 
but merely some sort of "incurs- 
ion,'' Who are the editors of the 


South Middlesex News trying to 


kid? 
Owner and Editors: To Armsl 

If the owners and editors of the 
South Middlesex News feel it so 
necessary that the corrupt Thieu 
regime be supported with the 
blood of young Americans and 
South Vietnamese forced to fight 
against their will, then perhaps 
they would be willing to volunteer. 
to fight for the Saigon dictators, 
They could then take the place of 
those young American and South 
Vietnamese soldiers who do not 
want their blood shed for the 
wretched Saigon administration, 

In so volunteering, the owners 
and editors of the NEWS would al- 
go:-be performing an outstanding 
community service. For.at long 
last the people of our area would 
be rid of that severe blight on our 
community known as the South 
Middlesex News, 


by Jeff Shlager af 


‘work’ 


continued from page 9 


been hard hit by rising unemploy - 
ment, 

With hundreds of thousands of 
professionals out of work and seek- 
ing jobs, ina time of recession 
like this it becomes all the harder 
for the young and inexperienced to 


_ find desirable work. “4 


The-Nixon administration has 


predicted that as employment 
levels rise, the number of unem- 
ployed must necessarily rise, too. 
When you're looking for a job, it is 
important to realize that such ideas 
have been widely accepted by our 
rulers--and,so we are all supposed 
to feel comfortable with an 8% un- 
employment rate, or higher. The 
brunt of unemployment falls on 
women (see Maria DeFelice's 
article, 'Facts About Women 
Workers," p, 5 of this issue of 
BT), teen-agers, veterans (some 
400,000 Vietnam vets are out of 
work), minorities such as Puerto 
Ricans, and older workers who 
have been employed all their lives, 
Concurrently, on the 'labor 
market! any individual now haa a 
markedly decreased value. And, 
once you have gotten a job, you 


- are more likely to be treated like a 


cog ina machine: you "measure, 
up" or else you will be fired and 
replaced ail the more swiftly. 


MENIAL WORK CAN BE 
AN EDUCATION 


Our rulers and their managerial 
hierarchy realize that the-aliena- 
tion of people from meaningless. 
"work" is a major national prob- 
lem. This is.shown by the growth 
of schools devoted to the arts of 
"employee relations, '' "industrial 
psychology," "human engineering." 
Unhappy. workers can be condi- 
tioned to endure their jobs-- 
endlessly, . 

If you take'a menial job, resist 
the phoney pressures that are put 
on, you to make you accept your 
lot. Instead, use your jobasa 
means to a more profound under- 
standing of American values. 

If you work as a waitress, this 
is your, chance to digest in your 
own gute the degrading effects of 
our society's status and claas 
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BOOK OF 
THE MONTH 
AWARD 


Given for service to the ruling class beyond the call 

of duty and payoff, to the $15.95 bargain by Robert 

L Noland, Industrial Mental Health and Employee 

Counselling. A duplicate award ts given to the pub- 
'|lisher, Behavioral Publications, whose description of 
‘| the book we quote (emphasis ours): 


This long awaited book provides an incisive 
and comprehensive overview of the impact 
of problem employees on the goals of industry. 
* Articles‘ by academic, medical, and industrial 
experts examine the various approaches com- 
Panies have taken in anticipating, discovering, 
~ understanding, and dealing effectively with em- 
Ployees who do not conform to the social- 


pig| 


vocational roles demanded by their jobs... . J 


orientations. If you drive a cab, 
you will learn the innermost 
"roadmaps" of the ego trip the 
middle’ class takes at the.psycho- 
logical expense of menials. If 
you wash dishes, or sweep floors, 
you will have time to ask yourself 
whether America's goals and 
values are worthy ‘of your grinding 
labor. 

And then, too: notice on what 
basis people are accorded dignity 
and respect in our society. Look 
at the faces, the eyes, the mouths. 

You may decide that you do not 
crave ‘respect on these terms; 
you may learn that you have an 
inner dignity that American pigs 
cannot see because their hearts 
are hard, their souls dried up. 

if you dig the meaning while you 
dig the ditches, a genuine revolu- 
tion of humanity will have taken 
root in your heart--and you will 
beton the track of becoming an 
educated person in spite of all the 
odde against you. * 
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Yes, for just the amall donation 
listed below you can have brass 
tacks delivered to your front door. 
You send us the coupon with your 


“name and addressand your donation 


and we will send you'six (6) issucs 
‘of brase tacks. (brass tacks will 
be coming out the first week of 
each month. ) 

brass tacks will be mailed free to 
prisoners, 


‘Brass Tacks is making available 
a variety of literature to our 
readers, Prices include the 
cost of the item, if any, and 
postage. ; 


BIRTH CONTROL HANDBOOK 

Comprehensive, readable 
handbook published by the Arts 
and Science Undergraduate Soci- 
ety of McGill University, 
( ) 25¢ 


"IF WE ARE WHAT WE ARE 
BEING TREATED AS, THEN WE 
SHOULD BE SHOT" 

A special report from behind 
the walls of Massachusetts pri- 


Yos, I fervently wish Lo support 


brass tacks by Sending you the 


donation checked below and by rea- 
caiving six (6) issues of braaa 


tacks through the mail, 


O $1.50, cost donation. 

QO 4 3.00, student supporter. 
O $5.00, supporter. 

O $10.00. patron, 


0. prisoners 


Name 


Address 


Send to: ; 
brass tacks 
p.o. box 82 


cochituate, mass. 01778 


PEOPLE'S PAPER 
Paper by the inmates at the 
Framingham, MCI. 

(}50¢ #1 ( ) 50¢ #2 
RADICAL LITERATURE LISTS 
New England Free Presa, 
Pathfinder Books, others ae they 

come along. 

( ) 15¢ 

OUR BODIES, OUR SELVES 
A course by’and for women 

by the Boston Women's Health 

Course Collective. 


( ) 45¢ 


Mail the order blank with your 
payment to: 
Literature 
c/o Brass Tacks 
P.O. Box 82 
Cochituate, Mags. 


01778 


979-4350 HEALTH 


‘pedia and shelf, 


Homophile Community Health * 
' Service 


“The Automated’ Battlefield! ~- a 


slide presentation showing the et- 
ectronic air war in Seutheast Asia, 
Wed., May 10, at 8:00pm at the 
Framingham Centre Library. free 
Religious Socicty of Friends. 


MEMORIAL DAY COOK-OUT to 
benefit Natick Peace Action, smal] 
charge for food. May 29, 1:00pm. 
at the Beth's, 177 Cottage St., Na- 
tick, RSVP 655-0797, 653-8560. 
com 8 es 


FOR SALE! Americana Enyclo- 
brand new, 
includes--Medical, Science, Dic- 
tionaries, the Book of Knowledge. 
$300 or best offer. Value over 


$600. call 879-7850 after 5, 


PART TIME SUMMER WORK, 
Need extra bread? Am looking for 
someone to help in the casting of 
epoxy shore and game birdsmodels 
No experience needed. - will teach ' 
you required techniques, Call 
655-2646 evenings and ask for ''G"! 


Gay discussion and rap group start; 
ing in south Middlesex area. 
Anyone interested, write: 

Dave Berger 

P,O, BOX 2082 

Framingham, Mass, 01701 
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RADIO PROGRAMS 


Hotline (Framingham} 
7 nights, 7:30-11:30 


Boston Evening Clinle 267-7171 


423-6398, 423-6399 
112 Arlington St., Boston 


“Labor Speaks" Unked Electric- 


LEGAL 


Amarlecan Civil Liberties Union 

3 Joy St., Boston, 227-9459, 

Good for test cages. 

‘Maas. Lawyers Gulld 742.4259 
t 

PEOPLE IN STRUGGLE 

United Peoples, ‘Inc. 872-4853 

36 Concord St., Framingham 

welfare and low income people 


“helping each other, 


Brase Tacks 
"PO Box 82, Cochituate 01778 


HOTLINES 


Dial Help {Naotkck} 655-5600 
- we're here to help & to Ilsten 


Wollesley-Weaton Switchboard 


you are or what your problem ia 


. 


NW 39233 Docid: 34282954 


235-4771 - help no matter where * 


The Reach Regional Hotline 
(655-6454) Son. -Fri. 7-1 lpm; 
Sat. 7pm-Zam, for counselling, 
referrals, and genuine people to 
lalk wilh, about anything. 


BIRTH CONTROL & ; 
PREGNANGY COUNSELLING 


Parenta' Aid Society [Bill Balrd} 
783-0060 


Pregnancy Counselling Service 
3 Jay St., Boston Room 14 

Mon. ~- Fri,, 9-5 523-0597 
523-1634, 583-1633, 523-1467 


Planned Parenthood League 
93 Union St.. Newton 332-8750 


CHILD CARE 
Framingham Children's Center 


&7 Edgell Rd. , Framingham 
675-4835 
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inexpensive health care and 
birLh control 


Cambridpeport Free Clinic 

10 Mr. Auburn St., Cambridge ~ 
free health care - no birth © 
control 876-0284 


Aleohol Rehab Center 679-6320 
31 Hollis St.. Framingham 
9-5. 7-10 weekdays, 9-5 weekends 


HOMOSEXUAL 


Daughtere of Bilitie 

P.O, Box 221, Prudentlal Genter 
Sta,, Boston, Ma, 02199 
926-3439, 969-811! | 


Gay Male Liberation 

c/o The Red Bookstore « 

9i River St, Cambridge 02139 
354-1555 


profess{ana) couneelling service al Workeruw, Sunday, 

WKOX 1190 AM 

Radicaleabians 

666-2847, 547-5437, 277-1619 "Voices of Dissent” 
WTBS, 

Student Homophile League WBUR, 90.9 PM 

491-0128, 776-7454 


meeta every Fri., 7:30pm at the 


68.1FM: Sac. 


4:05pm. 


Wed,, 8pm 
8pm 


“Lackup" Sal., 7:00pm 


Mission Church of St. John Evan. wacn 104,1 FM 
gelist, 33 Bowdoin St,, Boston, 
for male & female homogexuals "Gay Way" - a radio program for 


the gay communily, 
WBUR 90,9 FM 


PEACE, DRAFT 


Natick Peace Action 
653-8560, 655-2173 Liberation 
Framingham DeaiL Counzelling 
Service 877-3882 


4:30-9:00prr. 


WOMEN'S LIBERATION 
Natick-Framingham Women'a 
tel, 235-9207 
Box 86, Cachllaate, 01778 

‘ 


Weston Women's Liberation 


Ma, Jancourtz, 89}-6198 


ABORTION ACTION 
N.O.W. (Sauth Middl 


Weat Suburban Women's Abortlen 30am al 877-0601 


Coalltign, - Mary at 653-8560, 


esex Chap.) 
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